AGENDA
CITY COUNCIL
MONONA PUBLIC LIBRARY MUNICIPAL ROOM
1000 NICHOLS ROAD
TUESDAY, SEPTEMBER 7, 2021
7:00 P.M.
This meeting may be viewed LIVE at https://www.youtube.com/MononaTV
A.

Call to Order.

B.

Roll Call and Pledge of Allegiance.

C.

Approval of Minutes from August 16, 2021.

D.

Appearances.
1. Summary Presentation of 2020 Financial Audit.

E.

Public Hearing. (None)

F.

Consent Agenda.

G.

Council Action Items.
1. Unfinished Business.
a. Consideration of Ordinance 8-21-743 Amending Section 18-10 of the Code of
Ordinances Regarding the Community Media Committee (Mayor O’Connor and Alder
Thomas).
b. Consideration of Resolution 21-8-2506 Consent to Assignment of Renewable Energy
Credit Service Agreement (City Administrator).
2. New Business.
a. Consideration of Resolution 21-9-2507 Approval of a Three-Year Police School
Resource Officer Agreement Between the City of Monona, the Monona Grove School
District, and the Village of Cottage Grove (Police Chief and City Administrator).

*

b. Consideration of Resolution 21-9-2508 Terminating Contract for Springhaven Pagoda
Roof Replacement (Landmarks Commission).
c. Consideration of Resolution 21-9-2510 Awarding a Five-Year Contract for City Transit
Services to First Student, Inc. (Transit Commission).

*

d. Consideration of Resolution 21-9-2511 Authorizing Increasing the Water Utility Billing
Clerk Position to Full-Time (Finance Director).
e. Consideration of Resolution 21-9-2512 Amending the Capital Budget for Winnequah
Park Paved Path (Parks and Recreation Board).

*Request for immediate action
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f.

Convene in Closed Session under Wisconsin Statute section 19.85(1)(c) Considering
employment, promotion, compensation or performance evaluation data of any public
employee over which the governmental body has jurisdiction or exercises responsibility
(Full-Time Parks and Recreation Position).

g. Reconvene in Open Session Under Wisconsin Statute Section 19.85(2).
h. Consideration of Resolution 21-9-2509 Authorizing a Full-Time Parks and Recreation
Position (Parks and Recreation Director).
H.

Reports of Committees, Commissions, Boards, Mayor, City Administrator, City Attorney, and
Department Managers.
1. Updates/Discussion on Diversity, Equity, and Inclusion (DEI) Efforts.
2. Committee Reports.
[Agendas, Supporting Documents, and Minutes are Available on the Monona Web Page –
www.mymonona.com]

I.

Appointments.
1. Sam Bohrod to the Public Works Committee, effective immediately–April 2023.
2. Teresa Adams to the Library Board immediately–June 2024.

J.

Adjournment.

DIRECTIONS TO ATTEND MEETING ELECTRONICALLY
You may attend via videoconference at https://us02web.zoom.us/j/83711116919 or by downloading the
free Zoom program to your computer at https://zoom.us/download. At the date and time of the meeting
log on through the Zoom program and enter Meeting ID: 837 1111 6919.
You may attend via telephone conference by calling the following phone number:
PHONE NUMBER: 1-312-626-6799 / MEETING ID: 837 1111 6919, FOLLOWED BY #
Please mute your phone when not speaking to ensure best possible audio quality.

WRITTEN COMMENTS
You can send written comments on agenda items by utilizing the City Council Contact Form. Link to
form: http://mymonona.com/FormCenter/City-Council-Contact-Form-3/City-Council-Contact-Form-64
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NOTE: Upon reasonable notice, the City of Monona will accommodate the needs of disabled individuals
through auxiliary aids or services. For additional information or to request this service, contact Joan
Andrusz at (608) 222-2525 (not a TDD telephone number) Fax: (608) 222-9225 or through the City
Police Department TDD telephone number 441-0399. The public is notified that any final action taken at
a previous meeting may be reconsidered pursuant to the City of Monona ordinances. A suspension of the
rules may allow for final action to be taken on an item of New Business. It is possible that members of
and a possible quorum of members of other governmental bodies of the municipality may be in
attendance at the above stated meeting to gather information or speak about a subject over which they
have decision-making responsibility. Any governmental body at the above stated meeting will take no
action other than the governmental body specifically referred to above in this notice.
POSTED September 3, 2021 on the City Hall, Library, and Community Center bulletin boards and on the
City of Monona’s website mymonona.com.
S:\City Council\AGENDAS\2021\AGENDA Council 9-7-21.docx
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MONONA CITY COUNCIL MINUTES
August 16, 2021

The regular meeting of the Monona City Council was called to order by Mayor O’Connor at 7:00 p.m.
Present:

Mayor Mary K. O’Connor, Alderpersons Kathy Thomas, Kristie Goforth, Molly Grupe
(via Zoom), Nancy Moore (via Zoom), Doug Wood, and Jennifer Kuhr

Also Present:

City Administrator Bryan Gadow, City Attorney William Cole (via Zoom), Police Chief
Brian Austin Chaney, Police Officer Recruits Emma Gunsolus and Julie Ribeiro, Public
Works Director Dan Stephany (via Zoom), Friends of San Damiano President Andrew
Kitslaar, and City Clerk Joan Andrusz

ROLL CALL AND PLEDGE OF ALLEGIANCE
APPROVAL OF MINUTES
A motion by Alder Kuhr, seconded by Alder Thomas to approve the Minutes of the August 2,
2021 City Council meeting, was carried.
APPEARANCES
Police Chief Brian Austin Chaney provided an Introduction of Police Officer Recruits Emma Gunsolus
and Julie Ribeiro, sharing background information on each on their first day of Police Academy training
from which they will graduate on December 17. Officer Ribeiro thanked everyone for allowing her to
serve in this capacity. Officer Gunsolus thanks everyone at the City for being so welcoming and for
allowing this new hiring process. Mayor O’Connor welcomes both Officers. Members expressed
appreciation for there now being more women in the Police Department.
PUBLIC HEARING and CONSENT AGENDA
There was Public Hearing or Consent Agenda.
UNFINISHED BUSINESS
Public Works Director Stephany reported that at its August 4 meeting the Public Works Committee
approved VISU Sewer for the following contract. The project is to be completed by November 12.
A motion by Alder Grupe, seconded by Alder Kuhr to approve Resolution 21-8-2405 Award of
Contract for Sanitary Sewer Main Lining Project. On a roll call vote, all members voted in favor
of the motion.
Public Works Director Stephany reported that at its August 4 meeting the Public Works Committee
approved the following Ordinance. It was clarified with City Attorney Cole that a contractor needs to
provide a new Affidavit for each new project.
A motion by Alder Wood, seconded by Alder Kuhr to approve Ordinance 8-21-742 Amending
Chapter 395-2 of the Code of Ordinances to Require an Affidavit for Right-of-Way Work, was
carried.
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NEW BUSINESS
A motion by Alder Wood, seconded by Alder Goforth to suspend the rules and take action on the
Temporary Class “B” Fermented Malt Beverage Retailer’s License for Knights of Columbus
Council 4879, President Paul Sheperd, 1611 North Bristol Street, Sun Prairie, Wisconsin, 53711,
for the Period of September 4, 2021, was carried.
Alder Wood reported the Rockin’ Brews Marathon, run in the City for 4 years under different names by
the same company, has a new sponsor so needed License Review Committee and Council approval. The
plan includes fencing where beer samples are consumed. The 1,500 runners are spread out so there is not
a large concentration of people all at once. The Parks & Recreation Department has approved this event.
The organizers won’t be putting out “no parking” signs as was done in the past; they will work with the
Police Department on approval of placement of cones on the streets.
A motion by Alder Wood, seconded by Alder Grupe to approve the Temporary Class “B”
Fermented Malt Beverage Retailer’s License for Knights of Columbus Council 4879, President
Paul Sheperd, 1611 North Bristol Street, Sun Prairie, Wisconsin, 53711, for the Period of
September 4, 2021, was carried.
Mayor O’Connor provided information on Ordinance 8-21-743 Amending Section 18-10 of the Code of
Ordinances Regarding the Community Media Committee. She discussed this with Director of
Community Media Will Nimmow and Committee Chair Alder Thomas. It is easier to get a quorum with
fewer members. There are currently 9, which is more than usual on committees, but it was thought that
there was going to be a radio sub-committee. There have been 2 vacancies for 1½ years that haven’t been
filled due to COVID-19. The membership will be 6 citizens and 1 School Board member. Alder Grupe
asked if the Committee is in agreement. Mayor O’Connor responded this type of change is typically not
discussed at committees.
City Administrator Gadow provided information on Resolution 21-8-2506 Consent to Assignment of
Renewable Energy Credit Service Agreement. In 2013 the City entered into a Renewable Energy Credit
Service Agreement with Falcon Energy Systems, which included installation of solar panels on the roofs
of 4 City facilities: City Hall, the Library, the Public Works Garage, and Well #3. In 2019 tax credits
expired so it was not financially advantageous for Falcon Energy to continue, so they wanted the City to
purchase the panels or assign maintenance to a third party.
Legacy Solar Cooperative of Wisconsin was interested as COVID-19 hit. They are associated with
Falcon, have done work in the City, and want to expand their work in this field. They would take over the
current contract. The City will decide on a long-term plan within 5 years. It makes more sense to lease
rather than purchase. City Attorney Cole reported the terms of the contract stay the same but this is a new
person, so the City needs assurance they are financially able to meet all financial obligations. Falcon was
vetted. Legacy’s intentions are good, but they have no assets; they need to maintain the systems and have
the ability to remove the panels. The estimated removal cost is $38,000, with a $13,000 salvage value, so
the cash deposit and the bond is in this residual amount of $12,500 each. Legacy has represented they
will maintain the system and he has no problem with the Council approving this.
Mayor O’Connor stated Curt Reinhold from Legacy has been involved from the start of the solar panel
project and is familiar with the system. Alder Moore reported Legacy is a reputable company. At its last
meeting the Sustainability Committee approved development of a real roadmap to 100% clean energy;
solar panels will be a part of that effort.
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REPORTS
Alder Grupe began Updates/Discussion on Diversity, Equity, and Inclusion (DEI) Efforts, reporting that
the Transit Commission conditionally approved First Student as the transit provider with an amendment
to encourage that DEI training be required for employees and service providers. The Commission wants
to explore options for special event transportation for special needs individuals. The Nehemiah Center’s
Black History course is open for public, Council, and City staff participation. She would like the City to
consider having future RFP’s, not bound by low bid state law, consider in the qualifications Black-owned,
or women or other minority-owned businesses. City Administrator Gadow reported he is working on
staff participation in the Black History course in the fall. Council members can participate on their own;
a special session would entail a cost and be a quorum issue. Alder Moore stated the class is on Monday
nights so is impossible for Council members. Scheduling for another night requires 12 participants.
Nehemiah is also offering a new series, “White and Wondering”, that meets Thursdays at 6:30 p.m.; signup is available on the Center’s website. Mayor O’Connor reported she has sat in on a couple of those
sessions and it was a good experience.
Members announced meeting dates, times, and cancellations.
Alder Kuhr stated she is pleased the two new officers have joined the Department, and was happy to tell
her daughters that the new officers were women.
Alder Goforth reported the Landmarks Commission was given a one-year extension to apply for the
National Registry. There is a late residential applicant and a potential business applicant as well.
Alder Moore reported the Sustainability Committee has a new member, Ken Walz, has expertise on the
type of work needed for the “roadmap” mentioned earlier. She is also glad to see women in the Police
Department.
Alder Grupe reported the Senior Citizens’ Committee will tour the Frank Allis house and receive San
Damiano information. The Transit Commission worked on First Student RFP amendment suggestions, as
reported earlier. The re-scheduled National Night Out is tomorrow night with music by Wheelhouse and
she invites all to stop by the Sustainability Committee table for information on the Committee’s activities.
City Clerk Andrusz reported that next week she will be out of the office attending the 40th Anniversary
Wisconsin Municipal Clerks Association Conference in Brookfield, Wisconsin.
Mayor O’Connor reported the first Capital Budget Committee of the Whole will be Tuesday, September
21. Some of the budget meetings may start early before a previously scheduled Council meeting. The
next regular Council meeting is the Tuesday after Labor Day, September 7. She will be absent so Council
President Thomas will chair that meeting.
APPOINTMENTS
Friends of San Damiano President Kitslaar appeared before the Council to provide information on the
appointees to the San Damiano Steering Committee, Representing the Friends of San Damiano. Ms.
Beard is a member of the Ho Chunk Nation and serves on the MESBA Board. Ms. Gage is President of
the Monona Grove School District. These two appointees are not Monona residents but will make
valuable contributions as this will be a regional destination. Mr. Block is the Wisconsin History Society
President with extensive experience in historical properties. Alder Moore has decades of experience in
the conservation arena.
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Mayor O’Connor provided information on the appointees to the San Damiano Steering Committee,
Representing the City of Monona. Ms. Gorman is on the Clean Lakes Alliance Board and worked on the
Warner Beach project. Ms. Holmquist is on the Landmarks Commission and is an architect. Ms. Slack is
on the Parks & Recreation Board and is a businesswoman and realtor. Alder Wood chairs the Parks &
Recreation Board.
A motion by Alder Kuhr, seconded by Alder Grupe to approve the following, was carried:
1. To the San Damiano Steering Committee, Representing the Friends of San Damiano:
a. President Andrew Kitslaar (Co-Chair)
b. Kyla Beard
c. Wes Mosman Block
d. Loreen Gage
e. Alder Nancy Moore
2. To the San Damiano Steering Committee, Representing the City of Monona:
a. Mayor Mary O'Connor (Co-Chair)
b. Marilee Gorman
c. Rebecca Holmquist
d. Kelly Slack
e. Alder Douglas Wood

ADJOURNMENT
A motion by Alder Wood, seconded by Alder Goforth, to adjourn was carried. (7:36 p.m.)

Joan Andrusz
City Clerk
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Ordinance No. 8-21-743
Monona Common Council
AN ORDINANCE AMENDING SECTION 18-10 OF THE MONONA CODE OF
ORDINANCES REGARDING THE COMMUNITY MEDIA COMMITTEE
WHEREAS, the Common Council describes the duties and activities of many of the City of Monona’s
committees, commissions and boards within the Code of Ordinances.
NOW, THEREFORE, the Common Council of the City of Monona, Dane County, Wisconsin, do ordain
as follows:
SECTION 1. Section 18-10 of the Code of Ordinances is hereby amended as follows:
§ 18-10 Community Media Committee.
A. Composition. The Committee shall consist of one Council member and eight six citizen
members and one member representing the Monona Grove School District. The Mayor and
City Administrator shall be ex-officio non-voting members of the Committee.
B. Appointments.
(2) Citizen Members. The eight six citizen members shall be appointed by the Mayor,
subject to confirmation by the Council. The terms of the citizen members shall be for
three years beginning the third Tuesday of April and shall be staggered so that no more
than two such appointments are made annually.

SECTION 2. This ordinance shall take effect upon passage and publication as provided by law.

Adopted this ______ day of _______________________, 2021.

BY ORDER OF THE CITY COUNCIL
CITY OF MONONA, WISCONSIN

Mary O’ Connor
Mayor

ATTEST:
Joan Andrusz
City Clerk

Requested By: Mayor Mary O’ Connor and Alder Kathy Thomas
Council Action:
Date Introduced:
Date Approved:
Date Disapproved:

8-16-21
______
______
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5211 SCHLUTER ROAD

MONONA, WI 53716-2598
CITY HALL (608) 222-2525
FAX (608) 222-9225
http://www.mymonona.com

August 12, 2021

To:

Mayor O’Connor and City Council

From: Bryan Gadow, City Administrator
RE:

Resolution Approving Assignment of Renewable Energy Credit Service Agreement to
Legacy Solar Co-op

Background
In July 2013, the City entered into an agreement with Falcon Energy Systems, LLC out of
Colorado, to install and maintain an alternative energy system (e.g., the solar panel system on
four City facilities). The solar panel equipment is not owned nor maintained by the City and was
3rd party financed by Falcon Energy. Falcon Energy has informed the City of their desire to
assign their contract obligations to Legacy Solar Cooperative, a Madison-area firm, who is
interested in assuming the obligations.
Under the existing contract, any contract assignment must be consented to in writing by the City.
Staff is requesting City Council approval of the contract assignment to Legacy Solar, as it will
provide a local point of contact for the evaluation and maintenance of our existing solar panel
system.
City Attorney Cole has drafted the attached Resolution approving the assignment with
conditions.
Staff recommends City Council review and approval of the contract assignment to Legacy
Solar Cooperative.
Please let me know if you have any questions about the above or the attached resolution.
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Resolution No. 21-8-2506
Monona Common Council
CONSENT TO ASSIGNMENT OF RENEWABLE ENERGY CREDIT SERVICE
AGREEMENT
WHEREAS, the City is party to a certain Renewable Energy Credit Service Agreement (the
“Agreement”) with Falcon Energy Systems, LLC, (“Falcon”) with an effective date of July 25, 2013, for
the operation of an Alternative Energy Facility (the “System”); and,
WHEREAS, Falcon desires to assign all of its rights and obligations in the Agreement to Legacy Solar
Wisconsin Cooperative, a Wisconsin cooperative organized under Chapter 185 of the Wisconsin Statutes
(“Legacy”); and,
WHEREAS, section 21 of the Agreement requires the written consent of the City prior to any assignment
of the Agreement from Falcon to Legacy. Furthermore, Falcon remains liable for all future performance,
liabilities and obligations under the Agreement subsequent to such assignment to Legacy unless the City
consents to relieving Falcon of such obligations; and,
WHEREAS, City staff and the city attorney have negotiated with Legacy with regard to terms which
would be satisfactory to the City so as to permit the City to consent to the assignment of the Agreement to
Legacy and the release of Falcon from the obligations of the Agreement.
NOW, THEREFORE, BE IT RESOLVED, that the City Council of the City of Monona, Dane County,
Wisconsin, hereby consents to the assignment of the Agreement from Falcon to Legacy, and the release of
Falcon from all performance, liabilities and obligations under the Agreement subsequent to said
assignment, on the following conditions:
1. Legacy assumes all performance, liabilities and obligations under the Agreement as of the
effective date of the assignment. Falcon remains liable for all performance, liabilities and
obligations arising prior to the effective date of assignment. The City is provided with written
documentation, in a form acceptable to the city attorney, signed by authorized representative of
Falcon and Legacy, confirming the prior two sentences and the effective date of the assignment.
2. Legacy deposits the following with the City providing financial security for compliance by
Legacy of all terms, conditions, liabilities and obligations under the Agreement; including but not
limited to all obligations to maintain, and upon expiration or termination of the Agreement to
remove, the System and restore the City property:
a. A cash deposit of $12,500 to be held by the City;
b. A surety bond, in a form and from a financial institution acceptable to the city attorney, in
the amount of $12,500.
3. Legacy provides documentation, to the satisfaction of the City, that the System is currently
functioning as designed and without any unfulfilled maintenance needs.

Adopted this ________ day of _________________________, 2021.
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BY ORDER OF THE CITY COUNCIL
CITY OF MONONA, WISCONSIN
Mary K. O’Connor
Mayor
ATTEST:
Joan Andrusz
City Clerk

Approval Recommended By: City Administrator Gadow
Council Action:
Date Introduced:
Date Approved:
Date Disapproved:

8-16-21
______
______
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5211 SCHLUTER ROAD

MONONA, WI 53716-2598
CITY HALL (608) 222-2525
FAX (608) 222-9225
http://www.mymonona.com

September 1, 2021
To:

Mayor O’Connor and City Council

From: Bryan Gadow, City Administrator
RE: Resolution Approving a Three (3) Year Memorandum of Understanding (MOU) with
MGSD for School Resource Officer (SRO) position.
The City of Monona and Village of Cottage Grove’s respective contracts with Monona Grove
School District (MGSD) for an SRO position in the schools expired on July 1, 2020. In March
2021, all three parties agreed to extend the contract until the end of the 2021 school year. During
this extension, the School Board conducted a review and evaluation of their need for the SRO
position.
On August 11th, the School Board voted to approve a new three (3) year contract for the SRO
position, which is covered in the attached MOU. Now, the Village of Cottage Grove and City of
Monona must also review and approve the MOU.
Staff recommends City Council review and approval of the three-year contract with
MGSD.
Please let me know if you have any questions about the above or the attached resolution.
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Resolution No. 21-9-2507
Monona Common Council
APPROVAL OF A 3-YEAR POLICE SCHOOL RESOURCE OFFICER AGREEMENT
BETWEEN THE CITY OF MONONA, THE MONONA GROVE SCHOOL DISTRICT,
AND THE VILLAGE OF COTTAGE GROVE
WHEREAS, the Monona Grove School District encompasses both Monona and Cottage Grove; and,
WHEREAS, the Monona Grove School District desires that police school resource officers (“SROs”) be
assigned to certain of its schools; and,
WHEREAS, the City of Monona’s existing agreement with the Monona Grove School District for a
police school resource officer concluded on July 1, 2020; and,
WHEREAS, the City of Monona and the Monona Grove School District agreed to extend the existing
agreement to the end of the 2020-2021 school year; and,
WHEREAS, the Village of Cottage Grove has agreed to also assign a school resource officer so that the
Cottage Grove officer will be assigned primarily to Glacial Drumlin Middle School, located in Cottage
Grove, and the Monona officer will be assigned primarily to Monona Grove High School, located in
Monona; and,
WHEREAS, the Monona Grove School District completed a review and evaluation of their need for the
SRO positions prior to entering a longer contract period; and
WHERAS, the Monona Grove School District has authorized the approval of a 3-year agreement for the
SRO position, covering August 27, 2021 through June 30, 2024; and
WHEREAS, the attached 3-year agreement serves to define the duties and responsibilities of the Village
of Cottage Grove, the Cottage Grove Police Department (“CGPD”), the City of Monona, the Monona
Police Department (“MOPD”), and the Monona Grove School District in the operation of the Police
School Resource Officer Program and will replace the prior agreement; and,
NOW, THEREFORE, BE IT RESOLVED, by the Common Council of the City of Monona, Dane
County, Wisconsin, that the attached Police School Resource Officer Agreement between the City of
Monona, the Monona Grove School District, and the Village of Cottage Grove, is hereby approved.
Adopted this ____ day of _______, 2021.
BY ORDER OF THE CITY COUNCIL
CITY OF MONONA, WISCONSIN
Mary K. O’Connor
Mayor
ATTEST:
Joan Andrusz
City Clerk
Requested By: City Administrator Gadow – 9/7/21
Council Action:
Date Introduced:

9-7-21
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MEMORANDUM OF UNDERSTANDING
REGARDING SCHOOL RESOURCE OFFICERS BETWEEN:
MONONA GROVE SCHOOL DISTRICT, VILLAGE OF COTTAGE GROVE, AND CITY
OF MONONA
This Memorandum of Understanding (MOU) is effective on August 27, 2021 and is agreed to, by
and between the Monona Grove School District (District), Village of Cottage Grove (Village), and
the City of Monona (City) (Collectively the “Parties”), pursuant to Wis. Stat. § 66.0301.
WHEREAS, the District is a school district which encompasses both the City and the
Village;
WHEREAS, the District desires police school resource officers (SROs) to be assigned to
certain of its schools;
WHEREAS, the City and the Village are willing to assign officers from their respective
police departments to District schools to serve as SROs; and
WHEREAS, the Parties desire to define the duties and responsibilities of the Village, the
Village Police Department, the City, the City Police Department, and the District in the operation
of the SRO Program.
NOW, THEREFORE, in consideration of the mutual covenants contained herein and other good
and valuable consideration, the receipt and sufficiency of which are hereby mutually
acknowledged, the Parties agree as follows:
APPLICABILITY OF DISTRICT, CITY, AND VILLAGE POLICIES
The Parties recognize the activities set forth in this MOU are the subject of certain District
policies and administrative guidelines, Village and City policies, and Police Department policies.
These policies and guidelines include, but are not limited to, District policy and administrative
guideline 5771 “Search and Seizure,” District policy and administrative guideline 5540
“Relationship with Governmental Agencies,” and District policy 5540.01 “Investigation
Involving Suspected Child Abuse.” The Parties will endeavor to cooperate with each other and
attempt to conform their actions consistent with the provisions of the applicable City, Village,
Departmental, and District policies and guidelines.
TERM
The term of this MOU shall be from August 27, 2021 through June 30, 2024. Any party may
withdraw from this MOU at any time, and for any reason, or no reason, upon 90 days written notice
to the other Parties.
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APPOINTMENT OF SRO
The Village Chief of Police shall assign one officer to serve in the position of SRO (the “Village
SRO”), provided the District approves the assignment.
The City Chief of Police shall appoint one officer to serve in the position of SRO (the “City SRO”),
provided the District approves the appointment.
The District shall have the right to request that the Village or City remove an SRO from assignment
within the District, temporarily or permanently. The Village and City shall accommodate any such
request and assign a new SRO to the District to the extent reassignment is reasonably practicable
and as soon as reasonably practical. However, the District will not pay the Village or City for SRO
services during any period in which the Village or City have not reassigned a new SRO to the
District following the removal of an SRO from assignment within the District. The District shall
communicate in good faith with the Village or City following the removal of the SRO to resolve
any concerns regarding the SRO. The District may permit the SRO to return to assignment within
the District in the future, in its sole discretion.
The District’s Superintendent or designee shall meet with the Village or City Chief of Police to
resolve any disputes related to this MOU. In the event of an impasse regarding the selection of an
SRO, the Village and City Chief of Police shall have the final say as to the selection of their
respective SRO, subject to the aforementioned rights of the District.
The Chief of Police for each respective SRO shall have supervisory control over the SRO
providing services under this MOU.
The District shall bring specific concerns regarding an SRO to the attention of the appropriate
Chief of Police or their designee, and the appropriate Chief of Police and SRO shall work with the
District to address these concerns.
The SROs will not be considered employees of the District nor shall the District be considered a
co-employer or joint employer of the SROs.
ASSIGNMENT OF SROS WITHIN THE DISTRICT
The Village SRO shall perform their duties at District schools within the Village, particularly at
Glacial Drumlin School. However, the actual time worked at that school, or another within the
District, will be determined pursuant to this MOU. Activities which require time consuming or
complex investigation shall be reported to the Village Chief of Police or their designee. The Village
Police Department shall provide assistance as determined appropriate by the Village Chief of
Police or their designee.
The City SRO shall perform a majority of their duties at District schools within the City,
particularly, the Monona Grove High School. However, the actual time at that school, or another
within the District, shall be determined pursuant to this MOU. Activities which require time
consuming or complex investigation shall be reported to the City Chief of Police or their designee.
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The City Police Department shall provide assistance as determined appropriate by the City Chief
of Police or their designee.
Either SRO may be requested by the District to attend special events or extracurricular activities.
The special events and extracurricular activities shall be restricted to locations within the District’s
boundaries, and within the municipality of the SRO unless approved by the City and Village Chiefs
of Police or their designees. Compensation and attendance by the SROs for special events and
extracurricular activities shall be established in accordance with this MOU and are subject to
applicable collective bargaining agreements.
In the event an SRO is unable to perform requested special events or extracurricular duties, or
additional police personnel are deemed necessary for an event, the District may request that one
or more non-SRO officers be assigned to perform such duties. The request shall be made to the
Chief of Police, or their designee, of the police department from which the unavailable SRO is
employed, or the jurisdiction of the event where additional officers are deemed necessary. The
Chiefs of Police may, but shall not be required to, in their sole discretion, assign other and/or
additional officers as requested by the District. The District shall reimburse the municipality for
the salary (including necessary overtime), employment expenses, and benefits of such officers as
set forth in this MOU with respect to SROs. This paragraph shall not apply if the District requests
a law enforcement response to a potentially criminal incident occurring, or having occurred, within
the District.
COMPENSATION AND COST SHARING
It is agreed that the District will reimburse the City and the Village for their respective SRO’s
salary, employment expenses, and benefits for the period in which the SRO is assigned to the
District. This period of assignment shall approximate the regular instructional school year as
established by the District’s instructional calendar, whether in person or by virtual attendance, or
as otherwise agreed upon by the Parties. SROs shall attend District in-services and trainings at the
request of the District. The District will also reimburse the City and the Village for their respective
SROs’ overtime that is preapproved by the District and incurred by either SRO at the request of
the District, unless preapproval is not reasonably practicable, in which case the District shall pay
any reasonably necessary overtime costs as determined at the sole discretion of the Village’s and
the City’s Chief of Police, or their designee. The District Administration shall have the authority
to modify the SROs’ schedules in any given workweek, in consultation with the appropriate police
department and in accordance with applicable collective bargaining agreements, to limit the
payment of overtime by the District, particularly when an SRO is asked by the District
Administration to attend events held outside of the regular school day.
The Village’s and the City’s Police Departments shall furnish their respective SROs with all
equipment necessary to perform the duties of the SROs as set forth by this MOU. The District will
reimburse the City and the Village for all non-equipment related expenses the SROs incur in
performing their duties under this MOU, including motor vehicle expenses and mileage, which
shall be reimbursed at the IRS standard mileage rate.
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DUTIES AND RESPONSIBILITIES
The Village SRO shall be sworn as a peace officer of the Village Police Department with all lawful
authority to maintain public order, make arrests, and enforce all federal, state, and local laws,
consistent with this MOU. The City SRO shall be sworn as a peace officer of the City Police
Department with all lawful authority to maintain public order, make arrests, and enforce all federal,
state, and local laws, consistent with this MOU.
At all times an SRO of one municipality is performing duties within the other municipality, he/she
shall be considered to be acting upon the request of the other municipality’s Police Department for
mutual assistance as provided in Wis. Stat. § 66.0313. Notwithstanding the provisions of Wis. Stat.
§ 66.0513, the SRO’s salary, employment expenses and benefits shall be paid by the SRO’s own
police department, and reimbursed thereto by the District, as provided in this MOU; except with
respect to duties unrelated to the District, which shall be paid by their own police department.
School Resource Officer
A.

The SROs are sworn police officers assigned to provide law enforcement expertise
and resources to assist the District school staff in maintaining safety, order, and
discipline within the assigned schools. The SROs are not the disciplinary arm of
the District, and will not normally become involved in discipline issues or the
enforcement of school rules except as they relate to maintaining a peaceful and safe
environment in the schools to which they are assigned.

B.

The SROs’ assigned District school buildings, grounds, and surroundings will be
the SROs’ patrol area, and they assume primary responsibility for handling all calls
for service and coordinating the response of other police resources to the school, as
reasonably practicable, recognizing the difference between student discipline
matters and matters of safety and security warranting formal law enforcement
intervention.

C.

In general, absent a real and immediate threat to a student, a teacher, or public
safety, incidents involving public order offenses by students (including, but not
limited to, disturbance/disruption of schools or public assembly; loitering;
profanity; and fighting that does not involve physical injury or weapon) do not
warrant formal law enforcement intervention, but rather shall be considered student
discipline matters. An SRO shall generally not become involved in student
discipline matters, except at the request of the District. If the SRO is not involved
in an incident involving a student discipline matter relating to fighting, the
Superintendent shall inform the appropriate SRO that the incident occurred. The
SROs shall make all reasonably practicable efforts to assist in such matters not
conflicting with the terms of this MOU.

D.

District Administration, recognizing the difference between student discipline
matters and matters of safety and security warranting formal law enforcement
intervention, shall immediately report criminal activity warranting formal law
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enforcement intervention to the appropriate SRO. In an emergency situation, the
District Administration shall also call 911. In a non-emergency situation, the
District Administration shall notify the appropriate SRO or call the appropriate
police department if the SRO is not available. Information that is not of an
emergency nature may be held for action by the appropriate SRO upon their return
to the District.
E.

In cases of temporary police emergencies, each Chief of Police may temporarily
reassign their respective SRO to non-District duties. The municipality of that SRO
shall be solely responsible for the SRO’s salary, employment expenses, and benefits
during said period of reassignment. The Chief of Police or designee of the SRO so
reassigned shall notify the District Administration in a reasonably prompt manner
under the circumstances.

F.

The SRO’s duty schedule will be determined by their respective Chief of Police, in
consultation with the District, but it will generally be an eight-hour shift, scheduled
Monday through Friday during the times when students are receiving education,
either in person or by virtual attendance. In the event an SRO is sick or has other
unplanned absences, he/she will notify the District prior to the absence and notify
the SRO’s police department in accordance with the police department’s policy.
Requests for floating holidays will be made to the police department for the
respective SRO for approval, and prior notification will be made by that SRO to
the appropriate District personnel.
Each police department shall prepare a monthly work schedule, which is subject to
change as necessary, indicating the programs and activities that he/she will be
involved in for the following month. In addition, each SRO will prepare a detailed
monthly report, which will be given to their respective chief of police and the
District’s Superintendent or designee.

G.

During the summer months when school is not in session and during any period for
which the District’s schools are closed by the District, each police department will
establish the work schedule of its respective SRO. Each SRO will make the
appropriate arrangements for time off, vacations and holidays etc. in accordance
with their respective collective bargaining agreements and departmental policies,
striving to take time off during the scheduled break periods established by the
District’s calendar as reasonably practicable.

H.

The SRO positions are generally non-uniformed positions. However, upon
agreement between the District and the respective police department, this condition
may be changed. Each SRO shall, from time to time as directed by their respective
chief of police or the District, wear their police department uniform for programs
and other assignments such as security at athletic events. When not in uniform, each
SRO will wear clothing similar to that of other plain clothes positions within their
respective police department.
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I.

The SRO may assist with all reasonably necessary and appropriate training for the
District Administration in law enforcement and related matters.

J.

The City and Village will pay for all professional development trainings sufficient
for their respective SRO to keep and maintain knowledge consistent with the SRO’s
duties and all applicable federal, state, and local laws, including laws governing
student restraint and seclusion, as determined appropriate in the sole discretion of
the applicable chief of police and as required by law. The appropriate chief of police
or their designee will consult with the District Administration on any adjustments
to scheduling and staffing when an SRO’s training will cause the SRO to be absent
from the District during the regular school day.

DISTRICT ADMINISTRATIVE HEARINGS
An SRO may attend suspension, expulsion, or other District administrative hearings upon request
of the District Administration. The SRO shall be prepared to provide testimony on any actions that
were taken by the SRO and any personally observed conduct witnessed by the officer. The SRO
shall make available any physical evidence within their possession or control, subject to approval
from the Chief of Police, District Attorney’ office, or other prosecuting agency.
The SRO will not provide any official police department document or juvenile record to the
District, except as permitted under Wis. Stat. § 938.396(1).
The District Administration can, after consulting with the appropriate police department, adjust
the SRO’s schedule for a given workweek so that the SRO is not eligible for overtime pay due to
the SRO’s attendance at District administrative hearings occurring within the workweek in which
the scheduling change is requested.
INTERAGENCY AGREEMENT/EXCHANGE OF INFORMATION
The Village, City, and District enter into this MOU in order to protect the confidentiality of pupil
records as required by law, while providing for the lawful disclosure of pupil records and
information to the extent permitted by law, to serve the interests of pupils and all other concerned
parties.
The exchange of information is for the purpose of investigating and in some cases prosecuting acts
including but not limited to truancy, theft, harassment, assault, drug or alcohol possession, use
and/or distribution, or other acts in violation of local ordinances or state statutes, and assisting the
District with administrative hearings.
It is understood and agreed that this MOU is an Interagency Agreement that authorizes the Village
and City to routinely disclose information to the District as permitted by Wis. Stat. § 938.396(1).
For purposes of SRO access to education and pupil records, the District designates the SROs as
school officials with a legitimate educational interest in accessing education records under the
Federal Educational Rights and Privacy Act (FERPA) 20 U.S.C. § 1232g, and in accessing pupil
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records under Wis. Stat. § 118.125(2)(d). The District may provide the SROs with access to
education and pupil records information maintained by the District to the extent required by the
SROs to perform their duties as SROs and as allowed under FERPA and Wis. Stat. § 118.125(2)(d).
The SROs shall also be granted access to education and pupil records information in the event of
an emergency situation threatening the health of safety of a student or other individual. The SROs
may only re-disclose education or pupil records information consistent with FERPA and
Wisconsin pupil records law.
Records created and maintained by the SROs for the purpose of ensuring the safety and security
of persons or property in the District or for the enforcement of local, state, or federal laws or
ordinances, including body camera footage, shall not be considered education or pupil records—
even when such records may serve the dual purpose of enforcing school rules—and are not subject
to the same prohibitions of access or disclosure by the SROs.
RELEASE OF POLICE INFORMATION
Consistent with the basic tenets of the relationship between the District and the SROs described in
this MOU, open communication is essential to effectiveness. The SROs should exchange
information with the District Administration limited to that which directly relates to and
contributes to the safety of the school environment and is otherwise allowable under the law. The
SROs shall make official documents, police reports, and records available to the District, only as
provided under Wis. Stat. § 938.396(1).
LIABILITY AND INSURANCE
The Village shall agree to provide a certificate of insurance for liability coverages reasonably
satisfactory to the District, including law enforcement legal liability coverage, and name the
District as an additional insured on the Village’s certificate of insurance throughout the term of
this MOU. The Village’s liability coverages must not contain an exclusion for sexual
abuse/molestation or corporal punishment.
The Village acknowledges its obligation to obtain and maintain throughout the term of this MOU
appropriate insurance coverage for the benefit of the Village and for the benefit of the Village’s
employees. The Village waives any rights to recovery from the District for any injuries the
Village’s employees may sustain or cause while performing services under this MOU that are a
result of the negligence of the employees of the Village.
The City shall agree to provide a certificate of insurance for liability coverages reasonably
satisfactory to the District, including law enforcement legal liability coverage, and name the
District as an additional insured on the City’s certificate of insurance throughout the term of this
MOU. The City’s liability coverages must not contain an exclusion for sexual abuse/molestation
or corporal punishment.
The City acknowledges its obligation to obtain and maintain throughout the term of this MOU
appropriate insurance coverage for the benefit of the City and for the benefit of the City’s
employees. The City waives any rights to recovery from the District for any injuries the City’s
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employees may sustain or cause while performing services under this MOU that are a result of the
negligence of the employees of the City.
The District shall agree to provide a certificate of insurance for liability coverages reasonably
satisfactory to the City and Village throughout the term of this MOU. The District’s liability
coverages must not contain an exclusion for sexual abuse/molestation or corporal punishment.
The District acknowledges its obligation to obtain and maintain throughout the term of this MOU
appropriate insurance coverage for the benefit of the District and for the benefit of the District’s
employees. The District waives any rights to recovery from the City and/or Village for any injuries
the District’s employees may sustain or cause while performing services under this MOU that are
a result of the negligence of the employees of the District.
The District shall agree to provide a certificate of insurance for liability coverages reasonably
satisfactory to the Village and the City, and name the Village and the City as additional insureds
on the District’s certificate of insurance throughout the term of this MOU. The District’s liability
coverages must not contain an exclusion for sexual abuse/molestation or corporal punishment.
In the event any Party finds the above liability coverage of another Party to be unacceptable, the
sole remedy shall be immediate termination of this MOU.
MUTUAL INDEMNIFICATION AND HOLD HARMLESS
The City and Village, respectively, agree to defend, indemnify, and hold harmless the District, its
school board, administration, employees, and volunteers, individually and collectively, from and
against all costs, losses, claims, actions, attorney fees, and judgments arising from personal
injuries, property damage, or otherwise, that may arise from or alleged to be caused by the
negligence of the City or Village as a result of the services, equipment, property-owned, leased, or
rented, or other activities of the City or Village as shown in the MOU.
The District agrees to defend, indemnify, and hold harmless the City and the Village, their boards,
agents, employees, and volunteers, individually and collectively, from and against all costs, losses,
claims, actions, attorney fees, and judgments arising from personal injuries, property damage, or
otherwise, that may arise from or alleged to be caused by District’s negligence as a result of the
District’s use or occupancy of the District’s facilities, equipment, property owned, leased, or
rented, or other activities as shown in the MOU.
NON-WAIVER
Nothing herein is intended or shall be construed as a waiver of defenses or immunities (including
the limitations of Wis. Stat. § 893.80) available under the law which the Village, City, or the
District are entitled to raise, nor shall the purchase of insurance by the Village, City, or the District
constitute a waiver of any such defenses and immunities.
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AMENDMENTS
Subject to applicable law and subject to the other provisions of this MOU, this MOU may be
amended by the Parties at any time by execution of an instrument in writing signed by the
governing bodies, or their authorized representatives, of all the Parties.
SIGNATURE PAGE IMMEDIATELY FOLLOWS.
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IN WITNESS WHEREOF, the Parties have entered this Agreement effective as of the
date first above written.
CITY OF MONONA

By:_________________________________
Mary O’Connor, Mayor

________________________
Date

By:_________________________________
Joan Andrusz, City Clerk

________________________
Date

By:_________________________________
Brian Chaney Austin, Police Chief

________________________
Date

VILLAGE OF COTTAGE GROVE

By:_________________________________
John Williams, Village President

________________________
Date

By:_________________________________
Lisa Kalata, Village Clerk

________________________
Date

By:_________________________________
Daniel Layber, Police Chief

________________________
Date

MONONA GROVE SCHOOL DISTRICT
By:_________________________________
Loreen Gage, School Board President

________________________
Date

By:_________________________________
Susan Manning, School Board Clerk

________________________
Date

By:_________________________________
Daniel W. Olson, Superintendent

________________________
Date
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5211 SCHLUTER ROAD

MONONA, WI 53716-2598
CITY HALL (608) 222-2525
FAX (608) 222-9225
http://www.mymonona.com

September 2, 2021
To: Mayor O’Connor and City Council
From: Douglas Plowman, City Planner
RE: Staff Recommends Termination of Springhaven Pagoda Rehabilitation Project Contract and
Requests Authorization to Remove Existing Pagoda.
Background:
The City Council at their March 15th meeting approved Resolution 21-3-2472 – Award of
Contract for the Springhaven Pagoda Rehabilitation Project to Joe Daniels Construction Co.
The scope of work was for the existing roof to be removed from the Pagoda base, with a
replacement to be cast and placed. It was expected that the work could run concurrently with the
other improvements taking place at Stone Bridge Park.
Mr. Patrick Eagan was retained as a consulting engineer to develop the roof plans, which were
used to bid the replacement work. Much of the information for the rest of the Pagoda, including
the columns and foundation was based on the 2016 Historic Preservation Plan (link). The Plan
stated that the columns were in a good condition, and that the existing Pagoda foundations and
columns were capable of supporting a new roof.
Project timing meant that the Stone Bridge Park improvements began before work could begin
on the Pagoda. It was brought to my attention that the Pagoda foundations and columns were in a
much worse condition than expected. This was confirmed through a site visit with Patrick Eagan
and City Staff. The main concern is how the columns are connected to the foundation of the
Pagoda, as well as the condition of the foundation itself. The City’s Landmarks Commission
conducted a site visit during their August 11th meeting, where they were in agreement that the
project should be put on hold. A formal motion was made to recommend the termination of the
Springhaven Pagoda Rehabilitation Project Contract to the Monona City Council along with the
possible removal of the structure while equipment is on site. The motion passed unanimously.
Given the Springhaven Pagoda is a locally designated landmark, the regulation of demolition
falls within the Landmarks Commission’s purview. The Landmarks Commission will consider a
demolition request at their September 8th meeting.
The tentative plan is to remove the Pagoda from Stone Bridge Park while construction equipment
is still on site in order to take advantage of efficiencies. The intention of the Landmarks
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Commission is to consider a full reconstruction of the Pagoda, and they will provide cost
estimates as soon as they are available.
City Council is asked to consider the termination of the Pagoda Rehabilitation Project Contract at
their September 7th meeting. A letter is included in the meeting packet from Mr. Eagan, as well
as supporting photographs from the site visit. City Staff have already coordinated with the
Project Manager and asked that work on the Pagoda roof replacement halt until a decision is
made. There are some setup costs that have been incurred as part of the project, which the City
would need to reimburse, per the terms of the contract.
City Staff recommends the termination of the Pagoda Rehabilitation Project Contract and
authorization to remove the existing Pagoda.
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Attachment 1 – Site Photographs – Columns and Foundation Existing Condition

55

Resolution No. 21-9-2508
Monona Common Council
TERMINATING CONTRACT FOR SPRINGHAVEN PAGODA ROOF
REPLACEMENT
WHEREAS, on March 15, 2021, the City Council adopted Resolution 21-3-2472, which awarded a
contract for rehabilitation of the Springhaven Pagoda to Daniels General Contractors; and,
WHEREAS, when work commenced on the Stone Bridge Park improvements, revealing the foundation
and columns of the Pagoda, it was discovered that the condition of the foundation and columns had
deteriorated extensively from what was expected based on findings from a 2016 Historic Preservation
Plan; and,
WHEREAS, the Landmarks Commission will consider demolition of the structure at their September 8
meeting, along with a full reconstruction in the future.
NOW, THEREFORE, BE IT RESOLVED, that the the Common Council of the City of Monona, Dane
County, Wisconsin, hereby authorizes termination of the contract with Daniels General Contractors for
rehabilitation of the Springhaven Pagoda.
Adopted this ______ day of ________________________, 2021.
BY ORDER OF THE CITY COUNCIL
CITY OF MONONA, WISCONSIN

Mary K. O’Connor
Mayor
ATTEST:
Joan Andrusz
City Clerk

Recommended By: Landmarks Commission – 8/11/21

Council Action:
Date Introduced: 9-7-21
Date Approved:
______
Date Disapproved: ______
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September 1, 2021
Mr. Douglas Plowman
City Planner, City of Monona
5211 Schluter Rd
Monona, WI 53716

RE: Springhaven Pagoda, Stone Bridge Park

Dear Doug,
Based on the file observations and onsite discussions regarding the now exposed pagoda
and the condition of the concrete column connections to it, I recommend that the plan to
replace pagoda roof be paused and re-evaluated before advancing any further with the
project. As observed on site, one of the concrete columns is no longer attached to the
foundation and is hanging from the roof structure. The steel dowels at the bottom of the
column are exposed, heavily corroded, and are not embedded into the stone foundation.
The dowels used to connect the concrete columns to the stone foundation appear to be
installed in a similar manner at other columns. The dowels were placed on top of the stone
foundation and a thin layer of concrete was poured on top of the stone foundation to hold
them in place until the concrete columns were poured. As such, there isn’t a good way to
positively anchor the existing columns into the stone in a concealed manner. Also, it is
uncertain how stable the beam and column structure will be when the roof structure is
removed. It is possible that the structure will move or shift when the roof is removed as a
result of the compromised column base connections.
Moving forward with the project as planned will require patch repairs to the base of a
couple columns. These patches will be distinguishable from the rest of the structure, which
was a point of concern with the roof replacement. My recommendation is to consider
removing the entire pagoda structure while the equipment to do so is still on site and
prepare plans for a different solution for the well. Doing so will enable to city to minimize
costs for the project as a whole and to create a design solution that will be visually
appealing and last for many years into the future.
I fear that moving forward with the pagoda project as planned will result in additional costs
to the project and the end result will not meet the expectations of the city or its community
members. I have a attached an estimated cost for a full replacement of the pagoda but
would defer to Joe Daniels Construction and what they have, or will, develop for a
construction estimate for a full replacement.
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If you have questions pertaining to the contents of this letter or the repair details, please
contact me at your earliest convenience to discuss.
Respectfully,

Patrick L Eagan, SE, PE
Wisconsin License No. E-39706

58

SPRINGHAVEN PAGODA - FULL RECONSTRUCTION ESTIMATE
Project: Monona - Springhaven Pagoda
Project Number: 20-011
Cost Estimate Status: Estimate #1 (Rev 1)

8/11/2021
Estimated by: PE
Approved by: PE

SUMMARY
Item
BASE BID - HOE DANIELS
DEMOLITION
Sawcutting
Rigging & Removal Full Structure

Qty.
1

Unit
LS

Unit cost
$31,304.00

Item Total
$31,304.00

1
8

LS
MH

($3,000.00)
$65.00

($3,000.00)
$520.00

8

MH

$65.00

$520.00

16-Inch dia. Peirs x 4 Ft
New Concrete Columns
New Concrete Beams

6
6
6

EA
EA
EA

$150.00
$300.00
$500.00

$900.00
$1,800.00
$3,000.00

Well Stone Resetting
Artisan Well Pipe
Stone Backfill

8
2
1

MH
MH
LS

$65.00
$65.00
$500.00

$520.00
$130.00
$500.00

1

LS

$800.00

$800.00

Stone Foundation Removal & Stacking

Comments

CONCRETE

WELL STONES

CLEAN-UP
Regrading and touchup

SUBTOTAL
7% Contingency
O&P (15%)
Bond (2%)

$5,690.00
$398.30
$913.25
$121.77

TOTAL

$38,427.31
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(less base bid)

Resolution No. 21-9-2510
Monona Common Council
AWARDING A FIVE-YEAR CONTRACT FOR CITY TRANSIT SERVICES
TO FIRST STUDENT, INC.
WHEREAS, the City’s contract with First Student, Inc. for City transit services expires on December 31,
2021; and,
WHEREAS, the Mass Transit Commission solicited, received, and reviewed two (2) proposals for transit
services and recommended that a new, five-year contract be awarded to First Student.
NOW, THEREFORE BE IT RESOLVED, by the Common Council of the City of Monona, Dane
County, Wisconsin that a five-year contract for transit services in the City of Monona is hereby awarded
to First Student, Inc. and staff is authorized to execute said contract.

Adopted this ______ day of ______________________, 2021.

BY ORDER OF THE CITY COUNCIL
CITY OF MONONA, WISCONSIN

Mary K. O’Connor
Mayor

Joan Andrusz
City Clerk

Council Action:
Date Introduced:
Date Approved:
Date Disapproved:

9-7-21
_____
_____
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X

City of Monona
POLICY AND FISCAL NOTE

Original

_______ Update

Substitute No. _________
Resolution No. 21-9-2510
Ordinance Amendment No. ________

Title: Transit Service
Policy Analysis Statement:
Brief Description Of Proposal:

The Transit Commission received two proposals and recommends awarding the contract to First Student, Inc. First
Student (current provider) was lowest at $1,519,552 over five years. The second bid was $1,519,552. The RFP required
the inclusion of bus bike racks, website, and smart phone app. The 2017-21 contract was for $1,247,950 an increase of
$272,116 or 22%. See the attached bid spreadsheet for the 2022-26 bids.
Current Policy Or Practice:

No change
Impact Of Adopting Proposal:

The proposal will be included in the 2022 budget.
Fiscal Estimate:
Fiscal Effect (check/circle all that apply)
X No fiscal effect
___ Creates new expenditure account
___ Creates new revenue account
___ Increases expenditures
___ Increases revenues
___ decreases fund balance

Budget Effect:
X Expenditure authorized in budget
___ No change to budget required
___ Expenditure not authorized in budget
___ Budget amendment required
Vote Required:
X Majority
___ Two-Thirds

Narrative/assumptions About Long Range Fiscal Effect:

Expenditure/Revenue Changes:
Budget Amendment No. _____

No Budget Amendment Required __X____

Account Number
Fund

CC

Account

Budget
Prior to
Change

Account Name
Object

Totals

Prepared By:
Department: Finance
Prepared By: Reviewed By: Marc Houtakker

Date: 9/2/21
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Debit

Credit

Amended
Budget

City of Monona
Mass Transit Proposal
Mobility Transformation, Inc
2022
New Bus
452,579.05
Used Bus
Smart Phone
Website

2023
457,438.32
-

Cost
2024
462,297.59
-

2025
467,156.86
-

2026
472,016.13
-

Total
2,311,488
-

2022
95.00
-

2023
96.02
-

Rates
2024
97.04
-

2025
98.06
-

2026
99.08
-

2022

2023

Rates
2024

2025

2026

64.79

66.74

First Student
2022
2023
New Bus
Did not include a bid
Used Bus
282,505
290,937
Smart Phone
1,980.00
1,980.00
Website
1,980.00
1,980.00
286,465
294,897

2024

2025

2026

Total

299,703
1,980.00
1,980.00
303,663

308,659
1,980.00
1,980.00
312,619

317,949
1,980.00
1,980.00
321,909

1,499,752
9,900
9,900
1,519,552

Difference

158,635

154,538

150,107

791,936

166,114

162,541
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59.30

61.07

62.91

Resolution No. 21-9-2511
Monona Common Council
AUTHORIZING INCREASING THE WATER UTILITY BILLING CLERK POSITION
TO FULL-TIME
WHEREAS, the Monona Water Utility is completing a year-long project to replace all residential and
commercial water meters to new “smart” meters; and,
WHEREAS, with the replacement of the meters, the Utility has changed from quarterly billing to
monthly billing; and,
WHEREAS, while monthly billing has many advantages for both customers and the Utility alike, it
results in a greater workload for the Utility Billing Clerk whose position is now classified at 0.88 FTE
(35 hours per week); and,
WHEREAS, the current Utility Billing Clerk will be leaving her employment on September 9; and,
WHEREAS, staff had planned to request increasing the position to full-time with the 2022 budget;
however, with the need to recruit now for the position, it makes sense to recruit for a full-time position
and hire a new employee with full-time duties immediately.
NOW, THEREFORE, BE IT RESOLVED, that the the Common Council of the City of Monona, Dane
County, Wisconsin, hereby authorizes increasing the Water Utility Billing Clerk position from 0.88 FTE
to 1.0 FTE.
Adopted this ______ day of ________________________, 2021.
BY ORDER OF THE CITY COUNCIL
CITY OF MONONA, WISCONSIN

Mary K. O’Connor
Mayor
ATTEST:
Joan Andrusz
City Clerk

Requested By: Finance Director Marc Houtakker
Council Action:
Date Introduced: 9-7-21
Date Approved:
______
Date Disapproved: ______
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City of Monona
POLICY AND FISCAL NOTE

X

Original

_______ Update

Substitute No. _________
Resolution No. 21-9-2511
Ordinance Amendment No. ________

Title: 2018 Full Time Administrative Assistant Position
Policy Analysis Statement:
Brief Description Of Proposal:

Staff is requesting to increase the Utility Billing Clerk position from 0.88 FTE to full time. Currently, the position is 35
hours per week. The Monona Water Utility is completing a year-long project to replace all residential and commercial
meters to new “smart” meters and the Utility also changed from quarterly billing to monthly billing. This has increased
the Utility Billing Clerk’s workload.
The current Utility Billing Clerk’s last day is September 9 and staff would like to recruit for the position as a full-time
position.
There is no budget amendment needed, as the position is funded by the Water, Sewer and Stormwater Utility.
Current Policy Or Practice:

Currently 35hr/week or .88 FTE.
Impact Of Adopting Proposal:

Fiscal Estimate:
Fiscal Effect (check/circle all that apply)
___ No fiscal effect
___ Creates new expenditure account
___ Creates new revenue account
X Increases expenditures
___ Increases revenues
___ Increases/decreases fund balance _____________ Fund

Budget Effect:
___ Expenditure authorized in budget
___ No change to budget required
X Expenditure not authorized in budget
___ Budget amendment required
Vote Required:
___ Majority
X Two-Thirds

Narrative/assumptions About Long Range Fiscal Effect:

Expenditure/Revenue Changes:
Budget Amendment No. ________
Account Number
Fund

CC

Account

No Budget Amendment Required _______
Budget
Prior to
Change

Account Name
Object

Totals

Prepared By:
Department: Finance
Prepared By: Marc Houtakker
Reviewed By:

Date: 9/2/2021
Date:
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Debit

Credit

Amended
Budget

Resolution 21-9-2512
Monona Common Council
AMENDING 2021 CAPITAL BUDGET FOR WINNEQUAH PARK PAVED PATH
WHEREAS, a section of paved path in Winnequah Park from the pool parking lot around the skate park
was removed during the remediation of PCBs from the Winnequah lagoon in Fall 2020; and,
WHEREAS, following the remediation project, a temporary gravel path was installed because the 2021
Capital Budget had already been presented; and,
WHEREAS, Parks & Recreation Board made a unanimous recommendation at the June meeting to
amend the 2021 Capital Budget to include funding to repave the path.
NOW, THEREFORE, BE IT RESOLVED, that the Common Council of the City of Monona, Dane
County, Wisconsin, hereby amends the 2021 Capital Budget in an amount not to exceed $15,000 in order
to repave the gravel path from the pool parking lot around the skate park and connect to the existing path.
Adopted this _________ day of _________________________, 2021.
BY ORDER OF THE CITY COUNCIL
CITY OF MONONA, WISCONSIN

Mary K. O’Connor
Mayor
ATTEST:
Joan Andrusz
City Clerk

Approval Recommended By:
Council Action:
Date Introduced:
Date Approved:
Date Disapproved:

Parks & Recreation Board – 6/1/21

9-7-21
______
______
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City of Monona
POLICY AND FISCAL NOTE

X

Original

_______ Update

Substitute No. _________
Resolution No. 21-9-2512
Ordinance Amendment No. ________

Title: AMENDING 2021 CAPITAL BUDGET TO PAVE WINNEQUAH PARK PATH
Policy Analysis Statement:
Brief Description Of Proposal:

The 2019 Dredging Project of the Winnequah Park North Lagoon had some additional follow-up remediation by the DNR
to comply with the permit that included capping a portion of Winnequah Park from the skate park to the lagoon. This
included capping a portion of the Winnequah Park paved path from the pool parking lot around the skate park. This was
done by Public Works staff in the Fall of 2020. At that time, the 2021 Capital Budget was already submitted, so the staff
recommendation was to wait and see how the 2021 projects came in with budgets.
At the June Parks & Recreation Board meeting, there was a recommendation to amend the 2021 Capital Budget to include
funding to pave the path from the pool parking lot around the skate park to the new section of path by the waterslide area
of the pool. The entire path from Greenway Road to the pool parking lot is in poor condition and should be replaced at
some point in the future. Attached in the packet is a proposal to pave only the section of path that is currently gravel and
connect to the existing path, and an additional proposal to pave the section from the pool parking lot to the area behind the
pool water slide.
Director Anderson is recommending approval for paving of the gravel path area only, given restraints in staff time to prep
the other area included in the bid. The amendment would include funding for city staff to do some additional gravel work
from the entrance to the pad on Nichols Roa,d to the connecting point at the skate park, and contracted asphalt paving
included in the attached quote. Total project cost would not exceed $15,000 and work could be completed this Fall.
Impact Of Adopting Proposal:

Fiscal Estimate:
Fiscal Effect (check/circle all that apply)
___ No fiscal effect
___ Creates new expenditure account
___ Creates new revenue account
X Increases expenditures
___ Increases revenues
___ Increases/decreases fund balance _____________ Fund

Budget Effect:
___ Expenditure authorized in budget
___ No change to budget required
X Expenditure not authorized in budget
___ Budget amendment required
Vote Required:
___ Majority
___ Two-Thirds

Narrative/assumptions About Long Range Fiscal Effect:

Expenditure/Revenue Changes:
Budget Amendment No. 21-______
Account Number
Fund
400
400
400

CC
57
57
57

Account
57620
57630
57320

No Budget Amendment Required _______
Budget
Prior to
Change

Account Name
Object
905
858
878

Winnequah Park Path
Pool Heater
Loader Updates

0
40,000
30,000

Totals

Prepared By:
Department: Parks & Recreation
Prepared By: Jake Anderson, Parks & Recreation Director
Reviewed By: Marc Houtakker

Date: 9/2/21
Date: 9/3/21

66

Debit

Credit

15,000
9,998
5,002

Amended
Budget

15,000
30,002
24,998

9/2/2021

Winnequah Walking Path Area

Winnequah Walking Path Area

60ft

Fly Dane Partnership

https://monona.maps.arcgis.com/home/webmap/print.html
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PROPOSAL / AGREEMENT

TRI COUNTY PAVING, INC.
P.O. BOX 394
DEFOREST, WI 53532
608-846-4657

RESIDENTIAL & COMMERCIAL
• EXCAVATING
• GRAVEL

FAX : 608-846-2570

• GRADING
• PAVING

PROPOSAL SUBMITTED TO :
NAME :

DATE : 8/26/2021
JOB NAME : Monona Pool Bike Path

Monona Parks and Recreation

STREET :
CITY, ST., & ZIP :
PHONE :

JOB LOCATION :

Monona WI.

PLAN DATE :

FOR FURNISHING THE NECESSARY LABOR, MATERIAL AND EQUIPMENT TO COMPLETE THE FOLLOWING:

Area 1:From Nichols to the NW corner of the skate park and the small section heading to Fireman’s park
Description
Approx Quantity
Unit Price
Expanded Price
Fine Grade
340 SY
$7.75/SY
$2,635.00
Install Gravel
20 Ton (1” on whole job)
$15.00/Ton
$300.00
Pave with HMA 4LT 3” (8’ 60 Ton
$115/Ton
$6,900.00
Wide)
Paving Mobilization
1 LS
$1,500.00
$1,500.00
Grading Mobilization
1 LS
$500.00
$500.00
$11,835
Area 2:From the NW corner of the skate park to the NE corner of the pool
Description
Approx Quantity
Unit Price
Expanded Price
Fine Grade
225 SY
$4.00/SY
$900.00
Install Gravel
10 Ton (1” on whole job)
$15.00/Ton
$150.00
Pave with HMA 4LT 3” (8’ 40 Ton
$115/Ton
$4,600.00
Wide)
Paving Mobilization
1 LS
$1,500.00
$1,500.00
Grading Mobilization
1 LS
$500.00
$500.00
$7,650
Total Area1&2 $19,485
Note: Fine grade price for area 2 is only good if area 1 is being done at the same time
All base for area 2 to be installed by others
Tickets will be provided for both gravel and asphalt
Gravel to be installed to improve drainage
NOTE: Price reflects all the above stated work only. It does not include problems relating to soil failure, unseen objects
underground, materials trucked on or off site unless stated above. Monthly progress payments upon substantial completion of
items (No Retainage).
Tri County Paving Inc. cannot be held responsible for damage to or repair of unmarked public and/or private utilities or other
miscellaneous items buried on site.
PROPOSAL TERMS AND CONDITIONS
If for reasons beyond our control, the work cannot be completed by September 30th, 2021 Tri County Paving Inc. reserves the right to
adjust the terms of the contract. Tri County Paving Inc. will not be responsible for damage to private underground utilities if the owner has
not notified us of their existence and location. Buyer shall hold harmless Tri County Paving, Inc. and shall be solely responsible for
damages to property of buyer or others necessitated for the performance of this contract except for such damages caused by its negligence.
Tri County Paving Inc. planned for mobilization(s) onto the job. If Tri County Paving Inc. is required to mobilize more than time(s) due
to the acts or omissions of Owner/Contractor, the charge for such additional mobilization(s) shall be $ per mobilization.
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Prior to the commencement of our work, the work of others shall be completed to such an extent that it will not unduly conflict with our
work. If Tri County Paving Inc. is directed to commence work prior to the time such other work is completed owner/Contractor agrees to
pay the cost of any extra mobilizations or reduced productivity attributable to our commencing work before others have completed their
work.
Any changed condition of the job specifications involving extra costs will be executed only upon a written change order, and will become
an extra charge over and above the original contract price.
If this proposal is not used as a contractual agreement, all above terms shall be incorporated into Owners contract.
Tri County Paving Inc. reserves the right to refuse to construct a pavement unless minimum grades of 1% are attainable for surface
drainage. If the Owner directs construction with less than a minimum grade of 1% , it is understood that waterponding may occur and that
no warranty attaches to the work as to satisfactory surface drainage. We will not be responsible for the redesigning of plan grades in order
to establish a minimum of 1% drainage.
No materials will be placed on a wet, unstable or frozen subgrade. A suitable subgrade shall be furnished to Tri County Paving Inc. as a
condition precedent to the requirement of performance of this contract by Tri County Paving Inc. All subgrade to be rough graded by
others to within + 0.1'.
When resurfacing concrete, brick or asphalt pavements Tri County Paving Inc. is not responsible for the reproduction of cracks or
expansion joints which may occur.
"AS REQUIRED BY THE WISCONSIN CONSTRUCTION LIEN LAW, BUILDER (TRI COUNTY PAVING INC.) HEREBY
NOTIFIES OWNER THAT PERSONS OR COMPANIES FURNISHING LABOR OR MATERIALS FOR THE CONSTRUCTION ON
OWNER'S LAND MAY HAVE LIEN RIGHTS ON OWNER'S LAND AND BUILDINGS IF NOT PAID. THOSE ENTITLED TO
LIEN RIGHTS, IN ADDITION TO THE UNDERSIGNED BUILDER, ARE THOSE WHO CONTRACT DIRECTLY WITH THE
OWNER OR THOSE WHO GIVE THE OWNER NOTICE WITHIN 60 DAYS AFTER THEY FIRST FURNISH LABOR OR
MATERIALS FOR THE CONSTRUCTION. ACCORDINGLY, OWNER PROBABLY WILL RECEIVE NOTICES FROM THOSE
WHO FURNISH LABOR OR MATERIALS FOR THE CONSTRUCTION, AND SHOULD GIVE A COPY OF EACH NOTICE
RECEIVED TO HIS MORTGAGE LENDER, IF ANY, TO SEE THAT ALL POTENTIAL LIEN CLAIMANTS ARE DULY PAID."
Tri County Paving Inc. is entitled to final payment when our portion of the construction project is substantially completed.
In the event Tri County Paving Inc. seeks legal collection in order to collect restitution of this contract, any and all fees incurred by the Tri
County Paving Inc., including all attorney fees, will be assumed and paid by persons or companies entering into this contract with Tri
County Paving Inc.
Tri County Paving Inc. proposes to furnish material and labor - complete in accordance with above specifications, and prices, terms of
payment shall be net 10 days from date of invoice. A 1.5% per month service charge shall be charged on all outstanding balances.

AUTHORIZED
SIGNATURE:
Andrew Sackett – Project Manager
Mobile 608-320-3356
All material is guaranteed to be as specified. All work to be completed in a workmanlike manner according to standard practices. This guarantee shall last
for a period of one year from the date of completion of the work. All quarantees are void if payment is not made as specified. No guarantee on blacktop
overlays or concrete overlays. Any alteration or deviation from above specifications involving extra costs will be executed only upon written orders and will
become an extra charge over and above the estimate. All agreements contingent upon strikes, accidents or delays beyond our control. Owner to carry fire,
tornado and other necessary insurance. Our workers are fully covered by Workmen's Compensation Insurance.

NOTE: THIS PROPOSAL MAY BE WITHDRAWN BY US IF NOT ACCEPTED WITHIN 30 DAYS.

Acceptance of Proposal - The above prices, specifications and conditions are satisfactory and are hereby accepted.

You are authorized to do the
work as specified. Payment will be made as outlined above. If separate bids or alternate bids are indicated, acknowledge acceptance by initialing those
prices which you hereby accept.

DATE OF ACCEPTANCE:
SIGNATURE:
SIGNATURE:
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Resolution No. 21-9-2509
Monona Common Council
AUTHORIZING A FULL-TIME PARKS AND RECREATION POSITION
WHEREAS, in 2019, Monona Parks and Recreation began offering an afterschool program, along with
full-time summer day camps, for children in grades K-5; and,
WHEREAS, there is a need for this type of childcare for Monona families, as evidenced by the fact that
enrollment is full with a full wait list every session; and,
WHEREAS, the Parks and Recreation Department currently operates with six full-time employees who
manage all recreation, afterschool, pool, and park functions and activities. In the height of the summer
season, the department employs up to 100 limited-term and seasonal employees; and,
WHEREAS, the market for seasonal employees, including childcare employees, is highly competitive; in
order to recruit and retain high-quality employees for the afterschool and summer camp programs, staff is
requesting the addition of a full-time position with full benefits; and,
WHEREAS, the salary and benefits for this additional position will be funded entirely with revenues
from the afterschool and summer camp programs.
NOW, THEREFORE, BE IT RESOLVED, that the the Common Council of the City of Monona, Dane
County, Wisconsin, hereby authorizes the addition of one full-time position (1.0 FTE) in the Parks and
Recreation Department beginning October 1, 2021, to be funded with revenues from the afterschool and
summer camp programs.
Adopted this ______ day of ________________________, 2021.
BY ORDER OF THE CITY COUNCIL
CITY OF MONONA, WISCONSIN

Mary K. O’Connor
Mayor
ATTEST:
Joan Andrusz
City Clerk

Requested By: Parks & Recreation Director Jake Anderson
Council Action:
Date Introduced: 9-7-21
Date Approved:
______
Date Disapproved: ______
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City of Monona
POLICY AND FISCAL NOTE

X

Original

_______ Update

Substitute No. _________
Resolution No. 21-9-2509
Ordinance Amendment No. ________

Title: AMENDING 2021 OPERATING BUDGET FOR ADDITION OF FT REC COORDINATOR
Policy Analysis Statement:
Brief Description Of Proposal:
In 2018, Parks & Recreation responded to demand in the community for after-school and full-day summer camp programming. This
was funded with a FT Recreation Coordinator/After-School Coordinator position. Over the past four years, both programs have
grown to a point where we have wait lists, and the revenue from both programs accounts for 50% of revenue of the Recreation budget.
The challenges have been recruiting and retaining LTE staff for these programs. Qualified staff are eligible to work the After-School,
No-School Day Child-Care, and Summer Camp programs through the year, and those hours generally put them over the threshold to
be enrolled in WRS (Wisconsin Retirement System). In the past year with one employee, we are now required to offer benefits
starting January 1, 2022 under the Affordable Care Act or be unable to retain the employment of that individual.
Adding a FT position would allow for consistency in staffing for these programs along with helping in other areas of the department
including special events, parks maintenance, and marketing. With the addition of the Monona Bank RiverRink, full-time staff
responsibilities have been increased, and we simply need additional help to run the department and serve the mission of the
department.
YTD and year-end estimates for 2021 and draft budget for 2022 indicate the addition of the FT staff would not increase the levy. In
fact, we are estimating that the levy for the Recreation Budget will decrease significantly next year due to increased revenue from
programs.

Impact Of Adopting Proposal:
Additional $5,000 in benefits for the remainder of 2021 under the Recreation Department, and $3,500 net in wages from current
scheduled hours of 25/hours/week to 40/hours a week. Given the YTD and Year End estimates, these would be absorbed into the
Recreation budget and there would not be an impact on the levy. Director Anderson is estimating that revenues from 2021 will equal
expenses meaning that we would be saving almost $80,000 from the predicted levy from the department due to expenditure restraint
and higher than anticipated revenues for 2021

Fiscal Estimate:
Fiscal Effect (check/circle all that apply)
___ No fiscal effect
___ Creates new expenditure account
___ Creates new revenue account
X Increases expenditures
X Increases revenues
___ Increases/decreases fund balance _____________ Fund

Budget Effect:
___ Expenditure authorized in budget
___ No change to budget required
X Expenditure not authorized in budget
___ Budget amendment required
Vote Required:
___ Majority
___ Two-Thirds

Narrative/assumptions About Long Range Fiscal Effect:

Expenditure/Revenue Changes:
Budget Amendment No. ________
Account Number
Fund

CC

Account

No Budget Amendment Required _______
Budget
Prior to
Change

Account Name
Object

Totals

Prepared By:
Department: Parks & Recreation
Prepared By: Jake Anderson, Parks & Recreation Director
Reviewed By:

Date: 9/2/21
Date:
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Debit

Credit

Amended
Budget

DEPARTMENT:

City Administrator Bryan Gadow

MONTH OF:

August 2021

Major Projects / Issues
•

2022 Budget: The Committee of the Whole meeting on the proposed 2022 Capital Budget will be
Tuesday, September 21st. Staff has begun work on the Operational Budget.

•

DEI Updates: The 3rd Ad Hoc DEI Workgroup meeting to be held on September 2nd. Department Head
staff will be participating in the Fall session of Nehemiah’s Justified Anger – Black History for a New Day
Course.

•

San Damiano: Soliciting for cost estimates from area firms for both a structural evaluation of the
existing house and an archeological survey of the property.

Meetings / Training Attended – August 2021
•

August 4th – WCMA Region 5 Meeting.

•

August 11th and 12th – CDFA Advanced Tax Credit Seminar

•

August 18th – MESBA EDGER Meeting

•

August 19th – DEI Workgroup Meeting

•

August 24th – CDA Meeting

•

August 26th – Dane County Emergency Management Hazard Mitigation Plan Update Meeting

•

August 31st – Tourism Commission

Upcoming Meetings / Training – September 2021 (Tentative)
•

September 1st – Nehemiah Justified Anger Orientation Meeting

•

September 2nd – DEI Workgroup

•

September 8th – MESBA Board Meeting

•

September 15th – Dane County Emergency Management Meeting

•

September 16th – DEI Workgroup

•

September 20th-24th – National Development Council Real Estate Seminar

•

September 21st – 2022 Capital Budget Committee of the Whole (COW)

•

September 28th – CDA Meeting

•

September 30th – Nehemiah Justified Anger Seminar
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MONONA POLICE DEPARTMENT
MONTHLY REPORT

JULY 2021
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OPERATIONS DIVISION
In July of 2021, the Operations Division handled 55 vehicle crashes and issued 36 traffic
warnings, 77 traffic citations, and 3 parking tickets. Our call total for July was 1,070
calls for service.

Training
Sgt. Nachreiner and Officer Hoffman attended an 8 hour K9 training inside the vacant
Village Lanes Bowling Alley along with other Dane County K9 units.
SRO Luke Wunsch and CRO Nate Reynolds attended a 4-hour ASIM training (Active
Shooter Incident Management) at the Verona Fire Department.
Officer Flora attended an 8-hour Practical De-Escalation Tactics and Critical Decision
Making Instructor course.
Sgt. Nachreiner attended the 32-hour IDC Training (Instructor Development Course) at Madison
College. This class is a prerequisite to become an EVOC Instructor.

Security Checks
Officers performed 29 security checks in the month of July. A security check is when an
Officer goes into a business and walks around to meet with staff to discuss any problems
that the businesses are aware of. This also serves as a deterrent for theft. For the
overnight shift, this entails checking the perimeter of the business and pulling on doors to
make sure the businesses are secure.

Retail Thefts
There were 38 retail theft cases in July, up one from the 37 cases in June. Around 40
cases are typical in a month. These cases can be time consuming if the suspect flees and
follow-up outside the City is necessary.

Use of Force Incidents
On July 5th, 2021, at 9:59 p.m. an officer was dispatched to Wal-Mart for a retail theft of
knives. Upon arrival the suspect was observed attempting to flee on foot. The officer
yelled at the subject to stop. The subject refused, continuing to flee. He was eventually
caught and decentralized by the officer and thereby safely taken into custody. The
subject was issued a citation for retail theft. (MO21-05632)
On July 13th, 2021, at 12:04 a.m. an officer observed a vehicle speeding 90 MPH in a 55
MPH zone. When the officer pulled out to consider a stop, the suspect accelerated and
ran two red lights. A tire deflation device was successfully deployed by another officer.
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The vehicle continued to flee and our officer lost sight of it. The vehicle was found a
short time later abandoned. The suspect in this case has not yet been identified. The
investigation is on-going. (MO21-05880)
On July 13th, 2021, at 1:29 a.m. an officer observed a State Patrol unit following a vehicle
with incorrect plates on it. Our officer followed the Trooper as he initiated a traffic stop.
The vehicle eluded until it ran into a ditch. The occupants remained inside and a high
risk stop was performed. Our officer held the suspects at gun point until they could be
secured into handcuffs by the Trooper. The State Patrol handled the arrest and all
charges. (MO21-05882)
On July 23rd, 2021, at 12:01 p.m. an officer was dispatched to Wal-Mart as a Detective
was observing suspicious activity which included a male urinating outside of a car in the
parking lot. The male jumped into the passenger seat and the car took off. A marked
squad attempted to stop the vehicle but it fled and then engaged in reckless driving. The
pursuit was terminated. The suspect in this case has not yet been identified. The
investigation is on-going. (MO21-06216)

Citizen Complaints
There were no citizen complaints in July.

1st Shift Monthly Report (Highlighted events)
On July 1st, 2021, at 9:53 a.m. an officer was dispatched to a check welfare. A male
known to be a drug abuser, had broken into his grandfather’s home and was suspected of
stealing money. While in the home, the male cut himself and bled all over the home.
Upon hearing police were called, the male fled on foot. The area was checked for a
couple hours but the male was not located. The male was later located by another police
agency and taken to a local hospital to be medically cleared before ultimately being taken
to jail for theft, burglary and bail jumping. (MO21-05431)
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Officer Overtime Analysis
TOTAL HRS
To Date

APPROX
COST
To Date

112.5
24.5
135
33

$6,258
$1,363
$7,510
$1,836

24
90
4
-

130
266
48
24

$7,232
$14,798
$2,670
$1,335

10

8.5

120.75

$6,717

3.25
9.5
-

23.75
24
0.5

21.75
104
23.5

128.25
168.25
32

$7,135
$9,360
$1,780

-

-

-

-

0

$0

44
-

68
-

36
-

40
-

28
-

0
271.5
0

$0
$15,104
$0

147.50

235.50

264.00

181.75

194.25

327.75

1493.75

$8,205

$13,101

$14,686

$10,111

$10,806

$18,233

JAN
Hrs
17
8.5
8
-

FEB
Hrs
15
-

MAR
Hrs
63.5
8
8
12.5

APR
Hrs
56
20.5

MAY
Hrs
24
8
24
-

JUN
Hrs
8
-

JUL
Hrs
24
-

FMLA Coverage (Work injury, baby leave, etc)

4
16
-

16
28
12
-

20
28
-

42
24
8
-

24
32
8
-

48
16
24

COURT

19

14

33.25

23

13

42.5
1
-

3
24
7

13
4.25
1

21
1.5
-

-

-

-

27
-

28.5
-

TOTAL HRS

143.00

Expense Per Month @ average OT rate $55.63 / HR

$7,955

2021
TRAINING CONSORTIUM (In-Service)
TRAINING CONSORTIUM (Instructors for In-Service)
OTHER REQUIRED TRAINING (ECIR/Radar/CPR/K9)
OPTIONAL OFFICER TRAINING

SICK LEAVE Coverage
VACATION Coverage
FLOATING HOLIDAY Coverage

LATE/EARLY CALL or SERIOUS INCIDENT
Special Event (Meeting, Parade, Festival, Drug Work)
Mental Health Case

Officer Dispatch Coverage

MG High School OT (Reimbursed)
TRAFFIC GRANT (Reimbursed)
TASK FORCE (Reimbursed)

Lieutenant Curtis Wiegel is the Operations Commander and 1st shift patrol supervisor.
He can be reached at cwiegel@ci.monona.wi.us.
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$83,097

2nd Shift
Here is the second shift activity report for June. Officers conducted 40 traffic stops. We
handled 18 Retail Thefts, and 29 crashes. We also had one arrest for Operating While
Intoxicated.
The following are some of the cases second shift handled this month.
On July 2nd at about 6:14 p.m. officers responded to the 6400 block of East Gate Road for
a residential burglary. The caller advised that he was taking care of his friend’s home
while he was gone. This evening when he arrived he found the door damaged. Officers
cleared the residence and found no one inside. Officers confirmed that items had been
taken without consent. This investigation continues.
On July 7th at about 8:13 p.m. Officers were sent to the 2500 block of Royal Avenue for a
male battering a female. Upon arrival, the male had fled the scene. The victim reported
that a male was walking on the sidewalk yelling and using profanity. The victim, who
was in her parked vehicle, made a comment to him about his language. The suspect then
came to her car and began physically assaulting her. The suspect was later located,
resisted arrest, but was eventually taken into custody. He was transported to the Dane
County Jail.
On July 24th at about 8:57 p.m. officers responded to the 300 block of West Broadway for
a stolen auto. A food delivery driver stated that his vehicle was stolen while he was
delivering a pizza. The victim stated that he left his vehicle running while he made the
delivery. While speaking to the victim another call came in that the vehicle was left in
the roadway on Bridge Rd near Broadway. The victim received his car back and found
nothing missing.
Sergeant Jeremy Winge is the 2nd shift patrol supervisor and can be contacted at:
jwinge@ci.monona.wi.us
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3rd Shift July 2021 Monthly Report
During the month of July third shift officers for the Monona Police Department
conducted 29 traffic stops, resulting in 14 citations and 15 warnings. Officers arrested
two individuals for Operating While Intoxicated, and responded to several disturbance
calls.
On July 7th, 2021 at 2:16 a.m. an officer observed a vehicle traveling at 101 MPH in a 55
MPH zone on Stoughton Road near Broadway. The vehicle traveled westbound on HWY
12, continuing at speeds greater than 100 MPH. This was an active construction zone and
the vehicle traveled into closed down traffic lanes to go around other vehicles. Officers
communicated with Town of Madison PD to keep an eye out for the vehicle was it
traveled westbound. Officers located the vehicle in the Town of Madison. The driver was
cited for reckless driving endangering safety and operating with a suspended driver’s
license.
On July 10th, 2021 at 3:29 a.m. Town of Madison Police advised they had a vehicle elude
them that was traveling eastbound on HWY 12 from Todd Drive at high rates of speed.
Officers observed the suspect vehicle traveling in the closed down traffic lanes due to
construction zone, traveling at speeds over 100 MPH. Officers deployed tire deflation
device on the vehicle which was successful. State Patrol was monitoring traffic cameras
and advised the vehicle exited Monona Drive and continued traveling northbound.
Officers checked the area and observed two males running into backyards. A K9 track
was conducted where K9 Miya located one of the males. The vehicle was located a few
blocks away. The investigation determined who the driver was and charges were referred
to the Dane Co District Attorney’s Office.
On July 11th, 2021 at 3:22 a.m. officers responded to mutual aid request for a report of a
shooting on Pheasant Ridge Trail, in the Town of Madison. Officers assisted with
interviews and scene security.
On July 13th, 2021 at 1:50 a.m. officers participated in a special county-wide initiative
aimed at identifying and apprehending suspects of stolen automobiles. The Wisconsin
State Patrol located a stolen vehicle on Stoughton Road and Broadway. The vehicle
attempted to elude officers before it came to a stop 5.8 miles later. The driver and
passenger of the vehicles were arrested.
On July 20th, 2021 at 1:11 a.m. officers responded to Kwik Trip, 105 East Broadway for a
report of a male slumped over inside a vehicle. Officers arrived on scene and made
contact with the male who appeared to be under the influence. There was also a female
involved. K9 Miya was deployed where an alert was given for the presence of controlled
substances. A search of the vehicle was done where officers located 111 grams of
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methamphetamine, 1.1 grams of cocaine, as well as several controlled prescription pills.
The subjects were transported to the Dane Co Jail.
Sergeant Adam Nachreiner is 3rd shift patrol supervisor and can be contacted at
anachreiner@ci.monona.wi.us

Community Relations Officer July ‘21 Notable Activities
07/06- Hosted Criminal Intelligence Meeting
07/08- Met with Monona Parks & Recreational Staff regarding National Night Out
07/15- Performed an Emergency Detention at St. Mary’s Hospital
07/15- Met with Chief of Police & Lieutenant of Patrol Operations reference Social
Media Direction and Community Outreach
07/15- Launched Registration Website for Ann Ahearn Scholarship Run/Walk Event
07/16- Investigated Report of Sexual Assault at Cottage Grove Police Department
07/19- Followed up Investigation of Reported Sexual Assault
07/21- Attended Active Shooter Incident Management Training at Verona Fire
Department
07/22- Hosted Ahearn Event Zoom Meeting
07/28- Met with Wal-Mart AP reference potentially reducing future call volume
07/28- Hosted Zoom Meeting reference Monona PD Bike Rodeo at Nuestro Mundo
07/29- Attended Zoom Meeting with WPS Staff regarding future community outreach
events
*Fielded/Shared Good Neighbor Project Concerns with Patrol throughout July
*Placed Speed Trailers on 6100 block Winnequah Road, 300 block Frost Woods Road,
4800 Winnequah Road
*Continued to Update Emergency Key Holder Directory reference Monona Businesses
*Reviewed License/Application Requests throughout July
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INVESTIGATIVE DIVISION
Detective Unit
During the month of July 67 cases were reviewed for possible referral to the Investigative
Division.
Crime
Battery
Burglary
Death Investigation
Fraud
Retail Theft
Sex Offense
Stolen Vehicle
Theft
Threats
Weapons Violation

Number of Cases
4
1
2
4
38
1
2
13
1
1

Members of the Investigative Unit were assigned to review and/or assist with many of the
current and past incidents.

Current Investigations
MO21-05482 – RESIDENTIAL BURGLARY
A detective responded along with patrol to a cold-scene burglary of an apartment. It
appeared only a small amount of alcohol was stolen from the apartment. The timeframe
was difficult to determine due to the resident being away from home. There are currently
no leads for this case.
MO21-05665 – INJURED DOG
A resident reported that her small dog was injured severely during a mobile grooming
appointment. Detectives conducted a thorough investigation, which included multiple
interviews, and eventually cited the groomer for mistreatment of animals. It should be
noted that the investigation did not show any intentional harm was caused by the
groomer.
MO21-06080 – DEATH INVESTIGATION
Detectives were notified of the death of an 18-month old child. Detectives researched the
case and spoke with the Medical Examiner’s office. Based on the information obtained it
was determined there would be no need for a criminal investigation.
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MO21-06115 – THEFT/ID THEFT
Detectives assisted with a case where an employee of a moving company stole credit
cards from the customer’s home and used them at multiple locations. Several criminal
charges were filed, and the employee was fired.
MO21-05507 – RETAIL THEFT
This was one of at least three cases involving the same suspect at Monona businesses.
Detectives followed up on these cases and recovered merchandise from pawn stores for
our department and other departments for their cases.
MO21-06123 – DRUG INVESTIGATION
Patrol arrested a subject who was in possession of methamphetamine. Detectives
conducted follow-up in this case due to the large amount of drugs found. This case is still
open.
Other Activities
Property room management
Municipal court officer duties
Auto theft task force meeting
Background investigations
DCI evidence work on a child pornography case
July 4th Festival Work
City Hall Conference Room remodel
Supervisor Meeting
County wide stolen auto operation
Background investigations on 3 candidates

If you have information to provide in these or other incidents, please contact:
Det. Sgt. Ryan Losby can be contacted at rlosby@ci.monona.wi.us
Det. Matthew Bomkamp can be contacted at mbomkamp@ci.monona.wi.us

School Resource Officer
SRO Wunsch is currently assisting in the patrol division until school resumes and the
City enters an MOU with the school district.
Chief Chaney Austin has given direction on a different operating plan with respect to
expectations and limitations of the SRO serving within our high school. This plan is
modeled off of the SRO guiding principles as outlined by the US Dept of Justice – COPS
program. https://cops.usdoj.gov/supportingsafeschools
School Resource Officer Luke Wunsch can be contacted at Lwunsch@ci.monona.wi.us
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Citation and Arrest Statistics
During the month of July, the Monona Police issued numerous traffic citations, municipal
ordinance (non-traffic) citations, parking citations and warnings. In addition, there were
many referrals for charges. See the detail below.
Traffic Citations
Municipal Ordinance Citations
Parking Citations
Traffic Warnings
Adult Arrests & Referrals
Juvenile Arrests & Referrals
Warrant Arrest
Eligible CRC Referrals

84
23
4
37
11
0
2
0

Each of the adult and juvenile arrests and referrals take at least an hour of the
Dispatchers’ time to complete the reports and intake paperwork for the Dane County
District Attorney’s Office. Once completed these forms and reports are reviewed by the
Investigations Lieutenant before submitting them to the DA’s Office. Each of these
submissions is reviewed for referral to the Dane County Community Restorative Court
(CRC). CRC is a program to address youthful offenders, age 17 – 25, with little or no
Criminal History in a restorative justice model as an alternative to formal criminal
charges. The CRC Referrals line above shows the number of Adult Arrests & Referrals
who qualified to participate in CRC. Offenders who fail to complete CRC are referred
back to the DA’s Office for formal charging.

Dispatch
The Monona Communications Center answers business line calls for Police, Fire, and
EMS incidents. Calls for service for Fire and EMS are transferred to the Dane County
Communications Center for dispatching of Monona Fire and EMS personnel. The
Monona Communications Center advises Police of high priority Fire and EMS calls in
the event Officer Response is required. Many of the business line calls include routine
phone calls from citizens who are not only seeking police assistance, but also assistance
with processing citation payments, requesting police records and general assistance. The
dispatchers are also responsible for preparing and filing officer reports, citations,
accidents, parking, UCR reporting and many other routine daily duties.
During the month of July, Dispatchers handled 1,070 calls for service. Most of these
calls for service were received on the non-emergency lines, via personal reporting at the
Police Department, transfers from the Dane County Communications Center or as selfinitiated calls directly from Monona Officers.
Lieutenant Sara Deuman is the Technical Services Commander in charge of Dispatch,
Court Services and Investigations. She can be contacted at sdeuman@ci.monona.wi.us

82

The Monona Police summary for the month of August is not yet complete. This will be
submitted and made available to the public soon after the Sept 7th meeting of the Monona
Common Council.
-Chief Chaney Austin

END OF REPORT
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August 2021 STAFF REPORT
MISSION:
Monona Fire and EMS provides for the health and well-being of our community
with a team of professionals that are dedicated, knowledgeable and have a
vested interest in our neighbors.
MONTHLY COMBINED CALL VOLUMES
(INCLUDES FIRE, EMS AND MISSED CALLS)
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Calls by Truck
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POP - OIC
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Notified to Enroute
1.68

AVERAGE DEPARTMENT RESPONSE TIMES (In Minutes)
Enroute to
Arrived on Scene to
Left Scene to
Arrive at Scene
Left Scene
Arrive at Dest
EMS CALLS
4.02
15.98
15.10

Notified to Enroute

Notified to Arrival

2

5

OFFICER STAFF (8)
F1 - Chief Jeremy McMullen (PM)
F2 – Asst Chief Dan Eklof (PM)
F3 – Asst Chief Bob Miller
F4 – Captain Jim Beyer
F5 – Captain Rick Hammond
F6 – Captain Scott Strassburg
F7 – Safety Officer Kris Halverson
F8 – Lieutenant Dustin Boyd
F9 – VACANT
F10 - VACANT
Other than F1, all officer positions
are currently filled with volunteer
members. This is a huge time
commitment to the City and
Department, and they are the
backbone of the department.

Notified to In Service
FIRE CALLS
21

Control to Cleared

64

78

FULL TIME STAFF (10)
FF/PM Brian Hillebrand
FF/PM Brenden Kornell
FF/PM Karl Larson
FF/PM Tom Nebel
FF/PM Dona Robertson
FF/PM Alex Roznik
FF/PM Trevor Regali
FF/PM Chris Virnig
FF/PM Brian Zwettler
LTE STAFF (6)
FF/PM Jeff Dostalek
FF/PM Clairissa Hinchley
FF/PM Zach Lanz
FF/PM Adam Newville
FF/PM Danny Sefcik
FF/PM Alex Wichmann

•
•

Chief’s Report

14.18

Arrival to Control

GREEN BOXES - Monona residents
ORANGE BOXES – Probationary members
BOLDED NAMES – Licensed medical providers for Monona Fire and EMS
BLUE BOXES - Deployed or leave of absence

•
•
•
•
•

At Destination to
Back in Service

POP / POC VOLUNTEER STAFF (27)
Hance Anderson (MPO/FF)
Jason Beauchamp (MPO/FF/EMT)
Brian Berkan (MPO/FF)
Jamie Beyer (MPO/FF)
Christopher Brown (FF/EMT)
Mitchel Burkholder (AEMT)
Daniel Conner (FF)
Allen Darkow (FF)
Nicole Duensing (FF/EMT)
Madison Ekstrom (FF/EMT)
Michael Finke (FF)
Chris Franke (FF/EMT)
Taylor Hamm (MPO/FF)
Natallia Hanson (FF/PM)
Cody Harris (FF)
Michael Hartman (FF/EMT)
Brett Haydin (MPO/FF)
Connor Johnston (FF/EMT)
Sam Jollie (FF)
Olivia Koenig (FF/EMT)
John Lockwood (MPO/FF)
Patrick McDonnell (PM)
Charles Pratt (FF/PM)
Grey Rankin (FF)
Melissa Riddle (FF/EMT)
Tim Rogers (FF)
Jeremy Small (MPO/FF)

Volunteer process is beginning in September.
Ten missed calls this month for EMS, and we required mutual aid for a fire alarm.
Lieutenant process has successfully resulted in the upcoming promotion of two volunteers.
August was a busy month, with excellent volunteer coverage, despite multiple vacations.
DOT and chassis inspections performed on E2, E4, and L3. Pump testing, ground ladder testing
and aerial recertification also occurred.
We were paged as part of a MABAS box for a fire in McFarland. We responded with 5
volunteers on L3, as well as C1 with myself. We also covered two EMS calls during that time.
In August, MOFD had 15 days of 5 or more calls per day. This does not account for missed calls,
or additional fire calls with no EMS component. This includes 4 days of 6 calls, 5 days of 7 calls,
1 day of 9 calls, and 1 day of 10 calls.
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DEPARTMENT:

Planning, Zoning, Economic Development

MONTH OF:

August 2021

Accomplishments:
Plan Commission: The Commission held a prehearing conference for a 2-lot CSM at 6501 Monona Drive
at their August 9th meeting. The applicant proposes the subdivision along with the demolition of the
existing structure. The future plans envision the construction of a Chipotle restaurant and future
commercial/medical office on the other parcel. The Commission were generally receptive to the plans,
although the Zoning Permit still needs to be reviewed. This portion is scheduled for a prehearing
conference at the September 13th Plan Commission meeting. The Commission also hosted the Capital Area
Regional Planning Commission and heard about the Regional Development Framework. More information
on the framework is available at: https://www.capitalarearpc.org/community-regionaldevelopment/regional-development-plan-update/.
The Commission will review a number of projects at their meetings in September. This includes the
Chipotle Zoning Permit (prehearing), a request for exterior revisions to the WalMart property,
improvements to the Menards storage yard and minor modifications to the One City School site to add a
temporary playground. Additionally, a prehearing is expected for two parcels at the Whitehorse site on
East Broadway. Although in the early stages, the current proposal envisions a new multi-family
development, most likely offering workforce housing.
•

Landmarks Commission: The Commission visited the Springhaven Pagoda during their August meeting.
The condition of the Pagoda is much worse than was outlined in the 2016 Historic Preservation Plan. The
Commission recommended City Council terminate the roof repair contract currently underway, as they
evaluate a full reconstruction instead. The Commission will consider a demolition request for the Pagoda
at their meeting in September. The National Register nomination for 5805 Winnequah Road was submitted
to the State Historical Society, and will be reviewed by the Commission at an upcoming meeting.

•

Community Development Authority: (1) Riverfront: Construction continues, with exterior
improvements progressing. (2) Renew Monona: No applications were received for the August meeting.

•

Zoning Board of Appeals: The ZBA met in August and reviewed one request for shore yard exceptions to
build a deck onto an existing boathouse. The request was denied, and the Board are yet to receive materials
for a meeting in September.

•

Economic Development: City Staff met with the developer working on the Monona Garden project which
returned to the CDA for further discussion at their August meeting. Staff will work with the applicant to
schedule additional CDA and Plan Commission meetings as the project progresses. City Planner Plowman
and City Administrator Gadow met with representatives for a development site in Monona. It is expected
this will begin the entitlement process in the coming months.

•

Planning Department: City Planner Plowman has been working to develop an improved Zoning Permit
Conditions of Approval tracker. This will allow for a streamlined approach to the review and enforcement
of these conditions.

Routine Tasks
• All tasks related to Riverfront Project; Regular minutes and agendas for committee meetings (Plan,
Landmarks, ZBA); Reviewing recently completed projects for occupancy permits and zoning code
compliance; Responding to citizen enquiries regarding the zoning code, signage and potential development
projects.
Upcoming Objectives / Events / Other:
•

Completed an address change/clarification for the condominiums at 3837 Monona Drive.
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DEPARTMENT:

Public Works & Utilities

MONTH OF:

August, 2021

Accomplishments:
• The crew completed street sweeping throughout the City in August.
• The crew completed some minor storm cleanup throughout the City in early August.
• The crew continued with tree removals, trimming, and stump grinding throughout August.
• The crew has taken over water meter replacement for the remaining commercial meters on the list,
and continues to contact and coordinate replacement with the few residents who have not responded
to our nearly dozen requests for the meter swap.
• The crew completed concrete repairs to Femrite Drive.
• The crew completed maintenance to the storm water pond at the north end of Copps Avenue.
• The crew completed storm inlet repair on Nichols.

•

The crew continued with storm inlet repairs at several locations in August.

Major Projects / Issues:
• Hydro Corp has completed the contracted portion of the water meter replacement program.
• The North Winnequah speed hump installation project is complete. Punch list items remain.
• The mill and overlay project for 2021 is complete.
• The Gateway Green storm water project complete. Punch list items remain.

•
•
•

The Stonebridge Park storm water project continues and is on schedule.
Pirate Island Bridge Replacement Project started the week of August 16th. Major
reconstruction items are expected to be completed by the end of November with surface
course asphalt and landscaping planned for 2022.
The water tower painting of the project has been completed. Safety rail replacements should
be completed in the next few weeks.

In Progress / Routine Duties:
• The utility crew assisted with meter changes and meter readings for the month.
• The utility crew completed the daily rounds at the wells and lift stations, collected required water
samples, and complete diggers hotline locates for the month.
• The crew cleaned floor drains at the shop, completed inventory of shop items, and completed shop
maintenance for the month.
• Project coordination continues with our city engineers.
• The monthly DNR water pumpage report was completed and sent in per the requirements of the
State.
• The crew completed diggers hotline utility locates, and inspected private work in the street right of
way.
Upcoming Objectives / Events:
• Staff has started preparing the 2022 operating budgets.
Personnel:
• The department is at full staff with all positions filled.
• The three part-time summer landscape maintenance workers are finished for the season.
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DEPARTMENT:

MONTH OF:

Senior Center

August 2021

Accomplishments:
•
•
•
•
•
•
•
•
•

September newsletter completed and sent out to those on mail list, dropped off in community.
State Re-Accreditation Committee met to start review of completed sections
Held our last Summer Concert in partnership with National Night Out – Aug. 17th
Held our last ice cream social of the summer on Aug. 11th
Making plans for Senior Center month in September.
New volunteers continue to express interest – training and orientation
Held first in person speaker since pandemic
Attempted to offer a Painting Program in person at the Center – had to cancel due to lack of interest.
Capital Budget approved by Senior Committee and met with Mayor

Major Projects / Issues:
•
•
•
•
•
•
•
•
•

Operating Budget Work – Senior Committee meeting Sept. 1st
Continue Re-Accreditation work – meeting with the committee every other week.
Open House being planned for Thursday, October 28th.
Wisconsin Association of Senior Center Fall Conference – September – on planning committee
Working on Room Set ups as we get busier and have more participants attending programs.
San Damiano sessions have much interest for September – meditation and educational session
Watching for facemask mandate updates mid-September
September brings is back to weekly meetings of our groups – this will be a challenge for room set ups
and the limited capacity of staff to be able to do these
Adjusting foot clinic days/times based on the schedule of nail techs/nurses – their schedules are filling.

In Progress / Routine Duties:
Meetings: City staff meetings, Senior Center team meetings weekly, volunteer meeting, Senior Citizen’s
Committee meeting, Friends Group Board meeting, WASC district meeting, Tech Team meetings
Correspondence, processing donations and bills, website updates, publicity in the local paper and social media
Newsletter production
Upcoming Objectives / Events:
ROMEO Group – Meet the Chiefs (Monona PD and FD) – September 17th 10:00 p.m.
BE! Brain Enrichment Group starting September 8th – class if full with a wait list.
Jessica Michna as Nurse Eleanor Maher Sept. 30th at 10:00 a.m.
In-Person fitness returns to the Center
Personnel:
Personnel – nothing significant to report
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DEPARTMENT: City Clerk

MONTH OF: August 2021

Accomplishments:
Completed the minutes of the August 2 Finance & Personnel and City Council, August 10 License Review Committee,
and August 16 City Council meetings.
Attended a lunch meeting with Mayor O’Connor regarding current status and activities in the Clerk’s Department.
Compiled and mailed the packet and facilitated the August 10 License Review Committee meeting.
Swore in new Police Officers Julie Ribeiro and Emma Gunsolus.
Attended the Biergarten performance in Schluter Park on August 19th.
Continued to purge the Clerk’s office of outdated manuals and materials.
Assisted in the response to an open records request regarding payroll information.
Attended the 40th Anniversary Wisconsin Municipal Clerks Association Conference in Brookfield, Wisconsin. Classes
included campaign finance, levy limits and expenditure restraint, mindfulness, and liquor licensing updates. My
participation was abbreviated due to illness.
Election duties: Deputy Clerk Houser completed work on the WEC postcard process of verifying registrations of voters
who haven’t voted in the last four years, the ERIC “Movers” WEC postcard mailing, and the purging of voter registration
records; contacted staff and St. Stephen’s Church regarding 2022 election dates; began the redistricting process,
reviewing a webinar, checking for address alerts in WisVote, and contacting Project Manager Bruun, WEC, the Dane
County Clerk, and the associated legislative bureau on the mapping process.
Major Projects / Issues:
• Complete purge of Clerk’s office of outdated manuals and materials.
• Complete the 2021 Redistricting based on 2020 Census figures.
• Update Amplified Device, Street Use, Pyrotechnic Display, and Special Event permit Ordinances and
applications for commercial use.
In Progress / Routine Duties:
Daily deposits; accounts payables; mail distribution; invoice coding and distribution; credit applications; issue Provisional
licenses and approved Operator’s and other licenses; staff meetings; enter voter registrations and absentee ballot requests into
WisVote as received; file and purge voter registration forms; mail monthly building permit forms to Appraiser; compile
documents and payments for mailing to Lifequest ambulance billing; publish minutes, public notices, and Ordinances as
required; counter-sign documents; provide Notary services for City business and staff; work with other staff members on
licenses, accounts payables, open records requests, claims against the City, etc.
Upcoming Objectives / Events:
• Begin planning for 2022/2024 election cycle Election Inspector training.
• Redistricting; voter wards may need adjustment.
• Train Special Voting Deputies.
• Schedule Library staff training on voter registration.
Personnel:
• Nothing at this time.
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DEPARTMENT:

Administrative Services

MONTH OF:

August 2021

Department Updates:
•

•

•

The most searched words on MyMonona.com in the month of August were:
1. Pool
2. Pool Hours
3. Brush Pickup
The most visited pages (besides the home page) on MyMonona.com in the month of August were:
1. Community Pool
2. Calendar
3. Facilities (links to parks, pool, boat launches)
4. Library
5. Bid Postings
6. Parks & Recreation
7. News Flash
8. Alerts
9. Forms (contact forms; citizen committee application)
10. Staff Directory
11. WVMO
12. FAQs
Total visits to MyMonona.com in the month of July were 38,658; in August 35,200.

Personnel Updates:
Recruitments
• Water Utility Billing Clerk: forthcoming
Resignations
• Michelle Rosemeyer, Water Utility Billing Clerk, has resigned, effective Sept. 9, for a position with Dane County.
o A recruitment to fill this position will commence ASAP.
o Other administration staff, primarily the Deputy Clerk, will assume these duties until the position is filled.
Retirements – none
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