AGENDA
CITY COUNCIL
MONONA PUBLIC LIBRARY MUNICIPAL ROOM
1000 NICHOLS ROAD
MONDAY, OCTOBER 4, 2021
7:00 P.M.
This meeting may be viewed LIVE at https://www.youtube.com/MononaTV
Due to the COVID-19 pandemic, this meeting will be conducted via electronic videoconferencing/
teleconferencing. As such, it is likely that some or all members of, and a possible quorum, may be in
attendance via electronic means and not physically present. In accordance with Wisconsin law, the
meeting will remain open to the public. The public may still attend in person at the location stated in this
agenda. However, due to the need to maintain social distancing and the limited physical space available,
the public is encouraged and requested to also attend via electronic means. Directions to do so are listed
at the end of this agenda. Upon reasonable notice, the needs of disabled individuals will be
accommodated through auxiliary aids or services. For additional information or to request this service,
contact Joan Andrusz at 608-222-2525.
A.

Call to Order.

B.

Roll Call and Pledge of Allegiance.

C.

Approval of Minutes from September 20, 2021.

D.

Appearances.
1. Proclamation for Native American Heritage Month.
2. Proclamation for K9 Miya on Her Retirement from the Monona Police Department.

E.

Public Hearing. (None)

F.

Consent Agenda. (None)

G.

Council Action Items.
1. Unfinished Business. (None)
2. New Business.

*

a. Consideration of Resolution 21-10-2515 Acceptance of FEMA Assistance to
Firefighters Grant (Fire Chief McMullen and Public Safety Committee).
b. Consideration of Resolution 21-10-2516 Clarification of Police Department Policies
Review Procedures (Alder Thomas and Public Safety Committee).
c. Consideration of Resolution 21-10-2514 Approving the 2022–2026 Capital
Improvements Program and 2022 Capital Borrowing (Mayor O’Connor).
d. Discussion of Committee Appointment Process Procedure (Alder Thomas and Alder
Kuhr).

*Request for immediate action

H.

Reports of Committees, Commissions, Boards, Mayor, City Administrator, City Attorney, and
Department Managers.
1. Updates/Discussion on Diversity, Equity, and Inclusion (DEI) Efforts.
2. Committee Reports.
[Agendas, Supporting Documents, and Minutes are Available on the Monona Web Page –
www.mymonona.com]

I.

Appointments.
1. Sam Bohrod to the Public Works Committee, effective immediately–April 2023.
2. Teresa Adams to the Library Board, effective immediately–June 2024.

J.

Adjournment.

DIRECTIONS TO ATTEND MEETING ELECTRONICALLY
You may attend via videoconference at https://us02web.zoom.us/j/81980556571 or by downloading the free
Zoom program to your computer at https://zoom.us/download. At the date and time of the meeting log on
through the Zoom program and enter Meeting ID: 819 8055 6571.
You may attend via telephone conference by calling the following phone number:
PHONE NUMBER: 1-312-626-6799 / MEETING ID: 819 8055 6571, FOLLOWED BY #
Please mute your phone when not speaking to ensure best possible audio quality.

WRITTEN COMMENTS
You can send written comments on agenda items by utilizing the City Council Contact Form. Link to
form: http://mymonona.com/FormCenter/City-Council-Contact-Form-3/City-Council-Contact-Form-64

NOTE: Upon reasonable notice, the City of Monona will accommodate the needs of disabled individuals
through auxiliary aids or services. For additional information or to request this service, contact Joan
Andrusz at (608) 222-2525 (not a TDD telephone number) Fax: (608) 222-9225 or through the City
Police Department TDD telephone number 441-0399. The public is notified that any final action taken at
a previous meeting may be reconsidered pursuant to the City of Monona ordinances. A suspension of the
rules may allow for final action to be taken on an item of New Business. It is possible that members of
and a possible quorum of members of other governmental bodies of the municipality may be in
attendance at the above stated meeting to gather information or speak about a subject over which they
have decision-making responsibility. Any governmental body at the above stated meeting will take no
action other than the governmental body specifically referred to above in this notice.
POSTED September 30, 2021 on the City Hall, Library, and Community Center bulletin boards and on
the City of Monona’s website mymonona.com.
S:\City Council\AGENDAS\2021\AGENDA Council 10-4-21.docx

MONONA CITY COUNCIL MINUTES
September 20, 2021

The regular meeting of the Monona City Council was called to order by Mayor O’Connor at 7:01 p.m.
Present:

Mayor Mary K. O’Connor, Alderpersons Doug Wood, Jennifer Kuhr, Kathy Thomas,
Kristie Goforth (returned during Unfinished Business), and Molly Grupe

Excused:

Alderperson Nancy Moore

Also Present:

City Administrator Bryan Gadow, Finance Director Marc Houtakker, Police Chief Brian
Chaney Austin (via Zoom), and City Clerk Joan Andrusz

ROLL CALL AND PLEDGE OF ALLEGIANCE
APPROVAL OF MINUTES
Alder Kuhr reported a correction was needed in the Appointments process discussion; she was going to
vote against, not recuse herself.
A motion by Alder Wood, seconded by Alder Grupe to approve the Minutes of the September 7,
2021 City Council meeting as amended, was carried.
APPEARANCES, PUBLIC HEARING, and CONSENT AGENDA
There were no Appearances, Public Hearing, or Consent Agenda.
UNFINISHED BUSINESS
The following items were re-ordered to allow staff to arrive.
Finance Director Houtakker reported there was a cost difference of $791,000 between the two bus
company bids. The Mass Transit Commission approved the low bid, First Student, Inc., who provided
information on their DEI training. They will look into new buses, one in 2022 and another in 2023. If the
City wants electric buses, they will need to re-negotiate the contract. Alder Grupe provided more detail
on First Student’s DEI efforts and reported they were excited about electric vehicles, which would be
great for the City.
Alder Thomas asked about the Commission’s plan if ridership doesn’t increase back to pre-COVID-19
levels; asking whether they would consider using just one bus and/or whether the contract be changed to
reduce service. Finance Director Houtakker responded the City would have to give notice in a specified
amount of time. Alder Grupe reported various ideas have been discussed, such as improving online
services, route changes, free rides in September when need is high, and a “Park & Ride” for City events;
the Commission will continue to adapt the service to the community’s needs. Alder Kuhr stated ridership
should be re-evaluated in one year while keeping the Lift service for seniors. The cost is very high for so
few riders.
A motion by Alder Grupe, seconded by Alder Wood to approve Resolution 21-9-2510 Awarding
a Five-Year Contract for City Transit Services to First Student, Inc. On a roll call vote, all
members voted in favor of the motion.
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Alder Goforth arrived. Police Chief Chaney Austin reviewed the evaluation of the SRO program.
Change was needed so that most situations would be school behavioral policy issues, not police. Arrests
and citations will be rare, though some are required by law. He wants the SRO to serve as a resource.
Patrol resources have had to be used during the time the SRO has not been approved; the Officer was
successful in providing guidance. Traffic planning will be part of the role.
Alder Grupe read a statement; she is opposed to armed Police Officers in schools. There is no phase-out
planned after the 3-year contract is up; if the SRO is not approved one of the Police recruits will be lost
due to a lack of funding. Alder Kuhr is also concerned with this relationship. She sees no evidence of an
evaluation process or protection for the officers. She is concerned that only one demographic knows the
Officer. Alder Thomas reported the School District interviewed parents and students and greatly changed
the SRO role. Diverse voices were heard in support of the changes. Alder Goforth stated the 90-day
withdrawal clause gives comfort and the School District can remove the SRO at any time. She saw
previous SRO Luke Wunsch’s wonderful interactions with children at the Bike Rodeo. She trusts and
wants to give Police Chief Chaney Austin a chance. Alder Wood stated the change in the duty language
away from discipline is important, he wants to see if the changes are followed; it is harder work but is
promising. He expressed confidence in Police Chief Chaney Austin.
A motion by Alder Thomas, seconded by Alder Wood to approve Resolution 21-9-2507 Approval
of a Three-Year Police School Resource Officer Agreement Between the City of Monona, the
Monona Grove School District, and the Village of Cottage Grove, was carried. Alders Grupe and
Kuhr voted against the motion.
NEW BUSINESS
Alder Thomas began Discussion on Police Policies that Require City Council Review and Adoption.
When Resolution 20-6-2419 was passed on June 15, 2020 the Council never meant that all 420 policies
have to be reviewed. Police Chief Chaney Austin made a list of what he thought should be reviewed and
she wants a Resolution to outline those: Use of Force, Operation of Emergency Vehicles, Mobile
Audio/Visual Recording, and Juvenile Contact Procedure. Police Chief Chaney Austin stated to that he
would like to add Citizen Complaints, which he would re-name. He wants public input on these policies.
Focusing in these will be more efficient and allow Council input on policies; he is open to Council input.
The current Resolution handcuffs him; some are operational policies, like the dress code. He wants to
focus on larger issues.
Alder Grupe wants the Vehicular Pursuit policy added. Alder Kuhr reminded those listening that any
community member can raise concerns at the Public Safety Committee or City Council; this action just
streamlines the process to allow the Police Chief to do his job. Alder Wood reported this was an allinclusive Resolution, providing a better focus of effort at the time. Alder Goforth reported she spoke with
Police Chief Chaney Austin about the rendering of medical aid in the Use of Force policy and was told
the statute asks for language regarding timing. She suggested the words “immediate” or “as soon as
safely possible” be added. Police Chief Chaney Austin responded this is in several different polices or
General Orders; language is not always appropriate in all situations. However, he can get input from
other Departments and the City Attorney; Alder Goforth thanked him for that. Alder Thomas agrees that
immediate aid can be dangerous in a shooting situation. Police Chief Chaney Austin agrees that it
shouldn’t be done if it interferes with Fire Department action, but should be done as soon as reasonably
safe and possible to do so. Aid can’t always be rendered; other evaluations of the situation is trained.
Officers are not paramedics. Statutes dictate the duty to act, an Officer can be arrested if they don’t, but
he sees the need for discussion. Alder Thomas stated she wants to start right away on the other policies
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listed and then look back at this one later. Alder Wood asked for clarification on the Resolution form.
City Administrator Gadow responded a new Resolution will be drafted that will take this one out.
A motion by Alder Thomas, seconded by Alder Grupe to suspend the rules and take action on
Resolution No. 21-9-2513 Approval to Apply for a Wisconsin Department of Natural Resources
Urban Forestry Grant, was carried.
City Administrator Gadow reported the City was successful in the past with award of this grant. It will
include 40 Ash trees in Winnequah Park and some of the wood may be used at the School District for a
potential solar kiln. The application is due October 1st.
A motion by Alder Grupe, seconded by Alder Wood to approve Resolution No. 21-9-2513
Approval to Apply for a Wisconsin Department of Natural Resources Urban Forestry Grant, was
carried.
REPORTS
Alder Grupe began Updates/Discussion on Diversity, Equity, and Inclusion (DEI) Efforts, reporting that it
wasn’t possible to provide group participation for City Council members to participate in Nehemiah
Center sessions, but if an alternative option is formed she offers to be a facilitator. Alder Wood reported
part of the complication is that if a quorum is present the class becomes a Council meeting. He took part
in the Ann Ahearn Scholarship Run/Walk event on Saturday, along with other Council members. Mayor
O’Connor reported she worked at the event as well and is on the Friends Group Board. Community
Resource Officer Nathan Reynolds did a great job organizing the event. $100,000 has already been
raised!
Members and staff provided the following reports:
Alder Wood reported the first meeting of the San Damiano Steering Committee was a success with
members introducing themselves and taking a tour of the house and grounds. He is on the
Madison/Beltline Study Committee; Mayor O’Connor thanks Alder Wood for this participation.
Alder Goforth reported the Landmarks Commission pursued a second opinion by a structural engineer of
the condition of the Pagoda.
Alder Grupe reported business and organization training will be resumed by the Monona Area Dementia
Friendly Community Coalition.
City Clerk Andrusz reported that after 20 years of employment, she submitted her notice of retirement to
Mayor O’Connor and City Administrator Gadow. She will work in the office through December 31,
2021 and then be on vacation until her last date of employment, January 31, 2022. Mayor O’Connor
thanked City Clerk Andrusz for her great job in service to the City. She will be missed.
City Administrator Gadow reported the Committee of the Whole Operating Budget meetings will be on
Wednesdays, October 20 and 27; times will be determined.
Mayor O’Connor thanked Alder Thomas for her service as Acting Mayor. The San Damiano Steering
Committee meeting went very well; members are excited to get going on the project. Dinner will be
provided for tomorrow night’s Committee of the Whole Capital Budget meeting, which starts at 5:30 p.m.
She will be meeting with staff members individually on the Operating Budget.
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APPOINTMENTS
The Appointment process will be discussed at the next meeting.
ADJOURNMENT
A motion by Alder Wood, seconded by Alder Grupe, to adjourn was carried. (7:49 p.m.)

Joan Andrusz
City Clerk

Resolution No. 21-10-2515
Monona Common Council
APPROVAL OF PARTICIPATION IN A FEMA AFG GRANT TITLED:
SCBA REPLACEMENT
WHEREAS, the Common Council is committed to safe and efficient fire protection services from the
City of Monona Fire Department and its members; and,
WHEREAS, the City of Monona Fire Department has been operating with obsolete self-contained
breathing apparatus despite many efforts by the City Council and Fire Department to fund replacement
equipment over the last several years; and,
WHEREAS, the project grant titled “SCBA Replacement” has been awarded to the City of Monona
Fire Department from the Federal Emergency Management Agency; and,
WHEREAS, the Federal Emergency Management Agency will provide the City of Monona Fire
Department with $202,571.43 as a grant to fully replace the obsolete self-contained breathing apparatus,
provide an individual mask for each member, provide two RITPAKs for emergency rescue operations,
and spare bottles; and,
WHEREAS, this is a cost sharing grant with the City of Monona responsible for providing $10,128.57 of
the total project, resulting in a grant award total of $212,700.
NOW, THEREFORE, BE IT RESOLVED, by the Common Council of the City of Monona, Dane
County, Wisconsin, that the Monona Fire Department is hereby authorized to participate in the AFG grant
“SCBA Replacement” designated to replace obsolete self-contained breathing apparatus. By
participating in this project, the City of Monona is eligible for up to $202,571.43 in federal grant money.
Adopted this _________ day of _________________________, 2021.

BY ORDER OF THE CITY COUNCIL
CITY OF MONONA, WISCONSIN

_______________________________________
Mary K. O’Connor
Mayor
ATTEST:

Requested by: Fire Chief Jeremy McMullen
Approval recommended by: Public Safety Committee:
Council Action:
Date Introduced:
Date Approved:
Date Disapproved:

10-4-21
______
______

_______________________________________
Joan Andrusz
City Clerk

09/22/2021

Monona Fire Department
5211 Schluter Road
Monona, WI 53716
Business Tel  (608) 222-2528

***FOR IMMEDIATE RELEASE***
Monona Fire Department Awarded Competitive FEMA Assistance to Firefighters Grant

On September 3, 2021 the Monona Fire Department was notified that we were awarded a
2020 AFG project that has been many years in the making. For the last several years, your
Monona Fire Department had applied to this competitive grant program to replace our
obsolete Self-Contained Breathing Apparatus (SCBA), only to be turned down every time. This
year, our grant was strong, our need was high, and FEMA agreed.
Thanks to the very hard work of our membership, our city staff, as well as local, state and
federal representatives, your Monona Fire Department was awarded over $200,000.00 in
federal money to replace our outdated equipment. The City of Monona match for this project
is just over $10,000.00. For the cost of just two SCBA, the city sees over 30 SCBA’s, air bottles,
harnesses and face pieces for the entire department.
The FEMA AFG grant funds critically needed resources to equip and train emergency personnel,
enhance efficiencies and support community resilience. For more information, visit
https://www.fema.gov/grants/preparedness/firefighters
The Monona Fire Department is a combination fire and EMS provider made up of full-time
firefighter/paramedics, part time firefighter/paramedics, and a strong core of over 35 fully
trained volunteer firefighters and EMT’s. For more information on our department and who
we are, please visit our website http://mymonona.com/130/Fire-EMS, or our Facebook page at
https://www.facebook.com/MononaFireDept
For questions or further information, please call 608-222-2528 or email using the address
below.
Chief Jeremy McMullen
Monona Fire and EMS Department
firechief@ci.monona.wi.us

Resolution No. 21-10-2516
Monona Common Council
CLARIFICATION OF POLICE DEPARTMENT POLICIES REVIEW PROCEDURES
WHEREAS, on June 18, 2020, the City Council adopted Resolution 20-6-2419 regarding a commitment
to action in response to a June 2, 2020 police call; and,
WHEREAS, as part of Resolution 20-6-2419, the City Council committed to five (5) action steps,
including: “Review Monona Police Department organizational policies, procedures, and training methods,
including, but not limited to, use of body cameras, use of force, and de-escalation practices.”; and,
WHEREAS, the City Council previously reviewed and approved recommendations from the Police
Department and Public Safety Committee to update Police Department policies on: 1) Vehicle Pursuit
(Resolution 20-9-2438); 2) Use of Force (Resolution 20-9-2439); 3) Code of Conduct (Resolution 20-92440); Use of Deadly Force (Resolution 20-9-2441); and Use of Less Than Lethal Weapons (Resolution
20-9-2442); and,
WHEREAS, the Police Department and the Public Safety Committee continue their work on review and
updating Police Department policies; and,
WHEREAS, the City Council wishes to provide clarity to the Police Department and Public Safety
Committee on which policies will be required to come before the City Council for review prior to
adoption.
NOW, THEREFORE, BE IT RESOLVED, that the City Council of the City of Monona, Dane County,
Wisconsin, hereby clarifies the following:
1. Police Department policies pertaining to the following topics, shall be required to be reviewed and
approved by the City Council:
a.
b.
c.
d.
e.
f.

Citizen Complaints
Vehicle Pursuits
Use of Force
Operation of Emergency Vehicles
Mobile-AV Recordings
Rendering Medical Aid

2. Policies that do not fall within the above categories (as may be amended by the City Council) are not
required to be brought forth for City Council review and approval and may be approved
administratively or by other procedure.
3. Any member of the public may petition the review of any Police Department policy to the Public
Safety Committee and City Council.
Adopted this _______ day of _________________________, 2021.
BY ORDER OF THE CITY COUNCIL
CITY OF MONONA, WISCONSIN

Mary K. O’Connor
Mayor
ATTEST:
Joan Andrusz
City Clerk
Council Action:
Date Introduced:
Date Approved:

10-4-21
_______

Resolution No. 21-10-2514
Monona Common Council
APPROVING THE 2022-2026 CAPITAL IMPROVEMENTS PROGRAM AND
2022 CAPITAL BORROWING
WHEREAS, the City Council has considered a Capital Improvements Program Budget for 2022–2026 as
prepared by the Mayor and City Administrator in cooperation with Department Managers and in
consideration of recommendations by the various Boards, Committees, and Commissions.
NOW, THEREFORE, BE IT RESOLVED, by the Common Council of the City of Monona, Dane County,
Wisconsin, that the 2022-2026 Capital Improvements Program Budget and the 2022 Capital Borrowing are
hereby adopted.

Adopted this ________ day of _____________________________, 2021.

BY ORDER OF THE CITY COUNCIL
CITY OF MONONA, WISCONSIN

Mary K. O’Connor
Mayor

ATTEST:
Joan Andrusz
City Clerk

Council Action:
Date Introduced:
Date Approved:

10-4-21
______

View the proposed capital budget here

City of Monona
Summary
Capital -2022
Starting
22-1
22-2
22-3
22-4
22-5
22-6
22-7

General
3,553,557
15,000
10,000
(50,000)
(430,000)
2,000
(40,000)
-

Total

Summary
GO Note
Fund Balance
TIF
Stormwater
Water
Sewer
Others
Cable

3,060,557

Beg
3,553,557
327,000
144,713
177,212
273,712
167,000
16,000
4,659,194

Total Amount To Borrow
GO Note
TIF
Stormwater
Water
Sewer

3,060,557
757,000
144,713
177,212
273,712
4,413,194

Other
167,000
30,000
40,000
-

Media
16,000
-

TIF
327,000
430,000
-

Water
177,212
-

Sewer
273,712
-

Stormwater
144,713
-

237,000

16,000

757,000

177,212

273,712

144,713

Adjusments
(493,000)
430,000
70,000
7,000

Ending
3,060,557
757,000
144,713
177,212
273,712
237,000
16,000
4,666,194

Total
4,659,194
15,000
30,000
10,000
(50,000)
2,000
4,666,194

2022 CAPITAL BUDGET AMENDMENT
No. 22-01

ACCOUNT NUMBER
FUND
CC
Acct# Obj
ACCOUNT NAME
2022
EV Charging Station -Public works

Total Amendment
Description

INCREASE
$
15,000

DECREASE
$
-

$

$

15,000

AMENDED
BUDGET
$
15,000

-

Amendment to fund a charging station at the Public Works garage for the proposed hybrid vehicle. Funds to
be 25% each from GO bonds, sewer bonds, storm water bonds and water bonds.

General
Water
Sewer
Storm

Sponsored by:

BUDGET
PRIOR TO
CHANGE
$
15,000

Alder Wood

2022 CAPITAL BUDGET AMENDMENT
No. 22-02

ACCOUNT NUMBER
FUND
CC
Acct# Obj
ACCOUNT NAME
2022
PW- Street Maintenance
Total Amendment
Description

Sponsored by:

BUDGET
PRIOR TO
CHANGE
$ 350,000

INCREASE DECREASE
$ 30,000 $
$

30,000

$

AMENDED
BUDGET
$ 380,000

-

An amendment to provide $30,000 for a polymer coating on the Bridge Road bridge deck to be funded from
unspent 2020 capital funds

Alder Wood

2022 CAPITAL BUDGET AMENDMENT
No. 22-03

ACCOUNT NUMBER
FUND
CC
Acct# Obj
ACCOUNT NAME
2022
Fireman Park Bike Rack/Concrete Pad
Total Amendment
Description

Sponsored by:

BUDGET
PRIOR TO
CHANGE INCREASE DECREASE
$
5,000 $ 10,000 $
$

10,000

$

-

Amendment to increase funding for the Fireman;s Park Bicycle Pad and Rack from $5,000 to $15,000.
Source is GO bonds

Alder Wood

AMENDED
BUDGET
$ 15,000

2022 CAPITAL BUDGET AMENDMENT
No. 22-04

ACCOUNT NUMBER
FUND
CC
Acct# Obj
ACCOUNT NAME
2022
Library Building Envelope Study
Total Amendment
Description

BUDGET
PRIOR TO
CHANGE
INCREASE DECREASE
$
50,000 $
$
35,000
$

-

$

AMENDED
BUDGET
$ 15,000

35,000

Amendment to reduce funding for the Community Center Design Plans for Remodel from $50,000 to $15,000 (30%)
The funds would be used to design ways to address the most urgent community center building needs to be identifie
by Jake and Diane, but mostly focused on the Senior Center. The 2023 construction funds would be $270,000 (30%
of $900,000). Adopting this amendment would be a statement of this Council's intent to begin construction of a new
community center/senior center in 8-9 years.

Sponsored by:

Alder Wood

2022 CAPITAL BUDGET AMENDMENT
No. 22-05

ACCOUNT NUMBER
FUND
CC
Acct# Obj
ACCOUNT NAME
2022
South Winnq Road

BUDGET
PRIOR TO
CHANGE
INCREASE DECREASE
$ 1,343,750 $
$
-

Total Amendment
Description

-

$

-

To change the funding for the sidewalk portion of South Winnequah road modification from general funding
to TIF funding. This is within a 1/2-mile of the TIF boundary.

Sidewalk Portion to TIF

Sponsored by:

$

AMENDED
BUDGET
$ 1,343,750

Alder Thomas

430,000

2022 CAPITAL BUDGET AMENDMENT
No. 22-06

ACCOUNT NUMBER
FUND
CC
Acct# Obj
ACCOUNT NAME
2022
Inspection/Cost Estimation on City House Remodel
Total Amendment
Description

BUDGET
PRIOR TO
CHANGE INCREASE DECREASE
$
$
2,000 $
$

2,000

$

AMENDED
BUDGET
$
2,000

-

$2,000 amendment to conduct an inspection/cost estimation process for the potential relocation of WVMO radio station to

the City-owned house next to City Hall, and relocation of the Municipal Court office to the WVMO offices for privacy and
accessibility purpose.

Sponsored by:

Alder Goforth

2022 CAPITAL BUDGET AMENDMENT
No. 22-07

ACCOUNT NUMBER
FUND
CC
Acct# Obj
ACCOUNT NAME
2022
Building Improvements

BUDGET
PRIOR TO
CHANGE
$
40,000

Total Amendment
Description

DECREASE
$
-

$

$

-

-

To change funding for building improvement from G.O.note to capital fund balance. Total amount is
$40,000.

Change to Fund Balance

Sponsored by:

INCREASE
$
-

Alder Thomas

40,000

AMENDED
BUDGET
$
40,000

Committee Appointment Numbers (2017- present)
(October 4, 2021)

Total citizen committee members – 135

Total appointed since April, 2017 – 79 (58%)
Women – 43
Men – 36
People of color appointed since 2017 – 11 (13.9%)
Percentage people of color on current committees – 11 (8%)
Percentage people of color in Monona – 6.7% (2020 census)

Decade current committee members were appointed:
2020-21: 37
2010-19: 77
2000-09: 11
1990-99: 4
1980-89: 1

Monona Committee/Commission Appointment Process
(3/17/18)
Tools to Improve Efficiency & Effectiveness and the Volunteer Experience
1. Each City Committee/Commission will have a document detailing its role and
responsibilities (i.e. job description) which is in alignment with responsibilities as
delineated in City ordinances but further describes what the Committee does, and by
extension, the expectations of membership.
Perhaps most important, this document will also articulate where Committee
responsibilities and authority begin and end. (The document would also spell out the
length of the term and the fact that there is a mutually beneficial process for reappointment
– it is not automatic.) Mutual management of expectations is job #1 when attracting,
cultivating and supporting volunteers.
2. Each committee/commission member will receive an “Orientation Packet” with the
following:
•
•
•
•
•
•

The document noted in #1 above.
An organizational chart visually reflecting how all municipal bodies work together.
A “Cliff Notes version” of Roberts Rules of Order.
A description of the annual city budget process and an indication of the committee
budget for the fiscal year if there is one.
A roster with contact information for the current Committee/Commission members
(including staff) on the Committee/Commission upon which they are serving.
A list of virtual links to reports - the City strategic plan, Committee plans, minutes
and ordinance links - which directly apply to the work of the Committee/Commission
upon which they are serving.

Contents of the Orientation Packet should be kept current by the committee staff liaison.
Process to Appoint New Committee/Commission Members
In almost all cases, the Mayor is responsible for making committee appointments which are then
approved by the Council. The process below is intended to help him/her decide who to appoint
or re-appoint. Please note that it is expected that committee chairs will work closely with the
staff liaison for their committee in this process. The staff liaison is responsible for ensuring that
the process keeps moving forward by reminding the chairs if necessary.
1. The pool for Committee/Commission openings is generated in three ways:
1

•
•
•

Applications received and on file with the Director of Administrative Services.
Through advertisement on WVMO, the City’s web site, Next Door Monona, MESBA
and others as appropriate.
The Mayor, Chair, staff liaison and other Committee members may have suggestions
or want to recruit.

2. Any individual interested in serving must apply for appointment via the Monona web
portal. The completed application automatically goes to the Mayor, City Administrator
and Director of Administrative Services who keeps them on file for up to three years. If
an applicant is not able to use a computer, they should contact the Director of
Administrative Services to request an alternative means to apply.
3. Upon application, the Director of Administrative Services sends a (form) email to thank
the applicant for their interest and inform them that their application will remain on file
for three years for future consideration.
4. When openings do exist or are anticipated, the staff liaison or committee chairs ask the
Director of Administrative Services to send the liaison, chair(s) and the Mayor the
applications that are on file for that committee for consideration. After consulting with
the staff liaison and chair(s), the Mayor will choose a potential appointee (or appointees)
for further consideration.
If there are no applications on file, the Mayor, chair(s) or staff may suggest possible
appointees. They may also choose to advertise via those venues indicated in #1 above
The Mayor will then choose a potential appointee from that pool after consulting with
staff and chair(s). Ultimately, it is the Mayor’s decision as to who to consider and
appoint.
5. The following should be taken into consideration for all appointments:
•
•

•

Experience, training or special interest relevant to the Committee
Diversity (e.g. age, gender, race, etc.) taking into consideration the current makeup of
the committee (Additional information regarding taking diversity into consideration
may be found at the Madison Tool for Equity –
https://www.cityofmadison.com/mayor/programs/racial-equity-social-justiceinitiative/tools-resources)
Staff liaison and committee chair input

Note: City ordinances dictate that in most cases, committee members do have to be a U.S.
citizen but do not have to be a resident of Monona. However it is preferred that
2

committee members be Monona residents if at all possible. To encourage participation
by as many residents as possible, individual citizen appointees may be limited to one
committee at any given time unless the situation warrants otherwise.
6. Once the Mayor decides on a potential candidate or candidates, he/she will ask the staff
liaison or chair(s) (their choice) to contact the proposed candidate (s) to confirm their
interest. Once that is known, the person making the contact should discuss the topics
below via a phone call or set up a brief meeting with the candidate. (Depending on how
well the Mayor/staff/chairs know the candidate, some of this discussion many not be
necessary. In addition, there may be instances where the Mayor makes the call.) If the
candidate(s) are not known, a call or meeting is advised; (the City cannot assume that
every applicant is appropriate and it is far easier to forego an appointment than deal with
a “bad” one.) The discussion should definitely include:
•
•
•
•
•
•

•

If necessary, additional questions about the applicant and their qualifications.
A review of the role of the Committee/Commission.
Meeting day & time.
The expected time commitment (a minimum of 2/3 of meetings in each 6 month
period unless excused by membership of the body).
The appointment process going forward.
At the end of the conversation, the applicant’s interest in the position should be
confirmed. If yes, they are told that they will be contacted regarding whether or not
they will be appointed in the near future.
If applicant(s) are no longer interested or not interested in the specific opening, they
should be asked whether they would like their application to remain on file and for
which committees if they have applied to more than one.

Note: The conversation should always imply that there are multiple applicants for the
committee vacancy – this gives the Mayor room to choose or deny an applicant.
7. The staff liaison and chair(s) discuss the results of the meeting and decide whether or not
to make a recommendation of appointment to the Mayor. They then contact the Mayor
either supporting the applicant and requesting their appointment or recommending that
they not be appointed. (One could anticipate that an applicant might be a better fit for
another Committee or not quite ready – this would also be relayed.)
8. The Mayor reviews the recommendation and either accepts or rejects it. If accepted, the
applicant’s name would be placed on a City Council agenda for approval as appropriate.
If rejected, the Mayor then considers other applicants.
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9. Upon approval by the Council, the applicant is virtually sent the “Orientation Packet” by
the Director of Administrative Services, with a letter (form email) of welcome from the
Mayor. The letter would confirm staff liaison contact information, meeting times to
anticipate, the length of their appointment, and links to appropriate documents (minutes,
agendas, plans not in the Orientation Packet) that would be helpful to get them up to
speed. It would also encourage them to set up a meeting with the staff liaison during
their first few months of service to learn more about the Committee and its current
deliberations. The staff liaison should be copied on the letter.
10. If an individual who has been contacted about an appointment is not moving
forward at this time for any reason, the applicant would also be sent a letter (form email)
by the Director of Administrative Services (but over the signature of the person who had
the discussion with them) simply confirming their current state (i.e. thanking them for
their interest, telling them that we are unable to appoint them at this time, and that their
application will be kept on file).
11. When a new committee member attends their first meeting, it is assumed that the chair
will introduce them and provide for a round of introductions that will help the new
member feel welcome and learn about the interest/expertise of the other members.
Process for Re-Appointment to a City Committee/Commission
The re-appointment process below requires various actions by the committee chairs(s) and/or
staff liaisons. It is anticipated that the staff liaison will take the lead if necessary in making sure
the various steps occur and remind the chair(s) of their responsibility to do so if necessary.
1. Depending on the committee/commission, terms of appointment last from 1-5 years and
in most cases end on the third Tuesday of April of the year they expire. Currently there
are no term limits for committee service however reappointment should not be automatic.
At the time a committee member’s term expires, the chairs/staff liaison should have a
discussion regarding whether reappointment is desirable. The city wants to retain
members who add value to the committee however there are occasional situations where
a committee member‘s service has become problematic. Such situations can include
frequent absences, lack of preparation for meetings, lack of participation in committee
discussion and decision making and other, more unique circumstances.
Note: Committee/Commission Chairs are encouraged to periodically encourage anyone
“unsatisfied” with their service/experience to meet with them because Monona (and they)
are committed to making City service fruitful for all! Further, that Monona appreciates
advance notice should anyone be considering departure prior to the expiration of their
4

term; their contributions are valued and Committees/Commissions can’t function without
sufficient numbers and a quorum.
2. At the beginning of each calendar year, Committee Chairs and staff liaisons will be sent a
roster of the members of their Committee inclusive of initial appointment date, number of
years served, and the expiration date of their current term by the Director of
Administrative Services. The roster will be accompanied by a note asking the
chairs/liaison to discuss whether any members whose terms will be up that year should be
reappointed if interested or if they should not be reappointed. That discussion should
take place as soon as possible and take into account any problematic circumstances such
as those indicated in #1 above.
3. Once that discussion has taken place, the Chair or staff liaison should notify the Mayor of
any members whose reappointment is not desirable and the reasons why. If the Mayor
agrees, they and the Mayor should then have a conversation regarding how to handle
notifying that member that they will not be reappointed.
4. In the vast majority of cases, reappointment will be desirable. In those cases the
Chair(s) or staff liaison (their choosing) will hold a conversation with those
committee members(s) regarding their pending reappointment. The purpose of this
conversation would be to thank them for their service and have a “how is it
going/working for you?” conversation/discussion – to learn whether they are interested in
continuing, do they feel good about their contribution, do they anticipate any changes in
their life/schedule over the life of a next potential term that would make it easier/harder
to contribute/participate? If there have been occasional problems with attendance for
instance, those should be discussed at that time.
Those who are interested in being reappointed have until the end of February (or 2
months prior to their reappointment) to let the staff know of their intention.
5. If the member would like to be reappointed, the Chair or staff liaison informs the Mayor
and Director of Administrative Services of that fact. If the Mayor approves, the Director
of Administrative Services will place the individual’s name on the Council agenda for
reappointment at the Mayor’s discretion, but typically in April or early May.
6. The Director of Administrative Services should keep track of which committee
members whose term limits are up have asked to be reappointed or will not be
reappointed and follow up with the staff liaison or committee chairs regarding the status
of any who haven’t indicated their interest by March 15. The goal is to take care of all
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routine committee reappointments in late April or early May rather than having them
occur throughout the ensuing months.
7. Once reappointment is approved by the Council, the staff liaison should inform the
individual(s) of their reappointment via email. If not recommended and at the Mayor’s
request, the Director of Administrative Services sends a (form) email to the member over
the Mayor’s signature thanking them again for their work on the Community’s behalf.
(The Mayor may wish to handle this in a different manner and should review any such
communication before it is sent.)
8. If a vacancy is eminent as a result of this process, the chair or staff liaison would
inform the Director of Administrative Services of the forthcoming vacancy and the
process for new appointments, as outlined above, would then be engaged.
Problematic Committee Members
Occasionally problems will develop with a committee member during his/her term. This could
involve a variety of issues including multiple absences, lack of preparation and participation and
inappropriate behavior. In those cases, the staff liaison and committee chairs should meet with
the Mayor to determine how to handle the situation. The problem may be resolved in a variety
of ways beginning with meeting with the member to discuss the situation up to and including
dismissal from the committee. Such situations should not be allowed to continue without some
kind of intervention as they disrupt the work of the committee.
ADDENDA
Staff Liaison Responsibilities
It is expected that staff liaisons will take the lead in ensuring that the various steps in the
appointment and reappointment processes for their committees take place in a timely manner.
1. Maintain Orientation Packets, review each spring when new appointments are made
for currency (p.1)
2. Ensure process for appointing new committee members proceeds smoothly (pp. 1-4)
• Notify Director of Administrative Services of vacancies and ask for applications
on file.
• If there are no applicants on file, advertise through city channels.
• Review applications with committee chair(s) & Mayor to determine applicants to
consider.
• Work with chair(s) to contact proposed candidates to gauge their interest.
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•
•

Work with chair(s) to recommend appointment to Mayor.
Upon approval by council, meet with appointee to bring them up to date on
current committee activities and responsibilities.
3. Ensure reappointment process is proceeding as required each year (pp. 4-6)
• Review committee members whose terms are expiring in current year with
chair(s) to determine if they should be reappointed.
• If yes, work with chair(s) to hold a conversation with those members regarding
their interest in reappointment.
• If no, discuss with the Mayor why reappointment is not recommended and how
the member should be notified.
• Ensure that decisions are made regarding reappointment of any members whose
terms are expiring by March 15.
• Once reappointments are approved by Council, notify those members of their
reappointment.
4. Work with chair(s) and Mayor to resolve problems with problematic committee
members (p.6).
Committee Chair/Co-Chair Responsibilities
Committee chair(s) are expected to work closely with each other and the staff liaison for their
committee to ensure that the various steps in the appointment and reappointment processes for
their committees delineated below take place in a timely manner.
1. Engage in the appointment of new committee members when needed (p.1-4):
• Encourage interested residents to submit an application
• Review applications with committee chair/co-chair, staff liaison & Mayor to
determine applicants to consider.
• Work with chair/co-chair or liaison to contact proposed candidates to gauge their
interest.
• Recommend appointment to Mayor.
2. Engage in reappointment process as required each year (pp. 4-6).:
• Review committee members whose terms are expiring in current year to
determine if they should be reappointed.
• If yes, hold a conversation with those members regarding their interest in
reappointment.
• If no, discuss with the Mayor why reappointment is not recommended and how
the member should be notified.
• Ensure that decisions are made regarding reappointment of any members whose
terms are expiring by March 15.
7

3. Work with Mayor to resolve problems with problematic committee members (p.6).

Director of Administrative Services Responsibilities
1. Maintain file of applications for city committees.
2. Provide any potential committee applicants who are not able to use a computer with an
alternative means to apply.
3. Send form email to applicants thanking them for their interest when their application is
received.
4. Maintain spreadsheet of city committee member information to include member contact
information, appointment date, etc.
5. Provide current applications on file to staff liaisons, committee chair(s) and Mayor upon
request.
6. Place potential appointee names on city council agendas for approval at the request of the
Mayor, committee chair(s) or staff liaisons.
7. Upon approval by council, send Orientation Packets to new committee members.
8. Send form letters to any applicants who have been interviewed for an appointment but
not appointed.
9. At the beginning of each year, send staff liaison and committee chair(s) for each
committee a roster of their committee members indicating their initial appointment date
and appointment expiration date and asking them to determine whether those whose
terms are expiring should be reappointed.
10. Follow up with staff liaisons or committee chair(s) regarding the status of any members
with expiring appointments whose reappointment status has not been determined by
March 15.
11. In consultation with the Mayor, place names of committee members being reappointed on
the Council agenda in April if at all possible.
12. At the Mayor’s request, send a form letter to any member who is not being reappointed.
13. After a current committee member has been reappointed, send them a form email
informing them of that fact and indicating when their new term will expire.
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DEPARTMENT:

City Administrator Bryan Gadow

MONTH OF:

September
2021

Major Projects / Issues
•

2022 Budget: Staff has begun work on the Operational Budget. Committee of the Whole meetings will
be October 20th and 27th.

•

DEI Updates: The 5th Ad Hoc DEI Workgroup meeting to be held on October 7th. Department Head
staff will be participating in the Fall session of Nehemiah’s Justified Anger – Black History for a New Day
Course.

•

Public Safety Building Planning: Soliciting for responses for an RFP for site feasibility analysis for the
existing civic campus site.

Meetings / Training Attended – September 2021
•

September 1st – WCMA Region 5 Meeting.

•

September 2nd – DEI Workgroup

•

September 8th – MESBA Board Meeting

•

September 15th – Dane County Emergency Management Meeting

•

September 16th – DEI Workgroup

•

September 20th – 24th – National Development Council Real Estate Finance Seminar

•

September 21st – 2022 Capital Budget Committee of the Whole (COW)

Upcoming Meetings / Training – October 2021 (Tentative)
•

October 5th and 6th – Wisconsin Emergency Management Workshop

•

October 7th – DEI Workgroup

•

October 20th – Dane County Emergency Management Meeting

•

October 20th – 2022 Operating Budget Committee of the Whole (COW)

•

October 21st – DEI Workgroup

•

October 25th – UniverCity Alliance Ripple Map Presentation

•

October 26th – CDA Meeting

•

October 27th - 2022 Operating Budget Committee of the Whole (COW)

1 of 1

MONTHLY DEPARTMENT HEAD REPORT TO COUNCIL
DEPARTMENT: City Clerk

MONTH OF: September 2021

Accomplishments:
Completed the minutes of the September 7 Finance & Personnel and City Council, September 14 License
Review Committee, and September 20 City Council meetings.
Attended the Alonzo Kelly CVMIC webinar, “The Art of Asking Better Questions”.
Compiled and mailed the packet and facilitated the September 14 License Review Committee meeting.
Attended the staff/retiree lunch at Fireman’s Park.
Meet with Madison Events staff along with Operations Lieutenant Curt Wiegel, Fire Chief Jerry McMullen,
Recreation Administrative Assistant Jessica Walsh, and Recreation Director Jake Anderson. This year’s event
was discussed along with plans for next year.
Submitted notice of retirement to Mayor O’Connor and City Administrator Gadow. My last day in the office
will be December 31, 2021 and my last employment date is January 31, 2022.
Came in from vacation to attend the Nehemiah Center Justified Anger training session.
Attended the Biergarten performances in Schluter Park on September 9 and 23.
Continued to purge the Clerk’s office of outdated manuals and materials.
Submitted the Clerk and Elections 2022 Operating Budget and Narrative.
Provided notarized Clerk signature on a commercial property assessment lawsuit.
May assist with a grant letter for a new bakery business; conferred with City Planner Doug Plowman.
Talked with IT Consultant Jeron Abegglen regarding WEC’s future requirement that Clerks have a .gov domain
for official email communications.
Compiled documents and provided a cost estimate for response to an open records request regarding Lake Edge
Apartments. Assistance provided by City Planner Plowman in clarifying records, Planning Intern Elisa
Guerrero for scanning, City Administrator Gadow for email review, and IT Consultant Jeron Abegglen for
email search.
Reviewed 17 draft Redistricting maps, assisted by GIS Specialist Brad Bruun, and provided comment for the
Public Hearing on September 23. 8 of the maps caused splits in the City and I reported that would have a
negative impact in terms of elections; requiring 2 ballots and possible increase in special elections.
Election duties: Continued the redistricting process; registered a new Chief Inspector into the WEC online
training system so she could begin the certification process and provided her with an Election Day Manual.
Major Projects / Issues:
• Complete purge of Clerk’s office of outdated manuals and materials.
• Complete the 2021 Redistricting based on 2020 Census figures.
• Complete minutes of the September 20 & 21 Capital Budget Committee of the Whole meetings.
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•

Update Amplified Device, Street Use, Pyrotechnic Display, and Special Event Permit Ordinances and
applications for commercial use.
• Contact the Dane County Land Records office to update two address issues.
In Progress / Routine Duties:
Daily deposits; accounts payables; mail distribution; invoice coding and distribution; credit applications; issue
Provisional licenses and approved Operator’s and other licenses; staff meetings; enter voter registrations and
absentee ballot requests into WisVote as received; file and purge voter registration forms; mail monthly building
permit forms to Appraiser; compile documents and payments for mailing to Lifequest ambulance billing; publish
minutes, public notices, and Ordinances as required; counter-sign documents; provide Notary services for City
business and staff; work with other staff members on licenses, accounts payables, open records requests, claims
against the City, etc.
Upcoming Objectives / Events:
• Begin planning for 2022/2024 election cycle Election Inspector training.
• Redistricting; voter wards may need adjustment.
• Train Special Voting Deputies.
• Schedule Library staff training on voter registration.
Personnel:
• Set up training for a new Chief Inspector.
• Continuing to train Deputy Clerk Houser on City Clerk duties.
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DEPARTMENT:

MONTH OF:

Senior Center

September 2021

Accomplishments:
•
•
•
•
•
•
•
•
•
•
•

October newsletter completed and sent out to those on mail list, dropped off in community.
State Re-Accreditation Committee meeting bi-weekly to review completed sections
Started offering weekly meetings of most groups and reintroduced food and drink at some
ROMEO Breakfast group features Monona’s Police and Fire chiefs – well attended
Held Meditation session at San Damiano – lightly attended on this cool, windy morning
Information session at San Damiano attended by close to 30 – transportation coordinated for shuttle
BE! Brain Enrichment Course started with a full class and several on the wait list.
Set Concert Dates for 2022 with Friends of the Monona Senior Center.
Assisting with Conference Planning for WI Assoc. of Senior Centers Fall Conference
Completed SUYN (Stepping Up Your Nutrition) online training in preparation to offer this at the
Center
All staff observed local Nutrition Site researching if we could handle being a host side 1 day per week.

Major Projects / Issues:
•
•
•
•

Door Repair is finally complete – LaForce did a great job and the doors work well.
Continue Re-Accreditation work – meeting with the committee every other week.
Open House being planned for Thursday, October 28th.
Wisconsin Association of Senior Center Fall Conference – October 8th

In Progress / Routine Duties:
Meetings: City staff meetings, Senior Center team meetings weekly, volunteer meeting, WASC district
meeting, Tech Team meetings
Correspondence, processing donations and bills, website updates, publicity in the local paper and social media
Newsletter production
Upcoming Objectives / Events:
• Holiday event planning – Thanksgiving Dinner will be a drive thru.
• Needed to cancel a speaker, that drew a large crowd due to mask mandate requirements.
• October Speakers include: Healthy Snacking for Seniors, Adventures of a Snow Bird and Senior
Rehab Specialist from the State of WI, Kristin Fountaine
• Flu Shots clinics and Medicare Part D office hours in October.

Personnel:
Personnel – Lori Chapman, Project Assistant is adjusting her October hours to accommodate assisting a
family member having surgery
New Volunteers continue to require training and orientation while Veteran volunteers need significant review
after being off for so long.
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City Council Report
September 2021
Department: Community Media
Accomplishments:
Began 2021-2022 School Year, rebuilding AV Club and finished Video studio remodel.
Larger Projects/Issues: NA
- Continuing to work with the Friends of San Damiano to record interviews and
create promotional material, both radio and video, for the San Damiano property
- Continuing to rebuild and train new members for the AV Club at the high school.
- Continuing to look for, train and recruit high school students to become city
employees who will run the equipment for city and school meetings. Currently,
there are no students employed.
- Trying to get more volunteers for WVMO who have the skills to help with much
needed production of PSA’s and other news related pieces.
Daily Operations:
- Increased programming and scheduling workload at WVMO with the loss of our
Volunteer Music and Programming Director, Kirk Swenson. We are actively
recruiting and working with other volunteers to help with the workload. So far,
unsuccessfully.
- Continuing to work with WVMO volunteers remotely to assist with their program
recording and content creation.
- MGHS morning announcements. Friday football games and additional
administration video needs.
Upcoming Projects/Events:
- Scheduled to cover upcoming Public Works meetings in the municipal room
regarding south winnequah road.
Personnel: Brennan Hechimovich has been hired as the new MultiMedia Content
Producer. His first day will be October 18th.

MONTHLY DEPARTMENT HEAD REPORT TO COUNCIL
DEPARTMENT:

MONTH OF:

Library

September 2021

Accomplishments:
-

Completion of the new retaining wall alongside Nichols Rd.
Expanded hours and days to pre-pandemic levels
Outdoor storytimes
Wrapping up Summer Reading Program 2021
Eco Action Tuesday program, Estate planning program, and Creative Quarantine program
Submittal of ALA Extension grant to receive more funding towards our anti-racism initiative

Major Projects / Issues:
-

Monitoring Covid numbers to see when the library can have programs safely in the building.
Looking at our anti-racism initiative and how to involve the City and other area organizations in partnership.
Finalizing signage in English and Spanish in the library.
Working with the Friends of the Library exploring fundraising opportunities.
Trying to get staffing in the library balanced.

In Progress / Routine Duties:
-

2021 operating budget
October programs for all ages
Auditing our collections for diversity.
Staff professional development around anti-racism and de-escalation training

Upcoming Objectives / Events:
Personnel:
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DEPARTMENT:

Planning, Zoning, Economic Development

MONTH OF:

September 2021

Accomplishments:
 Plan Commission: The Commission discussed the Zoning Permit application for Chipotle (6501 Monona
Drive) during a prehearing conference at their September 13th meeting. The applicant proposes the
subdivision of the lot and the demolition of the existing structure. The Commission were generally
receptive to the plans, and appreciated how the proposed architecture was in keeping with surrounding
projects. One City Schools also received approvals to construct a temporary outdoor play area on the grass
just west of the parking structure on their site. A prehearing was held for the Broadway Lofts project at
1208 E. Broadway, and there was a healthy discussion among the Commission. There was a general
support for the project concept, but concern around site connectivity and adjacent land uses. Menards
received conditional approval for a new bridge between their store and warehouse at the September 27 th
meeting. This will improve site circulation, and alleviate some pressure on the existing infrastructure.
The Commission will host prehearings for both the E. Broadway residential proposal as well as the
Monona Drive/Springhaven project. Each of these developments propose additional multi-family rental
housing for the City, and will each have their second opportunity for additional feedback from the
Commission.


Landmarks Commission: The Commission considered the demolition request for the Springhaven
Pagoda during their September meeting. Public comment was received recommending a second opinion be
sought regarding the structural integrity, and the majority of the Commission concurred. City Staff are
coordinating with a Milwaukee based preservation firm for their review. The Commission will reconvene
and discuss this item again at their October meeting. The National Register nomination for 4207 Monona
Drive has been received by the State Review Board for their consideration in November.



Community Development Authority: (1) Riverfront: Construction continues, with exterior
improvements progressing. (2) Renew Monona: No applications were received in September.



Zoning Board of Appeals: The ZBA did not meet in September, although at least one application will be
heard in October.



Economic Development: City Staff assisted a new business in their application for a Main Street
Bounceback Grant. This $10,000 grant is funded through the COVID-19 relief bill, and provides funding
to businesses expanding or opening a new store in a previously vacant storefront in downtown or along
commercial corridors. The business is expected to open at River Place in late 2021 or early 2022.



Planning Department: City Planner Plowman has been working with Planning and Sustainability Intern
Guerrero to develop informational overview documents for frequent residential building requests. These
outline the application procedure and highlight key elements of the Ordinance. So far these include fence
permits and accessory structures such as garages and sheds. These documents are available for review on
the Planning section of the City website.

Routine Tasks
 All tasks related to Riverfront Project; Regular minutes and agendas for committee meetings (Plan,
Landmarks, ZBA); Reviewing recently completed projects for occupancy permits and zoning code
compliance; Responding to citizen enquiries regarding the zoning code, signage and potential development
projects.
Upcoming Objectives / Events / Other:



Both Planner Plowman and Planning and Sustainability Intern Guerrero assisted with an open records
request.
Facilitated a tour of the San Damiano property for the Landmarks Commission.
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MONONA POLICE DEPARTMENT
MONTHLY REPORT

AUGUST 2021

OPERATIONS DIVISION
In August of 2021, the Operations Division handled 43 vehicle crashes, issued 43 traffic
warnings, 59 traffic citations, and 3 parking tickets. Our call total for August was 966
calls for service.

Training
K9 Miya and Sergeant Adam Nachreiner attended a monthly 8-hour K9 training.

Security Checks
Officers performed 31 security checks in the month of August. A security check is when
an officer goes into a business and walks around to meet with staff to discuss any
problems that the businesses are aware of. This also serves as a deterrent for theft. For
the overnight shift, this entails checking the perimeter of the business and pulling on
doors to make sure the businesses are secure.

Retail Thefts
There were 25 retail theft cases in August, down quite a few from the 38 cases in July.
Around 40 cases are typical in a month. These cases can be time consuming if the
suspect flees and follow-up outside the City is necessary.

Use of Force Incidents
On August 3rd, 2021 at 8:59 p.m. an officer was dispatched to Goodwill for a retail theft.
An adult female suspect was pushing a cart erratically in the Wal-Mart parking lot. Upon
arrival of police the subject struggled against being placed into handcuffs and was
decentralized to the ground. The subject was taken into custody after the resistive act.
Total of the merchandise taken was $500.
(MO21-06579) F/W 20
On August 12th, 2021 at 7:37 p.m. officers were dispatched to Wal-Mart for a retail theft.
Three teenage subjects stole alcohol and LED lights, and were fleeing in a vehicle. Upon
arrival, the suspects drove by the officers. Officers attempted to stop the vehicle but it
fled at high speeds. The officers continued to follow the vehicle. At the intersection of
Pflaum Road and HWY 51 the suspects made an evasive move across all lanes of traffic
at the red light. A pursuit began, but was terminated by the Sergeant in accordance with
policy. The suspects fled from the car on Lake Point Dr and were not located. (MO2106860)
On August 19th, 2021 at 11:55 p.m. Monona officers heard over the Dane County Sheriff
radio that a stolen auto, which was believed to have been taken in a carjacking 30
minutes prior at gunpoint, was heading towards Monona. When our officer observed the

car, he attempted to stop it just before where his partner had set up a tire deflation device.
The car struck the deflation device and stopped further down the roadway where three
male subjects fled on foot. The vehicle contained 25.6 grams of marijuana. The vehicle
was indeed stolen, and although it was the same make/model involved in the carjacking,
it was not the same vehicle. Several units checked the area but the suspects remained at
large. (MO21-07080)
On August 21st, 2021 at 9:19 p.m. an officer observed a stolen auto in front of them on
South Towne Drive. A traffic stop was attempted but the vehicle fled at high speeds.
The pursuit was terminated. (MO21-07115) Suspect not identified.
On August 26th, 2021 at 4:09 p.m. Monona officers were notified that a man wanted by
the FBI was at Premier Labor to pick up a paycheck. An officer observed the suspect’s
vehicle and approached the business. When the male exited, he took off running. The
male got into to his vehicle and was able to lock the door before the officer could open it.
The male then fled at a high rate of speed. Units checked the area but were unable to
locate the suspect. The US Marshals arrested the male the next day in Fitchburg and he
confessed to fleeing from the Monona officer. (MO21-07284) M/B 21

Citizen Complaints
There were two complaints against officers made in the month of August.
The first was a complainant who indicated that the officer who called him the night
before was rude and unprofessional. The phone call was reviewed. The man was very
defensive with the officer and kept yelling over the officer, so the officer hung up on the
man. The officer was counseled as to how better handle a similar situation in the future.
A second complaint was filed regarding an interaction with an officer who was checking
on a disabled parking placard. The officer was proactively checking the parking lot of a
business and had not exited his squad yet when the complainant returned to her vehicle.
The complainant reported that the manner in which the officer approached her regarding
the validity of the placard was intimidating. This incident is under review.

1st Shift Monthly Report (Highlighted events)
On August 17th, 2021, at 2:44 p.m. a Monona Detective was
asked to assist another agency in processing a recovered stolen
automobile. Within the stolen car, officers located 104 30milligram oxycodone pills and a loaded 9mm handgun. All
property was left with the originating agency.

Officer Overtime Analysis
MAY
Hrs
24
8
24
-

JUN
Hrs
8
-

JUL
Hrs
24
-

AUG
Hrs
-

TOTAL
HRS
To Date

APPROX
COST
To Date

112.5
24.5
135
33

$6,258
$1,363
$7,510
$1,836

FMLA Coverage (Work injury, baby leave, etc)

24
32
8
-

48
16
24

24
90
4
72

41.5
56
12
8

171.5
322
60
104

$9,541
$17,913
$3,338
$5,786

COURT

13

10

8.5

7

122.75

$6,829

3.25
9.5
-

23.75
24
0.5

21.75
104
23.5

15.25
39
2.5

-

-

-

-

0

$0

36
-

40
-

28
-

3.75
24
-

3.75
295.5
0

$209
$16,439
$0

TOTAL HRS

181.75

194.25

399.75

209.00

1774.75

Expense Per Month @ average OT rate $55.63 / HR

$10,111

$10,806

$22,238

$11,627

2021
TRAINING CONSORTIUM (In-Service)
TRAINING CONSORTIUM (Instructors for In-Service)
OTHER REQUIRED TRAINING (ECIR/Radar/CPR/K9)
OPTIONAL OFFICER TRAINING

SICK LEAVE Coverage
VACATION Coverage
FLOATING HOLIDAY Coverage

LATE/EARLY CALL or SERIOUS INCIDENT
Special Event (Meeting, Parade, Festival, Drug Work)
Mental Health Case

Officer Dispatch Coverage

MG High School OT (Reimbursed)
TRAFFIC GRANT (Reimbursed)
TASK FORCE (Reimbursed)

143.5 $7,983
207.25 $11,529
34.5
$1,919

$98,729

Lieutenant Curtis Wiegel is the Operations Commander and 1 st shift patrol supervisor.
He can be reached at cwiegel@ci.monona.wi.us.

2nd Shift Monthly Report
On second shift, officers conducted 50 traffic stops. The shift handled 17 Retail Thefts,
and 23 crashes. There was also one arrest for Operating While Intoxicated.
The following are some of the cases second shift handled this month:
On August 3rd at about 4:39 p.m. officers responded to the intersection of Monona Drive
and Broadway for a vehicle shooting at another vehicle. Officers checked the area but
were unable to locate either of the vehicles involved. However, officers did recover two
spent shell casings on Broadway, west of Monona Drive. Officers also spoke to
witnesses. This investigation is ongoing.
On August 12th at about 7:37 p.m. Officers were dispatched to Wal-Mart for three
juveniles stealing liquor. The juveniles were reported to have fled the area. In
responding to the scene, officers located the vehicle on South Towne Drive and attempted
to stop it. The vehicle fled at a high rate of speed and eluded officers. A check showed
that the vehicle was stolen. The vehicle was later located abandoned in the 2100 block of
Lake Point Drive. The vehicle was processed and returned to its owner.
On August 27th at about 7:48 p.m. officers were sent to the 100 block of Femrite Drive
for a burglary. Upon arrival, officers discovered that several storage lockers had been
broken into. Through the officer’s investigation, video surveillance was obtained. The
suspect was identified and located a couple of days later and arrested for the offense.
Sergeant Jeremy Winge is the 2nd shift patrol supervisor and can be contacted at:
jwinge@ci.monona.wi.us

3rd Shift August 2021 Monthly Report
During the month of August 3rd shift officers for the Monona Police Department
conducted 17 traffic stops, resulting in 4 citations and 13 warnings. Officers arrested two
individuals for operating while intoxicated, and responded to several disturbance calls.
On August 5th, 2021, at 6:15 a.m. an officer was on patrol near the 4500 block of
Winnequah Road when he heard the sounds of a subject in distress. The officer located
the subject in Lake Monona, approximately 50 yards off a pier. The officer stripped his
duty gear and went into the water to bring the individual to shore. The investigation
determined that subject went into the water in an attempt to take their own life. The
subject was transported by Monona EMS to a local hospital for evaluation and treatment.
On August 13th, 2021, at 5:04 a.m. officers located a stolen Dodge Charger on W.
Broadway that had the VIN modified to allow registration in Wisconsin. The vehicle was
confirmed stolen through the State of Georgia. The investigation is ongoing.

On August 14th, 2021 at 2:23 a.m. officers responded to Tully’s II for an active bar fight
with the bouncer. Officers arrived on scene and detained two patrons who were upset
with the bouncer for yelling at them when they tried to carry alcohol out of the
establishment. The subjects were cited for disorderly conduct based on the significant
disturbance caused to the business and customers.
On August 19th, 2021 at 11:55 p.m. officers assisted the Town of Madison Police who
were behind a stolen automobile that was possibly involved in a carjacking in the City of
Madison. Officers attempted a traffic stop on the vehicle on HWY 12 near HWY 51. The
vehicle attempted to elude officers. A Monona officer safely and successfully deployed a
tire deflation device. After a short vehicle pursuit, the suspects stopped and fled the
vehicle. The investigation is ongoing.
On August 20th, 2021 at 3:51 a.m. officers responded to a vehicle stopped in the middle
of the roadway on Industrial Drive. The operator was arrested for OWI 3 rd offense, with a
B.A.C. of 0.16 g/210 L.
On August 25th, 2021 at 1:15 a.m. officers attempted to make a traffic stop on a speeding
vehicle on HWY 12. The vehicle eluded Monona officers, however a short time later, the
WI State Patrol located and re-engaged the vehicle. The vehicle crashed after a short
distance and the suspect ran on foot. After a short foot pursuit, a Monona officer safely
took the suspect into custody.
Sergeant Adam Nachreiner is 3rd shift patrol supervisor and can be contacted at
anachreiner@ci.monona.wi.us

Community Relations Officer August ‘21 Notable Activities
08/03- Hosted Criminal Intelligence Meeting at Monona Police Department which
included Program Leadership from Community Restorative Court
08/03- Attended Municipal Court Reference Traffic Violation
08/09- Presented Active Shooter Response at Monona Oaks Community Church for The
Vine School and Three Angels Christians Schools
08/09- Hosted Ahearn Scholarship Event Zoom Meeting
08/11- Attended Rockin’ Brews Marathon Zoom Meeting
08/11- Hosted Monona PD Bike Rodeo Zoom Meeting
08/12- Attended New Monona Police Officers Swear-In at Monona City Hall Parking Lot

08/16- Performed Bike Rodeo Course Walk-Through at Nuestro Mundo with Nuestro
Mundo Elementary Staff as well as City of Madison Engineering
08/17- Attended State TRIAD Board Zoom Meeting
08/17- Hosted National Night Out at Winnequah Park
08/18 & 08/19- Instructed Latino Youth Academy at 501 E Badger Road with Amigos en
Azul
08/19- Attended Special Olympics Region 6 Law Enforcement Zoom Meeting
08/20- Hosted Coffee For Champions/Raised Money for Special Olympics at Dunkin’
Donuts/1501 W Broadway
08/26- Spoke with Program Director Curt Fuszard of Reach A Child reference
implementing their program within our department
08/26- Provided Interview with Herald Independent regarding Monona PD Bike Rodeo
08/26- Hosted Monona PD Bike Rodeo Zoom Meeting
08/27- Performed Facebook Live Interview with MESBA Director Devin Renner at La
Rosita
08/27- Fundraised throughout City of Monona reference Ahearn Scholarship Event
08/28- Hosted Monona PD Bike Rodeo at Nuestro Mundo Elementary School
08/30- Hosted Ahearn Scholarship Event Zoom Meeting with Race Day Events
08/31- Provided Interview with Herald Independent regarding Ahearn Scholarship Event
08/31- Recorded Social Media PSA with Chief of Police regarding Crosswalk Area at
Monona Grove High School prior to first day back to school
08/31- Attended Safe Communities 4th Annual Overdose Awareness Day at Olbrich Park
*Fielded/Shared Good Neighbor Project Concerns with Patrol throughout August
*Placed Speed Trailers on 300 block of Frost Woods Road, 300 block of Femrite Drive,
4800 block of Winnequah Road and 6200 block of Bridge Road
*Continued to Update Emergency Key Holder Directory reference Monona Businesses
*Reviewed License/Application Requests throughout August

INVESTIGATIVE DIVISION
Detective Unit
During the month of August 67 cases were reviewed for possible referral to the
Investigative Division.
Crime
Battery
Fraud
Recovered Stolen
Retail Theft
Sex Offense
Stolen Vehicle
Theft
Threats
Weapons Violation

Number of Cases
1
13
2
25
2
3
15
2
4

Members of the Investigative Unit were assigned to review and/or assist with many of the
current and past incidents.

Current Investigations
MO21-01605 – STOLEN VEHICLE
A vehicle that was involved in a pursuit earlier in the year was impounded by MOPD and
sat for several months as no person could prove ownership. Detectives became aware of
this vehicle possibly being involved in a large criminal ring that involved expensive
stolen high-performance vehicles that have had the VIN altered to make them appear
legitimate. Detectives conducted a search of the vehicle and found multiple visible VINs
to be fake. Upon discovering the real VIN, the vehicle was confirmed stolen out of
Illinois.
MO21-07001 - ASSIST OTHER AGENCY
Monona Detectives were called to assist Madison PD with an expensive stolen vehicle
with an altered VIN, and were able to identify the correct VIN for the vehicle which was
stolen out of Illinois. A gun and drugs were recovered from the vehicle.
MO21-06825 & MO21-06791– ASSIST OTHER AGENCY
Monona Detectives became aware of a new trend of stolen vehicles in Dane County.
Monona Detectives identified multiple stolen vehicles in jurisdictions throughout the
county. We assisted McFarland PD with a traffic stop and a search warrant in reference
to this investigation that resulted in the recovery of two expensive stolen vehicles, both
stolen out of Illinois.

MO21-06875 – STOLEN VEHICLE
Patrol Officers located a vehicle that had been identified as a probable stolen vehicle and
had it towed. Detectives executed a search warrant on the vehicle which revealed that
this expensive high-performance car was stolen out of Georgia. Monona PD has been
involved in the recovery of stolen vehicles valued at over $400,000.
MO21-07284 PURSUIT
Detectives assisted patrol in the apprehension of a wanted subject who was seen by a
citizen in the 2800 block of Royal Avenue. The FBI and US Marshalls wanted this
subject. He fled on foot and left in a vehicle. He got away but was found by the USMS
the following day.
MO21-06569 SHOOTING
A detective responded to West Broadway near Monona Drive where one vehicle shot
several rounds at another vehicle (Both occupied and moving). Both vehicles left the area
and no victims ever showed up at any area hospitals. One of the rounds went through a
nearby business shortly after they closed for the day. Below is the suspect vehicle in this
shooting (White Jeep Renegade).

MO21-07325 BURGLARY
A suspect committed a daytime burglary of the storage units of an apartment complex in
the 100 block of Femrite Drive. One handgun with ammunition along with a lot of other
property was taken after locks were cut off the units. The suspect has yet to be identified
and the vehicle he used looks to be one that was stolen in Madison a couple of days
before this crime.

Other Activities
Property Room management
Municipal Court officer duties
Auto theft task force meeting
Attended National Night Out
Cleaned out the MOPD Armory
Testified at court
Monona Detectives and Patrol participated in an operation with the Dane County Stolen
Auto Task Force. This operation focused on the recovery of stolen vehicles and
apprehension of occupants.
If you have information to provide in these or other incidents, please contact:
Det. Sgt. Ryan Losby can be contacted at rlosby@ci.monona.wi.us
Det. Matthew Bomkamp can be contacted at mbomkamp@ci.monona.wi.us

School Resource Officer
SRO Wunsch is currently assisting in the Patrol Division until school resumes.
School Resource Officer Luke Wunsch can be contacted at Lwunsch@ci.monona.wi.us

Citation and Arrest Statistics
During the month of August, the Monona Police issued numerous traffic citations,
municipal ordinance (non-traffic) citations, parking citations and warnings. In addition,
there were many referrals for charges. See the detail below.
Traffic Citations
Municipal Ordinance Citations
Parking Citations
Traffic Warnings
Adult Arrests & Referrals
Juvenile Arrests & Referrals
Warrant Arrest
Eligible CRC Referrals

59
14
3
43
6
0
0
0

Each of the adult and juvenile arrests and referrals take at least an hour of the
Dispatchers’ time to complete the reports and intake paperwork for the Dane County
District Attorney’s Office. Once completed these forms and reports are reviewed by the
Investigations Lieutenant before submitting them to the DA’s Office. Each of these
submissions is reviewed for referral to the Dane County Community Restorative
Court (CRC). CRC is a program to address youthful offenders, age 17 – 25, with little

or no Criminal History in a restorative justice model as an alternative to formal criminal
charges. The CRC Referrals line above shows the number of Adult Arrests & Referrals
who qualified to participate in CRC. Offenders who fail to complete CRC are referred
back to the DA’s Office for formal charging.

Dispatch
The Monona Communications Center answers business line calls for Police, Fire, and
EMS incidents. Calls for service for Fire and EMS are transferred to the Dane County
Communications Center for dispatching of Monona Fire and EMS personnel. The
Monona Communications Center advises Police of high priority Fire and EMS calls in
the event Officer Response is required. Many of the business line calls include routine
phone calls from citizens who are not only seeking police assistance, but also assistance
with processing citation payments, requesting police records and general assistance. The
dispatchers are also responsible for preparing and filing officer reports, citations,
accidents, parking, UCR reporting and many other routine daily duties.
During the month of August, Dispatchers handled 966 calls for service. Most of these
calls for service were received on the non-emergency lines, via personal reporting at the
Police Department, transfers from the Dane County Communications Center or as selfinitiated calls directly from Monona Officers.
Lieutenant Sara Deuman is the Technical Services Commander in charge of Dispatch,
Court Services and Investigations. She can be contacted at sdeuman@ci.monona.wi.us

The September Monthly Report will be made available soon.

END OF REPORT

MONTHLY DEPARTMENT HEAD REPORT TO COUNCIL
DEPARTMENT:

Public Works & Utilities

MONTH OF:

September, 2021

Accomplishments:
• The crew completed stump grinding and landscaping at several locations this month.
• The utility crew continued with changing out water meter heads at commercial facilities.
• The utility crew assisted the contractor with draining and filling each water tower so the new fall
protection systems could be installed. Samples were collected and tested before the towers were put
back on line.
• The crew planted replacement trees as part of the Gateway Green storm improvements project.
• The crew repaired a storm inlet on Ridgewood, and on Squaw Circle.
• The crew completed landscaping and mowing at all the City areas.
• The crew completed pot hole patching for the month.
• The crew completed another round of street sweeping for the month.
• The crew completed asphalt patching on Tonyawatha.
• The crew completed regrading and addition of gravel to path near the skate park in preparation for
minor asphalt work for the parks department.
• The crew cleaned up the yard and hauled out debris piles.
• The crew completed storm inlet modifications on Cove Circle.
Major Projects / Issues:
• Hydro Corp has completed the contracted portion of the water meter replacement program.
• The North Winnequah speed hump installation project is complete.
• The mill and overlay and chip seal project for 2021 is complete.
• The Gateway Green storm water project complete.

•
•
•

The Stonebridge Park storm water improvements is complete. Park work continues.
Pirate Island Bridge Replacement Project has started. Major reconstruction items are
expected to be completed by the end of November with surface course asphalt and
landscaping planned for 2022.
The water tower painting of the project has been completed. The safety rail replacement
work should be completed within the next week.

In Progress / Routine Duties:
• The utility crew assisted with meter changes and meter readings for the month.
• The utility crew completed the daily rounds at the wells and lift stations, collected required water
samples, and complete diggers hotline locates for the month.
• The crew cleaned floor drains at the shop, completed inventory of shop items, and completed shop
maintenance for the month.
• Project coordination continues with our city engineers.
• The monthly DNR water pumpage report was completed and sent in per the requirements of the
State.
• The crew completed diggers hotline utility locates, and inspected private work in the street right of
way.
Upcoming Objectives / Events:
• October 21, 2021 South Winnequah Improvements public information meeting.
Personnel:
• The department has one open utility operator position. We are currently seeking applications.

MONTHLY DEPARTMENT HEAD REPORT TO COUNCIL
DEPARTMENT:

Administrative Services

MONTH OF:

September 2021

Department Updates:
•

Health insurance renewal for Quartz Health Plan for 2022 is 5.57%.

•

The most searched words on MyMonona.com in the month of September were:
1. Brush Pickup
2. Pickleball
3. Pool

•

•

The most visited pages (besides the home page) on MyMonona.com in the month of August were:
1. Library
2. Facilities
3. Calendar
4. News Flash
5. WVMO
6. Parks & Recreation
7. Staff Directory
8. Agendas
9. Bid Postings
10. Current Job Openings
Total visits to MyMonona.com in the month of September were 22,439.

Personnel Updates:
Recruitments
• Multimedia Content Producer
o An offer was extended and accepted on Sept. 30
•

Water Utility Billing Clerk
o Application closing date was 9/26; 21 applications received
o Interviews to be scheduled for mid-October

•

Utility Operator
o Recruitment closes 10/3

•

RiverRink Manager, Attendants, and Instructors
o Now accepting applications for these seasonal positions which begin in late November.

•

GIS/Civil Tech Intern
o Position currently posted

Resignations
• Kevin Heckert, Public Works Crew Member, resigned, effective Sept. 17, for a position with another municipality.
Recruitment to fill his position is currently underway
Retirements
• City Clerk Joan Andrusz has announced her retirement, effective at the end of this year.

9/30/21

From:
To:
Subject:
Date:

noreply@civicplus.com
Mary O"Connor; Leah Kimmell; Bryan Gadow
Online Form Submittal: Citizen Application for Appointment to a City Committee, Commission, or Board
Tuesday, February 12, 2019 3:22:29 PM

Citizen Application for Appointment to a City Committee,
Commission, or Board

Thank you for your interest in serving on a City of Monona committee. Please
provide the information listed below. All information on this form is public record.

Name

Sam Bohrod

Home Address

5405 Midmoor Rd

Email(s)
Phone
Alternate Phone

Field not completed.

Employer

State of Wisconsin

Occupation

Education Consultant

Please check all
committees on which
you're interested in
serving.

Public Works Committee

What education or
special training do you
have which you feel
particularly relates to
the committee(s) in
which you're
interested?

I have always been interested in, and pay attention to,
infrastructure policies and discussions. I am especially apprised
of the latest research related to safe bike travel and the policy
discussions that are occurring at the local, national, and
international levels.

What work experience
or other experience do
you have which will be
beneficial in carrying
out the responsibilities
of this committee(s)?

I am a year-round cyclist, dog walker, park user, and father of
two young children. I am extremely interested in improving the
ability for folks to walk and bike comfortably, conveniently, and
safely around Monona. I believe strongly that Monona's future is
heavily dependent upon improved multi-modal pathways and that
we must commit to reduced car travel to help fulfill our desire for
environmental sustainability.

Email not displaying correctly? View it in your browser.

From:
To:
Subject:
Date:

noreply@civicplus.com
Mary O"Connor; Leah Kimmell; Bryan Gadow
Online Form Submittal: Citizen Application for Appointment to a City Committee, Commission, or Board
Tuesday, August 31, 2021 5:55:25 PM

Citizen Application for Appointment to a City Committee,
Commission, or Board

Thank you for your interest in serving on a City of Monona committee. Please
provide the information listed below. All information on this form is public record.

Name

TERESA ADAMS

Home Address

4904 SHORE ACRES RD

Email(s)
Phone
Alternate Phone

Field not completed.

Employer

Field not completed.

Occupation

Retired

Please check all
committees on which
you're interested in
serving.

Library Board of Trustees

What education or
special training do you
have which you feel
particularly relates to
the committee(s) in
which you're
interested?

I've been a member of the Friends of the Monona Public Library
for a number of years

What work experience
or other experience do
you have which will be
beneficial in carrying
out the responsibilities
of this committee(s)?

I was an assistant director when I was at the UW-Madison
Division of Facilities Planning and Management so am
experienced with the working of all sorts of of committees and
boards.

The City of Monona is
committed to ensuring
that the City’s boards,

I've lived in Monona since 1981, have owned two homes here
(been in the current one since 1989). I've raised both my children
here. I've been a volunteer with the Friends of the LIbrary for a

committees, and
commissions represent
a cross section of the
Monona community. As
such, please consider
sharing as much
personal information
about yourself as
you’re comfortable
sharing. For instance,
your age, sex/gender,
race/ethnicity, how long
you’ve lived in Monona,
etc. Please note that
you are not required to
answer this question.

number of years. In an "earlier" life, I was president of both the
Maywood and Winnequah PTOs and was on a number of
committees at the high school and some for the school district. I
think the Monona Public Library is an absolute jewel and a great
asset to the community. Serving on the Library Board would be a
honor and a way to help the library continue to grow and thrive.

Email not displaying correctly? View it in your browser.

