AGENDA
CITY COUNCIL
MONONA PUBLIC LIBRARY MUNICIPAL ROOM
1000 NICHOLS ROAD
MONDAY, NOVEMBER 16, 2020
7:00 P.M.
Remote Teleconference Meeting via ZOOM
This meeting may be viewed LIVE at https://www.youtube.com/MononaTV
NOTICE OF ELECTRONIC MEETING
Due to the current state of emergency because of the COVID-19 pandemic, this meeting will be
conducted via electronic videoconferencing/teleconferencing. As such, it is likely that some or
all members of, and a possible quorum, may be in attendance via electronic means and not
physically present. In accordance with Wisconsin law, the meeting will remain open to the
public. The public may still attend in person at the location stated in this agenda. However, due
to the need to maintain social distancing in accordance with Emergency Order #7 of Public
Health Madison & Dane County dated July 1, 2020, and the limited physical space available, the
public is encouraged and requested to also attend via electronic means. Directions to do so are
listed at the end of this agenda. Upon reasonable notice, the needs of disabled individuals will be
accommodated through auxiliary aids or services. For additional information or to request this
service, contact Joan Andrusz at 608-222-2525.

A.

Call to Order.

B.

Roll Call and Pledge of Allegiance.

C.

Approval of Minutes from October 19, 2020, October 27, 2020, October 28, 2020, and November
2, 2020.

D.

Appearances.

E.

Public Hearing.
1. To Receive Public Input Regarding the Proposed 2021 Operating Budget.

F.

Consent Agenda. (None)

G.

Council Action Items.
1. Unfinished Business.
a. Convene in Closed Session under Wisconsin Statute section 19.85(1)(e) Deliberating or
negotiating the purchasing of public properties, the investing of public funds, or
conducting other specified public business, whenever competitive or bargaining reasons
require a closed session (Firefighters Local 311 and Wisconsin Professional Police
Association Bargaining Update).
b. Reconvene in Open Session Under Wisconsin Statute Section 19.85(2).
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c. Consideration of Resolution 20-11-2446 Approval of Three-Year Proposal from Barnes,
Inc. for Brush Collection Services (Public Works Committee).
d. Consideration of Resolution 20-11-2447 Adopting the 2021 Operating Budget and
Establishing a Tax Levy (Mayor O’ Connor).
2. New Business.
a. Consideration of Resolution 20-11-2449 Approving the Terms of a Two-Year Contract
with Wisconsin Professional Police Association/Law Enforcement Employee Relations
Division (Finance and Personnel Committee).
b. Consideration of Resolution 20-11-2450 Approving the Terms of a Two-Year Contract
with International Association of Firefighters Local 311 (Finance and Personnel
Committee).
c. Consideration of Resolution 20-11-2451 Approving a Proposal from GovHR USA for
Services Related to the Police Chief Recruitment (City Administrator, Police and Fire
Commission).
d. Consideration of Resolution 20-11-2452 Amending the 2020 Operating Budget to Fund
Police Chief Recruitment Services (City Administrator).
H.

Reports of Committees, Commissions, Boards, Mayor, City Administrator, City Attorney, and
Department Managers.
1. Agendas, Supporting Documents, and Minutes are Available on the Monona Web Page –
www.mymonona.com.

I.

Appointments.
1. Anna Caldwell-Overdier – Election Inspector, effective immediately–December 31, 2021.
2. Angela Davis to the Public Safety Committee, effective immediately–April 2021.

J.

Adjournment.

DIRECTIONS TO ATTEND MEETING ELECTRONICALLY
You may attend via videoconference at https://us02web.zoom.us/j/89898078313 or by downloading the
free Zoom program to your computer at https://zoom.us/download. At the date and time of the meeting
log on through the Zoom program and enter Meeting ID: 898 9807 8313.
You may attend via telephone conference by calling the following phone number:
PHONE NUMBER: 1-312-626-6799 / MEETING ID: 898 9807 8313, FOLLOWED BY #
Please mute your phone when not speaking to ensure best possible audio quality.

PUBLIC APPEARANCE BY ZOOM
Persons interested in publicly appearing before the City Council via computer or phone on the Zoom
application are asked to submit an Appearance Before the City Council form so that we can accommodate
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all online and phone requests to speak. Please submit your form as soon as possible. Requests will be
accepted before and during the meeting until the Appearances section is closed. Requests submitted after
the Appearances section is closed will not be able to speak. Link to form:
http://www.mymonona.com/FormCenter/City-Council-Contact-Form-3/Appearance-Before-the-CityCouncil-Citiz-81

WRITTEN COMMENTS
You can send written comments on agenda items by utilizing the City Council Contact Form. Link to
form: http://mymonona.com/FormCenter/City-Council-Contact-Form-3/City-Council-Contact-Form-64

NOTE: Upon reasonable notice, the City of Monona will accommodate the needs of disabled individuals
through auxiliary aids or services. For additional information or to request this service, contact Joan
Andrusz at (608) 222-2525 (not a TDD telephone number) Fax: (608) 222-9225 or through the City
Police Department TDD telephone number 441-0399. The public is notified that any final action taken at
a previous meeting may be reconsidered pursuant to the City of Monona ordinances. A suspension of the
rules may allow for final action to be taken on an item of New Business. It is possible that members of
and a possible quorum of members of other governmental bodies of the municipality may be in
attendance at the above stated meeting to gather information or speak about a subject over which they
have decision-making responsibility. Any governmental body at the above stated meeting will take no
action other than the governmental body specifically referred to above in this notice.
POSTED November 13, 2020 on the City Hall, Library, and Community Center bulletin boards and on
the City of Monona’s website mymonona.com.
S:\City Council\AGENDAS\2020\AGENDA Council 11-16-20.docx
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MONONA CITY COUNCIL MINUTES
November 2, 2020

The regular meeting of the Monona City Council, via Zoom, was called to order by Mayor O’Connor at
7:02 p.m.
Present:

Mayor Mary K. O’Connor, Alderpersons Doug Wood, Jennifer Kuhr, Kathy Thomas,
Molly Grupe, Nancy Moore, and Kristie Goforth

Also Present:

City Administrator Bryan Gadow, Director of Administrative Services Leah Kimmell,
City Planner Doug Plowman, Public Works Director Dan Stephany, Parks & Recreation
Director Jake Anderson, Finance Director Marc Houtakker, Library Director Ryan
Claringbole, Fire Chief Jeremy McMullen, Police Chief Walter Ostrenga, Lieutenant
Sara Deuman, Lieutenant Curt Wiegel, MESBA Director Devin Renner, Ralph Bradley,
and Leonard Piotek

ROLL CALL AND PLEDGE OF ALLEGIANCE
APPROVAL OF MINUTES
There were no Minutes for Approval.
APPEARANCES, PUBLIC HEARING and CONSENT AGENDA
There were no Appearances, Public Hearing or Consent Agenda.
UNFINISHED BUSINESS
City Planner Doug Plowman summarized that the ordinance which allows the City Administrator to issue
temporary patio permits to help local restaurants and businesses during the pandemic expires on Nov. 15.
This ordinance would extend this authority until Dane County Public Health rescinds the Emergency
Order. The Plan Commission is supportive of this ordinance. Alder Grupe asked if there are guidelines
for tents and enclosures. City Planner Plowman responded that there really aren’t any; he looks at these
requests on a case-by-case basis. Alder Moore added that she recently read an article in the New York
Times which spoke to the issue of enclosing outdoor spaces for safety during COVID-19 and will pass the
article along.
A motion by Alder Goforth, seconded by Alder Grupe, to approve Ordinance 10-20-735
Extending Approval of Liquor Establishment Patios on a Temporary Basis, was carried.
NEW BUSINESS
City Planner Plowman reported that Mr. Ralph Bradley has purchased the property at 611 Clear Springs
Court with an intent to tear down the current home and rebuild. The parcel is currently zoned Public
Facilities, so this will not be possible without rezoning the parcel to single family. This is a single family
neighborhood, so the use is deemed appropriate and in character with the rest of the neighborhood, and
the Plan Commission supports this request. Alder Moore said that long-term members of the Plan
Commission believe that this was an oversight, and the parcel should have been zoned single-family all
along.
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A motion by Alder Thomas, seconded by Alder Moore, to suspend the rules and take action on
Ordinance 11-20-736 Rezoning 611 Clear Springs Court from Public Facilities to Single-Family
Residence District, was carried.
A motion by Alder Thomas, seconded by Alder Moore, to approve Ordinance 11-20-736
Rezoning 611 Clear Springs Court from Public Facilities to Single-Family Residence District,
was carried.
Public Works Director Dan Stephany informed members that the City’s current three-year contract with
Barnes, Inc. for curbside brush collection services will expire on December 31 of this year, and this is a
proposal for a new three-year contract beginning in 2021. Alder Goforth asked how the current contract
has gone, and Director Stephany answered that he would call the contract with Barnes a success. A pile
size limit was instituted with this contract, and the majority of calls received from residents were
questions regarding the new limit, as opposed to service complaints.
Park and Recreation Director Anderson reported that the Dream Park shelter is in need of repairs. Money
was received from a settlement with the architect over the design of the shelter, but using those funds to
retrofit the building to make it an all-season building is not feasible. The Park and Recreation Board
recommends that these funds be used for the needed repairs. Alder Wood asked how much of the
settlement funds are available, and Director Anderson answered that all of the funds are available; none
have been used yet. Alder Goforth asked if estimates for the needed repairs had been received recently
and Director Anderson confirmed that they were. Alder Moore added, as a point of historical reference,
that the faulty design of this shelter was the impetus for the formation of the City’s Facilities Committee.
A motion by Alder Thomas, seconded by Alder Grupe, to suspend the rules and take action on
Resolution 20-11-2448 Authorizing the Use of Dream Park Shelter Settlement Funds for
Improvement Projects, was carried.
A motion by Alder Grupe, seconded by Alder Wood, to approve Resolution 20-11-2448
Authorizing the Use of Dream Park Shelter Settlement Funds for Improvement Projects. On a roll
call vote, the motion carried.
Mayor O’Connor introduced her executive budget and informed the Council that Alder Kuhr has put forth
two amendments for a cost of living increase for staff, which was not budgeted. Finance Director
Houtakker explained that we are currently under our levy limit by $18,640. If we exceed the limit, we will
lose state shared revenue in an amount equal to the amount by which we exceed the limit. Alder Kuhr
explained her proposed amendments. She has proposed an option for a 1% wage increase for staff and an
option for a 2% increase. The 1% option achieves the increase with small cuts across the budget and takes
the balance needed (approximately $3,000) from fund balance. The 2% option includes the same cuts but
uses more funds from fund balance. Alder Thomas stated she supports a 1% increase and she is hopeful
that larger increases for future years will be available. She is against using more from fund balance for a
2% increase. Alder Kuhr said she would be willing to pull the 2% option. Alder Moore asked about how
the cuts were determined. Alder Kuhr explained that she worked with several department heads to find
cuts and also targeted professional development funds since professional development opportunities are
limited anyway due to the pandemic. She also used marketing funds which have been unused in the past
along with money that had been budgeted to participate in the Government Finance Officers Association
(GFOA). Alder Thomas asked if more time off for next year might be an option in lieu of an increase.
Administrator Gadow answered that the value of time off is less right now because the pandemic is
preventing people from traveling and taking vacations. Director Houtakker added that the reason other
communities have been able to give increases is that their net new construction numbers are much better
than Monona’s, which is well below 2% this year and expected to be below 1% next year. Percentage of
net new construction is a valuation factor in determining the allowable levy.
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Alder Moore asked the department heads to weigh in on the proposed amendments. Director Claringbole
said he found cuts to make the increase possible. He believes his staff is his greatest asset, and widening
the salary gap between Monona and other municipalities will make it harder to retain and attract staff.
Director Anderson agreed and said salary increases also impact employees’ WRS accounts and future
earnings. Director Stephany said he believes it is worth it to tighten our belts a bit more in order to get
100+ staff members a 1% increase. Chief McMullen offered that he would be able to absorb cuts to his
professional development budgets since many trainings are cancelled due to the pandemic. Alder Kuhr
stated that since Act 10 was passed in 2011, much of City staff is not represented by labor unions;
therefore, it’s important that the Council protects and advocates for staff.
A motion by Alder Moore, seconded by Alder Grupe to Convene in Closed Session under
Wisconsin Statute Section 19.85(1)(e), Deliberating or negotiating the purchase of public
properties, the investing of public funds, or conducting other specified public business, whenever
competitive or bargaining reasons require a closed session. (Firefighters Local 311 and Wisconsin
Professional Police Association Bargaining Update). On a roll call vote, all members voted in
favor of the motion.
Upon reconvening in Open Session:
REPORTS
Alder Grupe encouraged everyone to vote tomorrow.
Alder Goforth thanked everyone who volunteered to work at the polls, and she reminds everyone that poll
watching is legal but voter intimidation is not. She also announced that the Monona Fire Department will
be a drop-off site for those wishing to donate new or used bikes to Free Bides 4 Kidz. The event will be
held on Saturday, November 7 from noon to 3 p.m.
Adminstrator Gadow reported that WPS is planning to put one of its buildings up for sale in the near
future and emphasized that the company is not planning to leave Monona. In fact, the building sale is the
first phase of a plan which will include building a new building to expand their Monona campus.
Director Kimmell reported that as of last Friday, 70% of registered voters in Monona had already voted
absentee. Those voters who still have absentee ballots should not drop them in the mail, as they will not
arrive in time to be counted, but should drop them in the ballot drop box located in the City Hall parking
lot by the close of polls tomorrow. All ballots in the drop box by 8:00 p.m will be counted.
Mayor O’Connor asked that any other proposed budget amendments be submitted to staff by Thursday,
November 12 so they can be included in the packet.
APPOINTMENTS
A motion by Alder Wood, seconded by Alder Moore to approve the following appointments was
carried:
1. Lt. Sara Deuman to the Multi-Jurisdictional Public Safety Information System (MPSIS)
Commission.
2. Election Inspectors, effective immediately–December 31, 2021:
a. Greg Simonis
b. Marilee Standifer
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c.
d.
e.
f.
g.
h.
i.
j.
k.
l.
m.
n.
o.
p.

Brianne Gauder
Emily Brown
Shane Bernard
Barbara Parisi
Scott Smetana
Ray Wojtak
Catherine Lamb
Kriss Besch
Jim Lampe
Oliver Ollmann
Dawn Anderson
Swetha Seshadri
Jenna Assmus
Sally Buffat

ADJOURNMENT
A motion by Alder Grupe, seconded by Alder Kuhr, to adjourn was carried. (8:51 p.m.)
Leah Kimmell
Director of Administrative Services
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Resolution No. 20-11-2446
Monona Common Council
APPROVAL OF 3-YEAR PROPOSAL FROM BARNES, INC.
FOR BRUSH COLLECTION SERVICES
WHEREAS, Barnes, Inc. has been providing residential curbside chipping and collection services for the
past three years; and,
WHEREAS, Barnes has provided high-quality service and excellent follow-up, and we’ve received very
few resident complaints over the last three-year period; and,
WHEREAS, the Barnes, Inc. proposal is a three-year proposal based on a continuation of the same
service level of four citywide residential collections per year, plus additional service pricing to complete
storm damage chipping and Christmas tree collection; and,
WHEREAS, on September 2, 2020 the Public Works Committee reviewed the proposal submitted by
Barnes, Inc. and has recommended approval of the new three-year proposal.
NOW, THEREFORE, BE IT RESOLVED, by the the Common Council of the City of Monona, Dane
County, Wisconsin, that the three-year price proposal submitted by Barnes, Inc. to provide brush
collection services is hereby approved and the Public Works Director is authorized to administer the
execution of said proposal.
Adopted this ______ day of _________________________, 2020.
BY ORDER OF THE CITY COUNCIL
CITY OF MONONA, WISCONSIN

Mary K. O’Connor
Mayor
ATTEST:
Joan Andrusz
City Clerk
Requested By: Public Works Director Dan Stephany
Approval Recommended By: Public Works Committee – 9/2/20
Council Action:
Date Introduced: 11/2/20
Date Approved:
______
Date Disapproved: ______
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Resolution 20-11-2447
Monona Common Council
A RESOLUTION ADOPTING THE 2021 OPERATING BUDGET
AND ESTABLISHING A TAX LEVY

The City Council of the City of Monona, Dane County, Wisconsin, hereby resolves as follows:
WHEREAS, Wisconsin State Statute 65.90 requires an annual budget appropriating monies to finance
activities and programs of the City for the ensuing fiscal year be adopted by the City Council; and,
WHEREAS, the City Council has considered an executive budget for 2021 submitted by the Mayor and
prepared by the City Administrator in cooperation with Department Managers and in consideration of
recommendations by the various Boards, Committees, and Commissions; and,
WHEREAS, the City Council held a public hearing on the 2021 Budget, as required, on November 16,
2020; and,
WHEREAS, the 2021 Budget requires a tax levy to finance in part the appropriations.
NOW, THEREFORE, BE IT RESOLVED, by the Common Council of the City of Monona, Dane
County, Wisconsin, that:
1. Budgeted revenue estimates and expenditure appropriations for the year 2021 for the City of
Monona are hereby adopted per the attached summary and as set forth in the budget document.
2. The property tax levy required to finance the 2021 Budget is $_______________ and the tax
rate to be established at $________________ per thousand dollars of assessed property value.

Adopted this __________ day of ______________________________, 2020.

BY ORDER OF THE CITY COUNCIL
CITY OF MONONA, WISCONSIN

Mary K. O’Connor
Mayor

ATTEST:
Joan Andrusz
City Clerk

Council Action:
Date Introduced: 11-2-20
Public Hearing: 11-16-20
Date Approved: _______
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2021 OPERATING BUDGET AMENDMENT
No. 21-01
BUDGET
PRIOR TO
CHANGE
$ 3,266,468
400

ACCOUNT NUMBER
FUND
CC
Acct# Obj
ACCOUNT NAME
100
41 41110 000 Property Tax
100
46 46220 000 Fire Protection Fees
Total Amendment
Description

DEBIT
$
9,600
-

CREDIT
$
9,600

$

$

9,600

9,600

To amend the budget for an updated estimate for Fire Protection Fees. Total increase of $9,600.
These are fees the city receives for crashes on the Beltline.

Sponsored by: Alder Thomas
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AMENDED
BUDGET
$ 3,256,868
10,000

2021 OPERATING BUDGET AMENDMENT
No. 21-02

ACCOUNT NUMBER
FUND
CC
Acct#
100
52 52100
100
52 52100
100
52 52100
100
41 41110

Obj
110
130
131
000

BUDGET
PRIOR TO
CHANGE
$ 1,626,616
137,840
213,336
3,266,468

ACCOUNT NAME
Police Wages
FICA
WRS
Property Tax
Total Amendment

Description

To amend the budget for the 2021 police contract.

Sponsored by: Mayor O'Connor
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DEBIT
$ 22,824
1,746
2,282
-

CREDIT
$
26,852

$ 26,852

$ 26,852

AMENDED
BUDGET
$ 1,649,440
139,586
215,618
3,293,320

2021 OPERATING BUDGET AMENDMENT
No. 21-03
ACCOUNT NUMBER
FUND
CC
Acct#
Various
Various
Various
100
51
100
51
51410
100
51
51410
100
51
51410
100
51
51421
100
51
51600
100
51
51600
100
52
52400
100
52
52200
100
53
53210
100
53
53210
100
56
56300
201
56
59210
202
55
55110
202
55
55110
204
55
55140
204
55
55140
204
55
55300
204
55
55300
205
52
52300
100
41
41110
100
49
49000

Obj
130
131
394
390
134
311
134
240
350
340
134
134
240
134
210
351
811
310
351
341
348
134
000
000

ACCOUNT NAME
NonReps Salaries
FICA
WRS
Executive Other Marketing Fund
Executive Other
Executive Professional Development
Newsletter Expense
Finance Professional Development
Building Repair and Maint Repair
Building Repair and Maint Supplies
Inspection Supplies
Fire Professional Development
Public Works Admin - Professional Development
Public Works Admin - Outside Services
Planning - Professional Development
CDA - Marketing
Library - Building Maintenance and Repair
Library - Adult Books
Community Center - Office Supplies
Community Center - Building Maint & Repair
Recreation Youth Recreation Expense
Recreation - Sprecial Event Expense
EMS Professional Development
Property Tax
Fund Balance Applies

BUDGET
PRIOR TO
CHANGE
$
3,000
2,500
3,000
13,500
1,000
15,200
7,000
300
2,000
1,300
6,570
2,800
1,000
8,000
16,000
1,400
8,000
10,000
16,000
11,000
3,266,468
250,000

Total Amendment
Description

To propose a 1% increasse for non-represented employees.
Salaries
FICA
WRS
Total

14,507
1,110
965
16,582

Funding
Cuts - Noted above
Fund Balance

16,488.00
94.00
16,582.00

Sponsored by: Alder Kuhr
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DEBIT
$ 14,507
1,110
965
-

CREDIT
$
3,000
1,500
500
1,500
500
500
500
300
500
300
1,000
600
1,000
500
500
400
500
500
500
500
1,388
94

$

$

16,582

16,582

AMENDED
BUDGET
$
14,507
1,110
965
1,000
2,500
12,000
500
14,700
6,500
1,500
1,000
5,570
2,200
7,500
15,500
1,000
7,500
9,500
15,500
10,500
3,265,080
249,906

2021 OPERATING BUDGET AMENDMENT
No. 21-04
BUDGET
PRIOR TO
CHANGE
3,266,468
250,000

ACCOUNT NUMBER
FUND
CC
Acct# Obj
ACCOUNT NAME
100
41 41110 000 Property Tax
100
49 49300 000 Fund Balance

$ 18,640

Total Amendment
Description

Sponsored by:

DEBIT
18,640

CREDIT
18,640
$

AMENDED
BUDGET
3,285,108
231,360

18,640

To increase property taxes by $18,640 and reduce fund balance applied by $18,640.
The purpose is to ensure that we maximize use of the small amount of levy cap space we have available.

Alder Wood
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Resolution No. 20-11-2449
Monona Common Council
A RESOLUTION APPROVING THE TERMS OF A TWO-YEAR CONTRACT WITH
WISCONSIN PROFESSIONAL POLICE ASSOCIATION/LAW ENFORCEMENT
EMPLOYEE RELATIONS DIVISION

WHEREAS, the City bargaining team has met with representatives from the Wisconsin Professional
Police Association/Law Enforcement Employee Relations Division; and,
WHEREAS, the parties reached agreement concerning an agreement for a two-year term dated
January 1, 2021 – December 31, 2022.
NOW, THEREFORE, BE IT RESOLVED, by the Common Council of the City of Monona, Dane
County, Wisconsin, that the collective bargaining agreement dated January 1, 2021 – December 31, 2022
between the City of Monona and the Wisconsin Professional Police Association/Law Enforcement
Employee Relations Division is hereby approved.

Adopted this _______ day of ________________________, 2020.

BY ORDER OF THE CITY COUNCIL
CITY OF MONONA, WISCONSIN

____________________________________
Mary K. O’Connor
Mayor

ATTEST:

__________________________________
Joan Andrusz
City Clerk

Approval Recommend By: Finance & Personnel Committee – 11/16/20

Council Action:
Date Introduced:
Date Approved:

11-16-20
_______
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Resolution No. 20-11-2450
Monona Common Council
A RESOLUTION APPROVING THE TERMS OF A TWO-YEAR CONTRACT WITH
INTERNATIONAL ASSOCIATION OF FIREFIGHTERS LOCAL 311

WHEREAS, the City bargaining team met with representatives from the International Association of
Firefighters Local 311; and,
WHEREAS, the parties reached agreement concerning a collective bargaining agreement for a two-year
term dated January 1, 2021 – December 31, 2022.
NOW, THEREFORE, BE IT RESOLVED, by the Common Council of the City of Monona, Dane
County, Wisconsin, that the collective bargaining agreement dated January 1, 2021 – December 31, 2022
between the City of Monona and the International Association of Firefighters Local 311 is hereby
approved.

Adopted this ________ day of ______________________________. 2020.

BY ORDER OF THE CITY COUNCIL
CITY OF MONONA, WISCONSIN

____________________________________
Mary K. O’Connor
Mayor

ATTEST:

__________________________________
Joan Andrusz
City Clerk

Approval Recommend By: Finance & Personnel Committee – 11/16/20

Council Action:
Date Introduced:
Date Approved:

11-16-20
_______
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5211 SCHLUTER ROAD

MONONA, WI 53716-2598
CITY HALL (608) 222-2525
FAX (608) 222-9225
http://www.mymonona.com

November 13, 2020

To:

Personnel and Finance Committee; City Council

From: Bryan Gadow, City Administrator
RE:

Police Chief Executive Search Services Contract

With Police Chief Walter Ostrenga’s impending retirement on December 31st, the Police and Fire
Commission (PFC) is beginning the process for recruitment of a new Police Chief. Given the
importance of this position, the PFC is requesting the ability to hire an executive search firm to
assistance with the recruitment and hiring process. One item of particular emphasis is inclusion
of a public input component to the search, so residents have the ability to provide input for the
PFC to consider in their selection of a candidate for the position.
Staff prepared and released a Request for Proposal (RFP) for Police Chief executive search
services, and received four (4) responses on October 29th. The respondents included:
 Baker Tilly (Proposal Cost - $25,500)
 GovHR (Proposal Cost - $20,000)
 Step Up Equity Matters (Proposal Cost - $23,250)
 The Riseling Group (Proposal Cost - $32,000)
After review and consideration, the PFC recommends selection of GovHR for the contract. This
selection is based on the firm’s track record of successful selection of recent Wisconsin police
chiefs, their proposed methodology, positive reference checks for Wisconsin communities that
utilized them for their police chief search, and the cost of the proposal as the lowest responsible
bidder.
Staff recommends: 1) Selection of GovHR as the consultant; and 2) authorization of a
budget amendment to transfer $20,000 from undesignated fund balance for this contract.
Please let me know if you have any questions about the above or the attached resolution.

POLICE DEPARTMENT
5211 Schluter Road
222-0463

COMMUNITY CENTER
1011 Nichols Road
222-4167

MONONA SENIOR CENTER
1011 Nichols Road
222-3415
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FIRE DEPARTMENT
5211 Schluter Road
222-2528

Resolution No. 20-11-2451
Monona Common Council
APPROVING A PROPOSAL FROM GovHR USA
FOR SERVICES RELATED TO THE POLICE CHIEF RECRUITMENT
WHEREAS, Police Chief Walter Ostrenga is retiring after 16 years of service to the City on December
31, 2020; and,
WHEREAS, under Chapter 112-7 of the Monona Code of Ordinances, the Police and Fire Commission
(PFC) is responsible for the selection and appointment of a new Chief of Police; and,
WHEREAS, given the importance of this position, the PFC requests assistance in the Police Chief search
from a qualified executive search contractor; and,
WHEREAS, the City issued a Request for Proposals (RFP) for Police Chief Recruitment Services on
October 7, 2020; and,
WHEREAS, the City received four (4) responses to the RFP from: 1) Baker Tilly; 2) GovHR USA; 3)
The Riseling Group; and 4) Step Up Equity Matters; and,
WHEREAS, the PFC reviewed the received proposals on November 12, 2020, and unanimously
recommended the selection of GovHR USA as the most beneficial and cost advantageous to the City.
NOW, THEREFORE BE IT RESOLVED, by the Common Council of the City of Monona, Dane
County, Wisconsin that the attached proposal and agreement with a cost of $20,000 with GovHR USA is
hereby approved.

Adopted this ______ day of ____________________________, 2020.
BY ORDER OF THE CITY COUNCIL
CITY OF MONONA, WISCONSIN

Mary K. O’ Connor
Mayor

Joan Andrusz
City Clerk

Approval Requested By: City Administrator and Police and Fire Commission

Council Action:
Date Introduced:
Date Approved:

11-16-20
_______
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City of Monona
POLICY AND FISCAL NOTE

X

Original

_______ Update

Substitute No. _________
Resolution No. 11-20-2451 & 11-20-2452
Ordinance Amendment No. ________

Title: Police Chief Search
Policy Analysis Statement:
Brief Description Of Proposal:

The Police and Fire Commission received 4 proposals for the police chief search. GovHR was the lowest at $20,000 and
recommended to City Council for approval.
The city did not budget for this and thus will need to use fund balance.
Current Policy Or Practice:

Not Included in the 2020 budget
Impact Of Adopting Proposal:

Reduces Fund Balance by $20,000
Fiscal Estimate:
Fiscal Effect (check/circle all that apply)
___ No fiscal effect
___ Creates new expenditure account
___ Creates new revenue account
___ Increases expenditures
___ Increases revenues
___ Increases/decreases fund balance _____________ Fund

Budget Effect:
___ Expenditure authorized in budget
___ No change to budget required
X Expenditure not authorized in budget
___ Budget amendment required
Vote Required:
___ Majority
X Two-Thirds

Narrative/assumptions About Long Range Fiscal Effect:

Expenditure/Revenue Changes:
Budget Amendment No. __20-24__

Budget Amendment Required ______

Account Number

Account Name

Fund
100
100

CC
51
49

Account
51430
49300

Object
340
‘000

Budget
Prior to
Change

Recruitment Expense
Fund Balance Applied

2,500
413,311

Totals

Prepared By:
Department: PFC
Prepared By:
Reviewed By: Marc Houtakker

Date:
Date: 11/13/20
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Debit

Credit

20,000
20,000

Amended
Budget

22,500
433,311

Attachment A: GovHR USA Proposal
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MONONA, WISCONSIN
POLICE CHIEF
Recruitment Proposal
October 23, 2020

630 Dundee Road
Suite 130
Northbrook, IL 60062
Primary Contact Person: Laurie Pederson
Director of Administrative Services
847-380-3240
info@GovHRusa.com

A note about COVID-19 -- We are carefully monitoring recommendations from the federal, state and
local governments and working with clients as they begin to reopen. Before COVID we made extensive
use of technology for video interviews with candidates and meetings with clients. We have utilized
these during COVID and can combine technology with appropriate in person meetings to assist clients
in cost effective recruiting
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October 23, 2020
Mr. Bryan Gadow
City Administrator
City of Monona
5211 Schluter Road
Monona, WI 53716
Dear Mr. Gadow:
Thank you for the opportunity to provide you with a proposal for the Police Chief recruitment and
selection process for the City of Monona. GovHR USA (“GovHR”) prides itself on a tailored, personal
approach to executive recruitment and selection, able to adapt to your specific requirements for the
position.
GovHR is a public management consulting firm serving municipal clients and other public-sector entities
on a national basis. Our headquarters offices are in Northbrook, Illinois. We are a certified Female Business
Enterprise in the State of Illinois and work exclusively in the public sector. We have 11 full time and 8 part
time employees and 31 project consultants. GovHR offers customized executive recruitment services and
completes other management studies and consulting projects for communities.
GovHR Vice Presidents Lee McCann and Joe De Lopez will be responsible for your Police Chief recruitment
and selection process. Mr. McCann and Mr. De Lopez each have long careers in public safety and have
also conducted numerous recruitments for Police Chiefs and other public safety personnel.
Joe De Lopez
Vice President
773-512-2800
Jdelopez@GovHRusa.com

Lee McCann
Vice President
847-951-0886
Lmccann@govhrusa.com

Please contact Laurie Pederson, Director of Administrative Services, 847-380-3240, if you have questions
regarding our proposal or need additional information. We look forward to hearing from you and hope to
have the opportunity to work with you on this important recruitment.
Sincerely,

Judith Schmittgens
Corporate Secretary and Compliance Manager

3
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Profile of Proposer
GovHR is a public management consulting firm serving local government clients and other public-sector
entities across the country. The firm was originally formed as Voorhees Associates in 2009, and changed
its name to GovHR USA in 2013. Our headquarters are in Northbrook, Illinois. We are a certified Female
Business Enterprise in the State of Illinois and work exclusively in the public and non-profit sectors. GovHR
offers customized executive recruitment services, management studies and consulting projects for local
government and organizations who work with local government.

About the Owners
GovHR is led by Heidi Voorhees, President, and Joellen Cademartori, Chief Executive Officer. Ms.
Voorhees has conducted more than 350 recruitments in her management consulting career, with many
of her clients repeat clients, attesting to the high quality of work performed for them. In addition to her
17 years of executive recruitment and management consulting experience, Ms. Voorhees has 19 years of
local government leadership and management service, including ten years as Village Manager for the
Village of Wilmette, Illinois. Ms. Cademartori is a seasoned manager, with expertise in public sector human
resources management. She has held positions from Human Resources Director and Administrative
Services Director to Assistant Town Manager and Assistant County Manager. Ms. Cademartori has worked
in forms of government ranging from Open Town Meeting to Council-Manager and has supervised all
municipal and county departments ranging from Public Safety and Public Works to Mental Health and
Social Services. She has worked in Massachusetts, North Carolina, and Illinois.

Our Consultants
GovHR has a total of thirty-one consultants, both generalists and specialists (public safety, public works,
finance, parks, etc.), who are based in Arizona, Florida, Illinois, Indiana, Massachusetts, Michigan,
Minnesota and Wisconsin, as well as five reference specialists and eight support staff.
Our consultants are experienced executive recruiters who have conducted over 700 recruitments,
working with cities, counties, special districts and other governmental entities of all sizes throughout the
country. In addition, we have held leadership positions within local government, giving us an
understanding of the complexities and challenges facing today’s public sector leaders.

Qualifications
Please note the following key qualifications of our firm:
 Since our establishment in 2009, our consultants have conducted hundreds of recruitments in 38
states, with an increase in business of at least 30% each year. Twenty-eight (28%) of our clients
are repeat clients, the best indicator of satisfaction with our services.
 Surveys of our clients show that 94% rate their overall experience with our firm as Outstanding
and indicate that they plan to use our services or highly recommend us in the future.
 Our state-of-the-art processes, including extensive use of social media for candidate outreach and
video interviews with potential finalist candidates, ensure a successful recruitment for your
organization.
4
25

 Our high quality, thorough Recruitment Brochure reflects the knowledge we will have about your
community and your organization and will provide important information to potential candidates.
Project Consultants & Main Point of Contact:
GovHR Vice Presidents Lee McCann and Joe De Lopez will be responsible for your Police Chief recruitment
and selection process. Mr. McCann and Mr. De Lopez each have long careers in public safety and have
also conducted numerous recruitments for Police Chiefs and other public safety personnel.
Joe De Lopez
Vice President
773-512-2800
Jdelopez@GovHRusa.com
Lee McCann
Vice President
847-951-0886
Lmccann@govhrusa.com
Proposal Inquiries:
Laurie Pederson
Administrative Services Director
847-380-3198
LPederson@GovHRusa.com

Project Approach and Methodology

A typical recruitment and selection process takes approximately 175 hours to conduct. At least 50 hours
of this time is administrative, including advertisement placement, reference interviews, and due diligence
on candidates. We believe our experience and ability to professionally administer your recruitment will
provide you with a diverse pool of highly qualified candidates for your position search. GovHR clients are
informed of the progress of their recruitment throughout the entire process. We are always available by
mobile phone or email should you have a question or need information about the recruitment.

Phase I: Position Assessment, Position Announcement & Brochure

One-on-one or group interviews will be conducted with stakeholders identified by the City’s Police and
Fire Commission to develop the Recruitment Brochure. We have a variety of other options for gathering
input:
 Dedicated email and surveys to obtain feedback from stakeholder groups
 Public Forums conducted by our consultants
A combination of the above items can be used to fully understand community and organizational needs
and expectations for the position.
5
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Development of a Position Announcement to be placed on websites and social media
Development of a thorough Recruitment Brochure for Commission review and approval
Agreement on a detailed Recruitment Timetable – a typical recruitment takes between 90 to 120 days
from the time you sign the contract to appointment of the finalist candidate.

Phase II: Advertising, Candidate Recruitment & Outreach

We make extensive use of social media as well as traditional outreach methods to ensure a diverse and
highly qualified pool of candidates. In addition, our website is well known in the local government industry
– we typically have 6,000 visits to our website each month. Finally, we develop a database customized to
your recruitment and can do an email blast to thousands of potential candidates.
Phase II will include the following:
 GovHR consultants will personally identify and contact potential candidates.
 Develop a database of potential candidates from across the country unique to the
position and to the City, focusing on:
 Leadership and management skills
 Size of organization
 Experience in addressing challenges and opportunities also outlined in Phase I
 The database will range from several hundred to thousands of names and an email blast
will be sent to each potential candidate.
 Placement of the Position Announcement in appropriate professional online publications:
 Public sector publications & websites
 Social media
 LinkedIn (over 15,000 connections)
 Facebook
 Twitter
 Instagram
 GovHR will provide you with a list of advertising options for approval. A list of
recommended advertising sources is included with this proposal.
 GovHR will receive all applications through our Applicant Tracking System.

Phase III: Candidate Evaluation & Screening
Phase III will include the following steps:

 Review and evaluation of candidates’ credentials considering the criteria outlined in the
Recruitment Brochure
 Candidates will be narrowed down to those candidates that meet the qualification criteria
 Candidate evaluation process:
 Completion of a questionnaire explaining prior work experience
 Live Video Interview (45 minutes to 1 hour) conducted by consultant with each finalist
candidate
6
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 References (at least 2 references per candidate will be contacted at this time)
 Internet/Social Media search conducted on each finalist candidate
All résumés will be acknowledged and inquiries from candidates will be personally handled by GovHR,
ensuring that the City’s process is professional and well regarded by all who participate.

Phase IV: Presentation of Recommended Candidates

Phase IV will include the following steps:
 GovHR will prepare a Recruitment Report presenting the credentials of those candidates
most qualified for the position.
 GovHR will provide an electronic recruitment portfolio which contains the candidates’
materials along with a “mini” résumé for each candidate so that each candidate’s
credentials are presented in a uniform way.
 The Commission will receive a log of all applicants and may review résumés if requested.
 Report will arrive in advance of the Recruitment Report Presentation.
GovHR will spend approximately 2 hours with the Commission reviewing the recruitment report and
providing additional information on the candidates.

Phase V: Interviewing Process & Background Screening

Phase V will include the following steps:
GovHR will:
 Develop the first and second round interview questions for your review and comment
 Coordinate candidate travel and accommodations
 Provide you with an electronic file that includes:
 Candidates credentials
 Set of questions with room for interviewers to make notes
 Evaluation sheets to assist interviewers in assessing the candidate’s skills and abilities
Background screening* will be conducted along with additional references contacted:

Background
Screening
Process

*Per state and federal regulations
We use a third-party company, Choice Screening, to conduct background checks for driver’s history,
7
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federal/county criminal, education verifications, social security trace and credit (if applicable).
GovHR will work with you to develop an interview schedule for the candidates, coordinating travel and
accommodations. GovHR will coordinate a 2-Step Interview process. The first round interviews will
include five or six candidates. The second round interviews will include two or three candidates. GovHR
will supply interview questions and an evaluation form.
In addition to a structured interview, the schedule can incorporate:
 Tour of City facilities
 Interviews with senior staff
Incorporating Public Input - GovHR has conducted numerous public forums in order for the community to
meet finalist candidates. If COVID restrictions prevent this, we have done processes where the public can
join via video or telephone and ask questions of the candidates. They can then provide feedback to GovHR
at a dedicated email address to preserve anonymity. We have conducted this process on several recent
recruitments that have successfully concluded during the pandemic. It must be noted that GovHR respects
and follows current COVID guidelines and restrictions, as well as our consultants’ own comfort levels with
travel and in-person meetings, and will honor requests to conduct only virtual processes in the interest of
their health and the health of their family members.

Phase VI: Appointment of Candidate

 GovHR will assist you as much as you request with the salary and benefit negotiations and
drafting of an employment agreement, if appropriate.



GovHR will notify all applicants of the final appointment, providing professional background
information on the successful candidate.

8
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Project Timeline
Week

Week

Week

Week

Week

Week

Week

Week

Week

Week

Week

2

3

4

5

6

7

8

9

10

11

12

Phase I

Phase II
Phase III

Phase IV
Phase V

Phase VI

Weeks 1 & 2

Phase 1: Interviews & Brochure Development

Weeks 3 thru 6

Phase 2: Advertising, Candidate Recruitment & Outreach

Weeks 7 & 8

Phase 3: Candidate Evaluation & Background Screening

Week 9

Phase 4: Presentation of Recommended Candidates

Week 10

Phase 5: Interview Process & Additional Background Screening

Weeks 11 & 12

Phase 6: Appointment of Candidate

GovHR will be available to begin the search process within 7 days of the approval of a contract. We will
work with the Commission on a mutually agreeable timeline with specific dates as soon as the contract
is approved. Generally, we will present recommended candidates approximately 60 days after contract
approval, and interviews can be conducted within 2 weeks of the Commission selecting candidates from
the recruitment report. The overall duration of the search process usually takes approximately 90 days,
although may be slightly longer in this case if the upcoming Holidays present difficulty in scheduling
meetings and/or interviews. GovHR will do its best to meet the timeline agreed upon with the
Commission at the start of the search process.
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References
The following references can speak to the quality of service provided by GovHR.
Waukesha, Wisconsin (Chief of Police, 2020) - Lee Szymborski & Lee McCann
Kevin Lahner, City Administrator
262-524-3700
cityadmin@waukesha-wi.gov
Evansville, Wisconsin (Chief of Police, 2020) – Joe De Lopez and Lee McCann
Ian Rigg, City Administrator
608-882-2263
Ian.rigg@ci.evansville.wi.gov
Virginia Beach, VA
(Chief of Police, 2020) - Joe De Lopez & Rich Eddington
(City Manager, 2020) – Heidi Voorhees & Charlene Stevens
Regina Hilliard, HR Director
757-385-8854
Rhilliard@vbgov.com
DeForest, WI (Chief of Police, 2018) – Joe De Lopez and Lee McCann
David Collins, President
DeForest - Police Commission
(608) 444-3903
davidcollins0@centurytel.net
Evanston, Illinois (Chief of Police, 2018/pop. 74,900) - Joe De Lopez and Lee McCann
Jennifer Lin
Human Resources Manager
Telephone: 847-866-2935
jlin@cityofevanston.org
A list of the Police Chief recruitments conducted by GovHR consultants is included with this Proposal,
and a complete list of clients is available on our website at www.govhrusa.com.
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Price Proposal
Summary of Costs

Price
$16,000

Recruitment Fee:

1,500

Recruitment Expenses: (not to exceed)
Expenses include candidate due diligence efforts

2,500

Advertising:
Advertising costs over $2,500 will be placed only with client approval.
If less than $2,500, Client is billed only for actual cost.
Total:

$20,000*

*We are carefully monitoring recommendations from the federal, state and local governments and
working with clients on alternatives to in person meetings. We are fully operational and can work with
you via video and by utilizing electronic files. If at the time of recruitment, COVID-19 restrictions are lifted
and travel is possible, we are happy to attend meetings in person.
Consultant travel expenses are not included in the price proposal. If the consultant is requested to travel
to the client, $300 per trip (up to 3 trips) for travel will be charged.
Possible in-person meetings could include:
1. Recruitment brochure interview process
2. Presentation of recommended candidates
3. Interview Process
Any additional consultant visits requested by the City (beyond the three visits listed above) will be billed
at $125/hour; $500 for a half day and $950 for a full day. The additional visits may also result in an increase
in the travel expenses and those expenses will be billed to the client.
This fee does not include travel and accommodations for candidates interviewed.

Payment for Fees & Services
Professional fees and expenses will be invoiced as follows:
1st Payment: 1/3 of the Recruitment Fee (invoice sent upon acceptance of our proposal).
2nd Payment: 1/3 of the Recruitment Fee and expenses incurred to date (invoice sent following the
recommendation of candidates).
Final Payment: 1/3 of the Recruitment Fee and all remaining expenses (invoice sent after recruitment is
completed).
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Payment of invoices is due within thirty (30) days of receipt (unless the client advises that its normal
payment procedures require 60 days.)

Guarantee
GovHR is committed to assisting our clients until a candidate is appointed to the position. Therefore, no
additional professional fee will be incurred if the client does not make a selection from the initial group
of recommended candidates and requests additional candidates be developed for interview
consideration. If additional advertising beyond the Phase I advertising is requested, client will be billed for
actual advertising charges. Reimbursable expenses may be incurred should the recruitment process
require consultant travel to Monona.
Upon appointment of a candidate, GovHR provides the following guarantee: should the selected and
appointed candidate, at the request of the City or the employee’s own determination, leave the employ
of the City within the first 12 months of appointment, we will, if desired, conduct one additional
recruitment for the cost of expenses and announcements only. This request must be made within six
months of the employee’s departure.

Why Choose GovHR?
 We are a leader in the field of local government recruitment and selection with experience in
more than 38 states, in communities ranging in population from 1,000 to 1,000,000. More than
28% of our clients are repeat clients showing a high level of satisfaction with our work. We
encourage you to call any of our previous clients.
 We are committed to bringing a diverse pool of candidates to your recruitment process. We
network extensively with state, city and county management associations, attending more than
20 state and national conferences each year. In addition, we support and attend the meetings of
League of Women in Government, the Local Government Hispanic Network, National Forum for
Black Public Administrators and Engaging Local Government Leaders.
 We conduct comprehensive due diligence on candidates. Before we recommend a candidate to
you, we will have interview them via video, conducted reference calls, and media and social media
searches. Our knowledge of local government ensures that we can ask probing questions that
will verify their expertise.
 We are your partners in this important process. You are welcome to review all the resumes we
receive and we will share our honest assessment of the candidates.
 Our goal is your complete satisfaction. We are committed to working with you until you find the
candidate that is the best fit for your position.
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Confirmation Signature
We believe we have provided you with a comprehensive proposal; however, if you would like a service
that you do not see in our proposal, please let us know. We can most likely accommodate your request.
This proposal will remain in effect for a period of six months from the date of the proposal. We look
forward to working with you on this recruitment and selection process!

Client Name/Organization___________________________________________________________
Client Contact Name/Position _________________________________________________________
Signature ___________________________________________________________________________
Date ______________________

Billing Contact _____________________________________________________________________

Billing Contact Email ________________________________________________________________
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Optional Assessment Center

If requested, GovHR will perform an Assessment Center for candidates selected for interview as part of
the selection process. An Assessment Center is a useful tool for identifying and evaluating the strengths,
areas for improvement, skills, and abilities of the candidates. GovHR consultants will prepare all the
related documents and scoring sheets for any three (3) of the following exercises to be completed on the
Assessment Center day:
♦ In-Basket Exercise

♦ Budget Analysis Exercise

♦ Written/Oral Presentation Exercise

♦ Personnel Issues Exercise

♦ Leaderless Group Exercise

♦ Other exercise of the Client’s choosing

♦ Structured Interview

Optional Assessment Center Fee:

$7,500*

*The fee assumes that the Assessment Center will be held on one day and be limited to no more than five
candidates. For each additional candidate, the fee will increase by $750.
The fee includes the preparation of the Assessment Center material and a written report outlining the
findings of the Assessment Center as reported by the Assessors. We will assist the client in selecting three
(3) professionals from outside the organization to serve as Assessors in evaluating each candidate’s
strengths and weaknesses. The client will be responsible for paying a $500 stipend to each Assessor (and
possible mileage or other transportation costs for the assessors).
The Assessment Center fee does not include lodging, travel and meal expenses for the GovHR facilitator(s)
to be on-site for the Assessment Center. Actual expenses will be billed in addition to the fee. If the client
chooses to add the Assessment Center option, the fees and expenses for this will be billed separately.

Other Optional Services
GovTemps USA

Need an Interim? GovTempsUSA, a subsidiary of GovHR USA, specializes in the temporary placement of
positions in local government. The firm offers short-term assignments, in addition to long-term and
outsourced arrangements. Our placement professionals at GovTempsUSA have typically enjoyed
distinguished careers in local government and displayed a commitment to public service throughout their
career.

Recorded One-Way Video Interview of Candidates

Candidates we recommend for your consideration can complete a one-way video interview with 3 to 5
questions that will be recorded and which you can review electronically at your convenience. This can
occur prior to making your decision on which candidates to invite for an interview. Cost $100 per
candidate.
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Leadership/Personality Testing

GovHR has experience working with a wide variety of leadership and personality assessment tools,
depending on the qualities and experiences the client is seeking in their candidates. These include but
are not limited to Luminaspark, Caliper, DISC and others. Depending on the evaluation type selected
fees can range between $100 to $500 per candidate.

360° Evaluation

As a service to the Client, we offer the option to provide you with a proposal for a 360° performance
evaluation for the appointed position at six months into his or her employment. This evaluation will
include seeking feedback from both elected officials and department directors, along with any other
stakeholder the Client feels would be relevant and beneficial. This input will be obtained on a confidential
basis with comments known only to the consultant. If you are interested in this option, GovHR will prepare
a proposal for this service.
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JOSEPH A. DE LOPEZ
Joseph A. De Lopez is a Vice President with GovHR USA, and an experienced and professional public
safety executive and consultant. He has over 41 years of progressively responsible experience
covering the spectrum of police management, to include administration, policy development,
training, organizational analysis, security risk assessment, expert witness testimony and executive
screening activities.
He was formerly the Vice Chancellor for Safety and Security for the City Colleges of Chicago. He was hired by the City Colleges in 2011 to
coordinate the centralization and re-organization of the Office of Safety and Security. The City College of Chicago system is comprised of
eight primary locations and six satellite locations serving a student population of approximately 120,000. As Vice Chancellor, Mr. De Lopez
developed a plan to transition the Office of Safety and Security to a State Certified Police Department. He also implemented procedures to
standardize and integrate security technology solutions and implemented numerous programs and policies to enhance the safety on all of
the campuses.
Mr. De Lopez also served as the Chief of Police in Winnetka, Illinois, a community of 12,500 residents 14 miles from downtown Chicago. He
was hired as Chief in March of 2002. The Winnetka Police Department had a complement of 36 personnel, and a total budget of
approximately $6.3 million. During his tenure as Chief in Winnetka, De Lopez re-organized the Police Department, enhanced training of his
personnel through a collaborative effort with Oakton Community College and the Northeastern Illinois Public Training Academy (NIPSTA),
where he served in roles as President, Vice-President and as an Officer of the NIPSTA Foundation.
Mr. De Lopez also had a distinguished 31 year career with the Chicago Police Department, rising through the ranks to become Deputy
Superintendent. As the Deputy Superintendent of the Bureau of Technical Services for the Chicago Police Department Mr. De Lopez
commanded a bureau that was comprised of the police department’s Communication Division, Electronics and Motor Maintenance Division,
Evidence and Recovered Property Section, and General Support Division.
Mr. De Lopez has also been qualified as an expert witness in Federal Court for police operations and administrative matters, and has served
as a promotional and executive search assessor for the International Association of Chiefs of Police, Metro Dade Police Department, Illinois
State Police, Cook County Department of Personnel, and the Chicago Police Department.

PROFESSIONAL EDUCATION

MEMBERSHIPS AND AFFILIATIONS

•

•

•

Master’s degree in Criminal and Social Justice, Lewis
University, Romeoville, IL
Bachelor’s degree in Management, University of Illinois at
Chicago, IL

•
•
•
•
•

PROFESSIONAL DEVELOPMENT AND
SPEAKING ENGAGEMENTS
•
•
•
•
•

Police Administration at the Traffic Institute of Northwestern
University
Senior Management Institute for Police in Boston
Northwestern University’s Executive Management Program
City of Chicago Intergovernmental Executive Development
Program
Federal Bureau of Investigation Law Enforcement Executive
Development Program (MLEEDS)

•

PROFESSIONAL BACKGROUND
•
•
•
•

AWARDS
•

Northeastern Illinois Public Safety Training Academy (NIPSTA),
Former President
NIPSTA Foundation, Board of Directors
International Association of Chiefs of Police
Illinois Association of Chiefs of Police
Illinois Police Association
Hispanic American Police Command Officers Association
(HAPCOA), Former National President
Hispanic Institute for Law Enforcement (HILE), Former Board
Member

Senior Security Consultant, Elert & Associates
Vice Chancellor, City Colleges of Chicago
Chief of Police, Village of Winnetka, IL
Deputy Superintendent and various Command
Positions, Chicago Police Department

2013-Present
2011-2013
2002-2011
1971-2002

Numerous Professional, Civic and Community Awards

P: 847.380.3240
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Lee McCann
Lee McCann is a Vice President – Midwest Region for GovHR USA and has over 36 years of active
public safety experience. He works on executive search and general management consulting
projects.

Following his honorable discharge from the United States Army, Mr. McCann began his career in local law enforcement as a patrol officer in
Evergreen Park, Illinois. He rose through the ranks of that agency, attaining the highest merit position, Lieutenant, in less than ten years. In
1982 he was named Chief of Police in Buffalo Grove, Illinois and served as Chief of Police in Buffalo Grove & Skokie, Illinois for the next 23
years. While serving in Buffalo Grove, he led the police department in becoming one of the first 50 law enforcement agencies in the nation to
be accredited.
Mr. McCann accepted numerous leadership roles with intergovernmental agencies during his tenure as Chief of Police. He helped found and
manage the Lake County (Illinois) Major Crimes Task Force, served as Chairman of the Executive Committee of the Northwest Central
Dispatch System and was President of the Northern Illinois Police Crime Laboratory. He was Secretary of the Executive Board of the
Northwest Police Academy for ten years and was also President of the Northern Illinois Police Alarm System - a mutual aid organization that
provides manpower and other specialized services to member agencies during disaster and other emergency situations. During the five years
he served as President of this organization, Mr. McCann oversaw a 100% growth in membership to over 80 law enforcement agencies
serving a population of approximately 1,000,000 people.
Mr. McCann's consulting experience includes general police management studies, executive search & recruiting assignments, and service as
on-site assessment team leader for the Commission on Accreditation for Law Enforcement Agencies from 1987 to 2009. He also is a member
of several professional organizations and has served on the governing boards of civic and charitable organizations such as OMNI Youth
Services, United Way and as chairman of the Regional Action Planning Project, a local initiative to suppress street gang activity.

PROFESSIONAL EDUCATION
•
•
•

•
•
•
•

Chicago State University
FBI National Academy
Illinois Law Enforcement Executive Institute

Northern Illinois Police Alarm System, Former President
OMNI Youth Services, Former Governing Board
United Way, Former Governing Board
Regional Action Planning Project, Former Chairman

MEMBERSHIPS AND AFFILIATIONS

PROFESSIONAL BACKGROUND

•

Over 36 Years of Active Public Safety Experience
• Chief of Police, Skokie, IL
• Chief of Police, Buffalo Grove, IL
• Lieutenant and Various Command Positions,
Evergreen Park, IL

•
•
•
•

Lake County (Illinois) Sheriffs’ Merit Commission, Current
Chairman
Lake County (Illinois) Major Crimes Task Force, Co-founder and
Manager
Northwest Central Dispatch System, Former Chairman of the
Executive Committee
Northern Illinois Police Crime Laboratory, Former President
Northwest Police Academy, Former Secretary of the Executive
Board

P: 847.380.3240
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Police/Law Enforcement Recruitments

TYPE
Law
Enforcement

STATE

CLIENT

POSITION

Alaska
Illinois

Unalaska
Arlington Heights
Buffalo Grove
Cary
Des Plaines
Evanston
Glencoe
Grayslake
Highland Park
Hinsdale

Police Chief
Chief of Police (Virtual)
Chief of Police
Chief of Police
Chief of Police
Chief of Police
Public Safety Director
Chief of Police
Chief of Police
Police Chief (Professional Outreach)
Director of Campus Safety and Security,
Chief of Police
La Grange, IL - Chief of Police(Virtual)
Chief of Police
Chief of Police

Joliet Junior College
La Grange
La Grange Park
Lake Bluff
Lake County
Lake County/Nineteenth
Judicial Circuit Court
Lake Forest
Lincolnshire
Lincolnwood
Lisle
Mokena
Moline
Northbrook

Sherriff's Office Business Manager
Superintendent of Detention
(Professional Outreach)
Chief of Police
Chief of Police
Chief of Police
Chief of Police
Chief of Police
Chief of Police Selection Services
Chief of Police
Chief of Police

Northern Illinois University Chief of Police
Director of the Office of Professional
Northwestern University
Standards
Northwestern University
Police Department
Commander and Accreditation Manager
Commander (2 positions)
Chief of Police and Emergency
Oakton Community College Management
Princeton
Chief of Police
Schaumburg
Chief of Police
Deputy Police Chief
St. Charles
Chief of Police
Tinley Park
Chief of Police
Vernon Hills
Chief of Police
630 Dundee Road, Suite 130 Northbrook, IL 60062
847.380.3240 Fax: 866.401-3100 GovHRusa.com
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POPULATION YEAR
4,768
75,525
42,909
18,713
58,364
75,000
8,723
24,400
31,365
16,816

2018
2019
2013
2010
2020
2018
2013
2011
2017
2017

700,000
15,732
13,579
5,700
5,722
703,462

2020
2017
2014
2018
2013
2015

Multi
19,375
7,500
7,500
23,440
19,042
43,483
43,100
37,000

2018
2012
2016
2017
2019
2013
2010
2017
2017

44,098

2013

21,000

2014

21,000
21,000

2017
2018

46,000
7,700
75,000
75,000
33,264
58,000
25,911

2019
2017
2013
2018
2014
2011
2017

Police/Law Enforcement Recruitments

TYPE
Law

STATE
Illinois

Indiana
Michigan

Montana
Ohio
Pennsylvania

Virginia

Wisconsin

CLIENT
Villa Park

POSITION
Chief of Police (Virtual)

Wauconda
Woodridge
Wynstone Property
Owners Association
St. John
Ann Arbor
Midland
Midland
Bozeman
Kettering
Allegheny County
Ferguson Township
McCandless
Mt. Lebanon
Prince William County
Roanoke
Virginia Beach
Bayside
Beaver Dam
Beloit
Brown Deer
Burlington
DeForest
Evansville
Grafton
Middleton
Polk County
River Falls
Sparta
Sun Prairie
Waukesha

Chief of Police
Chief of Police
Director of Public Safety
Chief of Police
Deputy Police Chief
Chief of Police
Chief of Police
Chief of Police
Chief of Police
Police Superintendent
Police Chief
Chief of Police
Chief of Police
Chief of Police
Chief of Police
Chief of Police
Police Chief
Chief of Police
Police Chief
Chief of Police
Chief of Police
Chief of Police
Chief of Police
Chief of Police
Chief of Police
Chief Deputy Sheriff
Chief of Police
Chief of Police
Chief of Police
Chief of Police

630 Dundee Road, Suite 130 Northbrook, IL 60062
847.380.3240 Fax: 866.401-3100 GovHRusa.com
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POPULATION YEAR
22,038
2017
2020
13,758
2015
32,971
2011
1,500
15,677
117,700
42,000
42,000
39,860
55,870
1,230,000
18,300
28,457
33,137
460,457
100,220
442,707
4,400
15,000
36,966
12,000
10,511
10,000
5,124
11,766
21,000
43,476
15,200
9,600
32,894
72,489

2013
2015
2017
2011
2019
2015
2014
2016
2017
2016
2015
2020
2019
2020
2018
2010
2016
2014
2009
2018
2019
2019
2019
2016
2015
2014
2019
2019

Chief of Police
Advertising Source List
Budget $ 2,500
Ads Sources:

Golawenforcement.com

$80 /up to 90 days

Ilchiefs.org - (Illinois Assoc. of Chiefs of Police)

$150 /30 days

Indiana Association of Chiefs of Police (www.iacop.org) email blast

$250 /30 days

*theiacp.org (International Association of Chiefs of Police)

$200 /60 days

Iowa Police Chiefs Association (email brochure pdf to members)

Free

LinkedIn

$399 /30 days

*Michigan Chiefs Assoc.

$100 /30-90 days

Nawlee (Nat’l Assoc. Women LE Exec’s)

$25 /30 days

*thepoliceexecutive.com

$349 /60 days

*Wichiefs (Wisconsin Chiefs Assoc.)

$100 /30 days

Wilenet (Wisconsin Law Enf. Network)

FREE

Hispanic American Police Command Officers Association (HAPCOA)

$250 /30 days

National Organization of Black Law Enforcement Execs
app deadline up to 1yr

$300

Police Executive Research Forum (PERF) policeforum.org

Free

CALEA.org

Free

League of Wisconsin Municipalities

Free
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Executive Recruitment for

EVANSVILLE, WISCONSIN

CHIEF OF POLICE

GovHRUSA, LLC announces the recruitment
and selection process for Chief of Police for
the City of Evansville, Wisconsin. This
brochure provides background information on
the City of Evansville and Evansville Police
Department.
Qualified professionals may
submit a resume, cover letter and 5
professional references by October 9, 2019 to
consultants Joe De Lopez and Lee McCann at:
www.GovHRjobs.com.
Contact Joe De Lopez or Lee McCann at 847380-3240 or email any questions about this
position. Thank you for your interest in this
outstanding professional opportunity!
Joe De Lopez, Vice President
Lee McCann, Vice President
GovHRUSA, LLC
630 Dundee Road, Suite 130
Northbrook, Illinois 60062
847-380-3240
Formal Applications should be submitted to:
www.GovHRjobs.com
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Evansville, Wisconsin
• Will have a reputation as a leader with a high level of
honesty and integrity.
• Knowledge of accepted principles and practices of
police
administration
and
human
resources
management.
• Knowledge of collective bargaining and employee
relations.
• Be able to demonstrate excellent problem solving
skills.
• Be able to foster an inclusive workplace where
diversity is valued and leveraged to achieve the vision
and mission of the organization.

PROFESSIONAL ANNOUNCEMENT

• Candidates must be committed to training,
professional
development
and
community
engagement, as well as embracing the benefits and
techniques of community policing.

GovHR USA LLC is pleased to announce that the City of
Evansville,
Wisconsin,
resident
population
of
approximately 5,500, seeks experienced police leaders as
applicants to serve as this community’s next Chief of
Police.

• Should have a history of intergovernmental
cooperation and relationship building.

Evansville is located in south central Wisconsin
approximately 20 miles south of the Madison Wisconsin
metropolitan area. The Mayor and City Council delegate
day to day operations and management to the City
Administrator. The Chief of Police is appointed by the
Police Commission and reports to the City Administrator
for day to day operations.

• Should have experience interacting and collaborating
with other law enforcement agencies and mutual aid
groups.
• Must be knowledgeable of current best practices and
policies in policing, and ensure consistency in the
application of those policies.

The Evansville Police Department is staffed by eight (8)
full-time sworn police officers, four part-time sworn police
officers and two (2) secretaries one full-time and 1 parttime. Police Headquarters is located at 10 West Church
Street in Evansville. The department is a full service 24/7
organization. The Wisconsin Professional Police
Association (WPPA) is the officers’ collective bargaining
representative.

• Is expected to have excellent organizational
management skills and a clear understanding of
resource and budgetary allocations.
• Will possess well-developed
speaking skills.

writing

and

public

Successful candidates will possess a bachelor’s degree
from an accredited college or university with a focus on
criminal
justice,
public
administration,
business
administration or related fields. A master’s degree is
desirable. A combination of education, training and
experience may be substituted to meet the equivalent of
this requirement.

IDEAL CANDIDATE
The City is seeking an innovative and collaborative
professional with proven managerial and leadership
experience, as well as strong interpersonal and customer
service skills.
The ideal professional background and qualifications for
the Chief of Police position include:

Leadership training such as the F.B.I. National Academy,
Northwestern University’s School of Police Staff and
Command or similar programs is also desirable.
Candidates must possess a State of Wisconsin Law
Enforcement Standards Board Law Enforcement
Certification or be able to be certified within 6 months of
hire.

• Will have a minimum of five (5) years of progressively
responsible sworn law enforcement experience.
• Will have formal leadership experience in a law
enforcement agency at the rank of Sergeant or higher.

CHIEF OF POLICE
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Chief of Police
•
•
•
•
•
•
•
•

With a population of about 5,500, Evansville cherishes its
strong sense of community and small-town charm. As
Rock County’s Fastest Growing Community and voted
one of the Best Cities for Young Families in Wisconsin by
NerdWallet in 2016, residents gather often for shows,
festivals and celebrations. With its safe neighborhoods
and quiet tree-lined streets, small town values permeate
the way of life. Pride is taken in the exceptional schools,
noted historic district, numerous parks and historic library.

Baseball and softball diamonds
Basketball court
Tennis courts
Hiking areas
Picnic areas including five shelter houses
Playground areas in four locations
Disc Golf course
Skate Park

Located only 23 miles south of Madison and 18 miles west
of Janesville, Evansville offers small town living coupled
with easy access to the world-class universities, arts, and
entertainment traditionally found only in metropolitan
areas. Evansville is also home to nationally-recognized
local artists and artisans whose work is featured in local
galleries.

In addition to these parks located in the City, there are
nearby recreational facilities outside the City of
Evansville. They include:

In addition to a robust arts scene, Evansville offers
fantastic access to area parks, lakes, and trails - a
combination resulting in a fantastic quality of life for
Evansville residents!

Evansville
Sugar River Trail - 9 miles southwest of Evansville in
Albany

• Magnolia Bluff County Park - 4 miles southwest of
Evansville

• Gibbs Lake County Park - 5 miles northeast of
•

Designated as a Tree City USA since 2002 and Bird City
USA since 2011, Evansville is an outdoor enthusiast’s’
dream. Situated midway between two of Rock County’s
most picturesque parks - Gibbs Lake and Magnolia Bluff and planned future expansion of the Ice Age National
Scenic Trail, the Evansville area offers incredible
opportunities to live in and explore the great outdoors.

CITY PARKS AND RECREATION

The City of Evansville has over 58 acres of park and
recreational open space. Six neighborhood parks and the
flagship Leonard Leota Park comprise space available to
people in the greater Evansville area. The parks include:

•
•
•
•
•
•
•

Leonard Leota Park - North Madison Street
Westside Park - South Sixth Street
Countryside Park - North Water Street
Franklin Park - South Union Street
Seminary Park - South Fourth Street Peace Garden &
Labyrinth
Brzezinski Park - Corner of West Church and
Crawford Streets, Wheelchair Accessible Swings
Wind Prairie Park - South Second Street and Old
Highway 92

EVANSVILLE SCHOOLS

The Evansville Community School District is a district
which serves approximately 1,815 students. They take
pride in their small class sizes, their focus on the child as
an individual, their comprehensive approach to
academics, fine arts, physical fitness and technology
integration, and most importantly, a safe, caring, and
inclusive learning environment.

In the heart of Leonard Leota Park is Lake Leota, a 40acre, stream-fed body of water for canoeing, fishing and
ice skating. The 20 acres within the park were dredged to
restore the lake for recreational use and wildlife habitat.

Students in the Evansville Community School District
score at or above the state average in the state
assessments and Advanced Placement testing. In addi
tion, the Evansville Community School District and its
schools either meet or exceed the state expectations for
public schools.

The stone creek walls, picnic tables, bell tower, buildings
and other stone structures were built during the Great
Depression as Civilian Conservation Corps and Works
Progress Administration projects. Rehabilitation of the
creek walls is currently underway. Leonard Leota Park is
listed on the National Register of Historic Places as a
designed landscape.

The system consists of Levi Leonard Elementary School,
Theodore Robinson Intermediate School, J.C. McKenna
Middle School, and Evansville High School.

Leonard Leota Park also offers the following amenities:
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Evansville, Wisconsin
Quick Facts—City of Evansville

Focused on comprehensive positive interaction with the
community, the Police Department is very involved with
the community.

Mission Statement
The City of Evansville Police Department personnel
recognize itself as a professional agency. The Department
is dedicated to providing the public with the highest quality
service possible. This is accomplished through a positive
attitude, good public relations, knowledge, training,
education, and enforcement.
Quick Facts-Evansville Police Department-2018
Calls for Service

THE EVANSVILLE POLICE
DEPARTMENT
The Evansville Police Department is a full service
municipal law enforcement agency. In addition to the
Chief of Police sworn staffing consists of one Lieutenant,
one Sergeant, 6 full-time Police Officers, 4 part-time
Police Officers, one full-time Secretary and one part-time
Secretary.
In 2014, the Evansville police department earned
accreditation through the 3 year accreditation process of
the Wisconsin Law Enforcement Accreditation Group
(WILEAG). On May 1, 2017, the Evansville police
department again was granted a 3 year re-accreditation
through the Wisconsin Law Enforcement Accreditation
Group (WILEAG). The Sergeant and Police Officers are
represented by the Wisconsin Professional Police
Association (WPPA).
The Rock County Communications Center dispatches the
City of Evansville Police Department including 911
emergency service. The center provides 24-hour
dispatching services for all law enforcement, fire and EMS
agencies in Rock County. The Rock County
Communication Center is the only Public Safety
Communication Center in the United States to have
achieved its fifth 3-year Accreditation by CALEA
(Commission on Accreditation for Law Enforcement
Agencies). The Rock County Communications Center is
the only CALEA accredited center in the state of
Wisconsin.
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14, 019

Total Group A Crimes

139

Total Group A Arrests

58

Total Group B Offenses and Arrests

157

Annual Operating Budget (FY 2019)

$1.2M

Chief of Police

CANDIDATE QUALIFICATION
CRITERIA (Not listed in order of

The next Chief of Police will have excellent financial
management skills. A clear understanding of resource
management and budgetary limitations are essential to
his/her success.

The successful candidate will possess a bachelor’s
degree in criminal justice, law enforcement or related field
from an accredited college or university. A master’s
degree is desirable. (A combination of education, training
and experience may be substituted to meet the equivalent
of this requirement.)

The ability to establish positive working relationships with
residents, business persons, elected and appointed
officials and other law enforcement partners and
stakeholders is essential.

importance)

The next Chief of Police will have an inclusive leadership
and management style and not micromanage the
Evansville Police Department.

Leadership training such as the F.B.I. National Academy,
Northwestern University’s School of Police Staff and
Command, command training from the Southern Police
Institute or similar programs is also desirable.

MANAGEMENT AND LEADERSHIP
STYLE (Not listed in order of

A minimum of five years of progressively responsible law
enforcement experience, including formal leadership
experience in a law enforcement agency at the rank of
Sergeant or higher.

importance)

The next chief of Police will be a relationship builder.

Successful candidates must have the experience
necessary to review the department’s organizational
structure, staffing and personnel assignments and the
ability to make changes where appropriate to ensure the
department is capable to properly carry out its mission and
responsibility.

Successful candidates will have a history of collaboration,
cooperation, relationship building and teamwork. They will
have a proven history of practicing the principles of
community policing and building community problem
solving partnerships. They will be committed to training,
professional development and community engagement.

Will be a “working Chief” who balances administrative
responsibilities with an appropriate amount of community
visibility and engagement. Be willing to fill staffing needs
when necessary and accompany officers on patrol to
maintain a working knowledge of operations and the
community.

The next Chief of Police will have an approachable and
available management style encouraging effective
communications among the staff of the Police
Department, other municipal employees and the
community at large. He or she will regularly demonstrate
active listening skills and will seek information input and
welcome and encourage diversity.

He or she should have experience in labor/management
interactions and succession planning, and a commitment
to continued professional development of all members of
the Police Department.

Successful candidates should be very familiar with
professional best practices.
Experience with police
accreditation is desirable.
The ideal candidate should demonstrate leadership skills
worthy of following and/or replicating by the members of
the Evansville Police Department.

Successful candidates will possess or be able to obtain a
valid Wisconsin driver’s license. They will be certified by
the Wisconsin Law Enforcement Training and Standards
Board or be eligible for such certification.
Knowledge of and experience with news media relations
and experience with and support of the use of social
media is an important trait.
Understanding of current best policing practices and
policies is essential, while having a forward-focused vision
for the Department.
The Chief will actively promote Community Policing
concepts and principles, and encourage an active
collaboration between members of the Police Department
and the community.
The next Chief should be a solutions oriented problem
solver.
Successful candidates will have experience in addressing
internal organizational and personnel issues that are
present in most police agencies.
They will have
demonstrated ability in addressing these matters in a
positive, professional, impartial, and timely manner.
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CHALLENGES & OPPORTUNITES
The new Chief of Police will need to be a person with demonstrated leadership skills. The Chief should honor and
respect community history and expectations, while becoming aware of and addressing past problems as needed.
The Chief of Police must lead by example. The Chief of Police, and the department as a whole must be part of the
community. The Evansville Police Department has many notable community relations initiatives in practice. These can
be reinforced and expanded upon.
The City of Evansville is a growing community. The next Chief of Police must be able to plan for anticipated residential
and commercial growth and that growth’s impact in terms of police services to the community.
The current and future organizational structure should be examined.

LEADERSHIP
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Compensation and Benefits
The annual salary range for this position is $85,000-$89,000 depending on qualifications.
The City of Evansville also offers an attractive benefits package.
Interested professionals may submit a resume, cover letter and contact information regarding 5 professional
references by October 09, 2019 to consultants Joe De Lopez and Lee McCann at: www.GovHRjobs.com.
Electronic submissions are required. Telephone inquiries: (847) 380-3240
THE CITY OF EVANSVILLE IS AN EQUAL OPPORTUNITY EMPLOYER
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Resolution No. 20-11-2452
Monona Common Council
AMENDING THE 2020 OPERATING BUDGET TO FUND
POLICE CHIEF RECRUITMENT SERVICES
WHEREAS, Police Chief Walter Ostrenga is retiring after 16 years of service to the City on December
31, 2020; and,
WHEREAS, under Chapter 112-7 of the Monona Code of Ordinances, the Police and Fire Commission
(PFC) is responsible for the selection and appointment of a new Chief of Police and has requested
assistance in the Police Chief search from a qualified executive search contractor; and,
WHEREAS, the PFC received proposals and unanimously recommended the selection of GovHR USA
at a cost of $20,000; and,
WHEREAS, these recruitment services were not planned or budgeted in 2020. The contract fee of
$20,000 will need to be allocated from Undesignated General Fund Reserves.
NOW, THEREFORE BE IT RESOLVED, by the Common Council of the City of Monona, Dane
County, Wisconsin that the 2020 Operating Budget is hereby amended to use $20,000 from the General
Fund Balance for police chief recruitment services as contracted with GovHR USA.

Adopted this ______ day of ____________________________, 2020.
BY ORDER OF THE CITY COUNCIL
CITY OF MONONA, WISCONSIN

Mary K. O’ Connor
Mayor

Joan Andrusz
City Clerk

Approval Requested By: City Administrator and Police and Fire Commission

Council Action:
Date Introduced:
Date Approved:

11-16-20
_______
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City of Monona
POLICY AND FISCAL NOTE

X

Original

_______ Update

Substitute No. _________
Resolution No. 11-20-2451 & 11-20-2452
Ordinance Amendment No. ________

Title: Police Chief Search
Policy Analysis Statement:
Brief Description Of Proposal:

The Police and Fire Commission received 4 proposals for the police chief search. GovHR was the lowest at $20,000 and
recommended to City Council for approval.
The city did not budget for this and thus will need to use fund balance.
Current Policy Or Practice:

Not Included in the 2020 budget
Impact Of Adopting Proposal:

Reduces Fund Balance by $20,000
Fiscal Estimate:
Fiscal Effect (check/circle all that apply)
___ No fiscal effect
___ Creates new expenditure account
___ Creates new revenue account
___ Increases expenditures
___ Increases revenues
___ Increases/decreases fund balance _____________ Fund

Budget Effect:
___ Expenditure authorized in budget
___ No change to budget required
X Expenditure not authorized in budget
___ Budget amendment required
Vote Required:
___ Majority
X Two-Thirds

Narrative/assumptions About Long Range Fiscal Effect:

Expenditure/Revenue Changes:
Budget Amendment No. __20-24__

Budget Amendment Required ______

Account Number

Account Name

Fund
100
100

CC
51
49

Account
51430
49300

Object
340
‘000

Budget
Prior to
Change

Recruitment Expense
Fund Balance Applied

2,500
413,311

Totals

Prepared By:
Department: PFC
Prepared By:
Reviewed By: Marc Houtakker

Date:
Date: 11/13/20
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Debit

Credit

20,000
20,000

Amended
Budget

22,500
433,311

