
AGENDA 
 

CITY COUNCIL 
MONONA PUBLIC LIBRARY MUNICIPAL ROOM 

1000 NICHOLS ROAD 
MONDAY, MARCH 4, 2019 

7:00 P.M. 
 
 

 

A. Call to Order. 
 
B. Roll Call and Pledge of Allegiance. 
 
C. Approval of Minutes from February 18, 2019. 
 
D. Appearances.   
 
E. Public Hearing. (None) 
 
F. Consent Agenda. 
  

1. Approval of Application for 2018/2019 Operator License: 
 

a. Jake R. Dorow, O’Connell’s Liquor 
 
2. Approval of Applications for 2018/2020 Operator Licenses: 

 
b. Tonya A. Baumann, Breakwater 
c. Lisa M. Putnam, Breakwater 

 
G. Council Action Items. 
 

1. Unfinished Business. 
  
 a. Consideration of Resolution 19-2-2238 A Resolution to Address Climate Change 

Through 100 Percent Clean Energy and Resilience (Sustainability Committee). 
 
 b. Convene in Closed Session under Wisconsin Statute section 19.85(1)(g) Conferring with 

legal counsel for the governmental body who is rendering oral or written advice 
concerning strategy to be adopted by the body with respect to litigation in which it is or is 
likely to become involved (Four Lakes Yacht Club v. City of Monona, et al) and section 
19.85(1)(e) Deliberating or negotiating the purchasing of public properties, the investing 
of public funds, or conducting other specified public business, whenever competitive or 
bargaining reasons require a closed session (Firefighters Local 311 contract). 

 
c. Reconvene in Open Session Under Wisconsin Statute Section 19.85(2). 

 
 d. Discussion and Possible Action on Items Arising from Closed Session (Four Lakes Yacht 

Club v. City of Monona, et al). 
 

2. New Business. 
 
a. Consideration of Resolution 19-3-2329 Approval of a Cost Sharing Agreement Between 

the City of Madison and the City of Monona for the Reconstruction of Bridge Road 
(Public Works Director). 

 



 

 b. Consideration of Resolution 19-3-2330 Approving a Proposal from MSA Professional 
Services for Design and Construction Administration Services for the Winnequah Road 
Bridge Replacement Project (Public Works Director). 

 
 c. Update/Discussion on Status of WI DNR Knowles-Nelson Stewardship Grant 

Application (Parks and Recreation Director). 
 
 d. Consideration of Resolution 19-3-2332 Authorizing the Issuance and Sale of 

$6,000,000 General Obligation Promissory Notes, Series 2019A (Finance Director). 
 
 e. Consideration Resolution 19-3-2331 Proclaiming the Month of May as Historic 

Preservation and Archaeology Month (Landmarks Commission). 
 
* f. Consideration of Resolution 19-3-2333 A Resolution Approving the Terms of a  
  Two-Year Contract with International Association of Firefighters Local 311 (Finance and 

Personnel Committee). 
 
H. Reports of Committees, Commissions, Boards, Mayor, City Administrator, City Attorney, and 

Department Managers. 
 

1. Agendas, Supporting Documents, and Minutes are Available on the Monona Web Page – 
www.mymonona.com. 

 
I. Appointments. 
 
J. Adjournment. 
 
 
 
 
*Request for immediate action 
 
 
 
NOTE:  Upon reasonable notice, the City of Monona will accommodate the needs of disabled individuals 
through auxiliary aids or services.  For additional information or to request this service, contact Joan 
Andrusz at (608) 222-2525 (not a TDD telephone number) Fax: (608) 222-9225 or through the City 
Police Department TDD telephone number 441-0399.  The public is notified that any final action taken at 
a previous meeting may be reconsidered pursuant to the City of Monona ordinances.  A suspension of the 
rules may allow for final action to be taken on an item of New Business.  It is possible that members of 
and a possible quorum of members of other governmental bodies of the municipality may be in 
attendance at the above stated meeting to gather information or speak about a subject over which they 
have decision-making responsibility.  Any governmental body at the above stated meeting will take no 
action other than the governmental body specifically referred to above in this notice.  
POSTED February 28, 2019 on the City Hall, Library, and Community Center bulletin boards and on the 
City of Monona’s website mymonona.com.                                              
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Resolution No. 19-3-2332 
Monona Common  Council 

 
A RESOLUTION AUTHORIZING THE ISSUANCE AND SALE OF 

$6,000,000 GENERAL OBLIGATION PROMISSORY NOTES, SERIES 2019A 
 

WHEREAS, the Common Council hereby finds and determines that it is necessary, desirable and 
in the best interest of the City of Monona, Dane County, Wisconsin (the "City") to raise funds for public 
purposes, including paying the cost of projects included in the City's 2019 Capital Improvement Program 
and providing funds for payment of settlement of a lawsuit (the "Project");  

WHEREAS, the Common Council hereby finds and determines that the Project is within the 
City's power to undertake and therefore serves a "public purpose" as that term is defined in Section 
67.04(1)(b), Wisconsin Statutes;  

WHEREAS, the City is authorized by the provisions of Section 67.12(12), Wisconsin Statutes, to 
borrow money and issue general obligation promissory notes for such public purposes; and  

WHEREAS, it is the finding of the Common Council that it is necessary, desirable and in the 
best interest of the City to sell its general obligation promissory notes (the "Notes") to Hutchinson, 
Shockey, Erley & Co. (the "Purchaser"), pursuant to the terms and conditions of its note purchase 
proposal attached hereto as Exhibit A and incorporated herein by this reference (the "Proposal"). 

NOW, THEREFORE, BE IT RESOLVED by the Common Council of the City of Monona, 
Dane County, Wisconsin, that: 

Section 1.  Authorization and Sale of the Notes.  For the purpose of paying the cost of the Project, 
there shall be borrowed pursuant to Section 67.12(12), Wisconsin Statutes, the principal sum of SIX 
MILLION DOLLARS ($6,000,000) from the Purchaser in accordance with the terms and conditions of 
the Proposal.  The Proposal is hereby accepted and the Mayor and City Clerk or other appropriate officers 
of the City are authorized and directed to execute an acceptance of the Proposal on behalf of the City.  To 
evidence the obligation of the City, the Mayor and City Clerk are hereby authorized, empowered and 
directed to make, execute, issue and sell to the Purchaser for, on behalf of and in the name of the City, the 
Notes aggregating the principal amount of SIX MILLION DOLLARS ($6,000,000) for the sum set forth 
on the Proposal, plus accrued interest to the date of delivery. 

Section 2.  Terms of the Notes.  The Notes shall be designated "General Obligation Promissory 
Notes, Series 2019A"; shall be issued in the aggregate principal amount of $6,000,000; shall be dated 
April 1, 2019; shall be in the denomination of $5,000 or any integral multiple thereof; shall be numbered 
R-1 and upward; and shall bear interest at the rates per annum and mature on October 1 of each year, in 
the years and principal amounts as set forth on the Pricing Summary attached hereto as Exhibit B-1 and 
incorporated herein by this reference.  Interest shall be payable semi-annually on April 1 and October 1 of 
each year commencing on April 1, 2020.  Interest shall be computed upon the basis of a 360-day year of 
twelve 30-day months and will be rounded pursuant to the rules of the Municipal Securities Rulemaking 
Board.  The schedule of principal and interest payments due on the Notes is set forth on the Debt Service 
Schedule attached hereto as Exhibit B-2 and incorporated herein by this reference (the "Schedule"). 

Section 3.  Redemption Provisions.  The Notes maturing on October 1, 2027 and thereafter are 
subject to redemption prior to maturity, at the option of the City, on October 1, 2026 or on any date 
thereafter.  Said Notes are redeemable as a whole or in part, and if in part, from maturities selected by the 
City, and within each maturity by lot, at the principal amount thereof, plus accrued interest to the date of 
redemption. 
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If the Proposal specifies that any of the Notes are subject to mandatory redemption, the terms of 
such mandatory redemption shall be set forth on an attachment hereto as Exhibit MRP and incorporated 
herein by this reference.  Upon the optional redemption of any of the Notes subject to mandatory 
redemption, the principal amount of such Notes so redeemed shall be credited against the mandatory 
redemption payments established in Exhibit MRP for such Notes in such manner as the City shall direct. 

Section 4.  Form of the Notes.  The Notes shall be issued in registered form and shall be executed 
and delivered in substantially the form attached hereto as Exhibit C and incorporated herein by this 
reference. 

Section 5.  Tax Provisions. 

(A)  Direct Annual Irrepealable Tax Levy.  For the purpose of paying the principal of and 
interest on the Notes as the same becomes due, the full faith, credit and resources of the City are hereby 
irrevocably pledged, and there is hereby levied upon all of the taxable property of the City a direct annual 
irrepealable tax in the years 2019 through 2027 for payments due in the years 2020 through 2028 in the 
amounts set forth on the Schedule. 

(B)  Tax Collection.  So long as any part of the principal of or interest on the Notes 
remains unpaid, the City shall be and continue without power to repeal such levy or obstruct the 
collection of said tax until all such payments have been made or provided for.  After the issuance of the 
Notes, said tax shall be, from year to year, carried onto the tax roll of the City and collected in addition to 
all other taxes and in the same manner and at the same time as other taxes of the City for said years are 
collected, except that the amount of tax carried onto the tax roll may be reduced in any year by the 
amount of any surplus money in the Debt Service Fund Account created below. 

(C)  Additional Funds.  If at any time there shall be on hand insufficient funds from the 
aforesaid tax levy to meet principal and/or interest payments on said Notes when due, the requisite 
amounts shall be paid from other funds of the City then available, which sums shall be replaced upon the 
collection of the taxes herein levied. 

Section 6.  Segregated Debt Service Fund Account. 

(A)  Creation and Deposits.  There be and there hereby is established in the treasury of 
the City, if one has not already been created, a debt service fund, separate and distinct from every other 
fund, which shall be maintained in accordance with generally accepted accounting principles.  Debt 
service or sinking funds established for obligations previously issued by the City may be considered as 
separate and distinct accounts within the debt service fund. 

Within the debt service fund, there hereby is established a separate and distinct account 
designated as the "Debt Service Fund Account for General Obligation Promissory Notes, Series 2019A" 
(the "Debt Service Fund Account") and such account shall be maintained until the indebtedness evidenced 
by the Notes is fully paid or otherwise extinguished.  There shall be deposited into the Debt Service Fund 
Account (i) all accrued interest received by the City at the time of delivery of and payment for the Notes; 
(ii) any premium which may be received by the City above the par value of the Notes and accrued interest 
thereon; (iii) all money raised by the taxes herein levied and any amounts appropriated for the specific 
purpose of meeting principal of and interest on the Notes when due; (iv) such other sums as may be 
necessary at any time to pay principal of and interest on the Notes when due; (v) surplus monies in the 
Borrowed Money Fund as specified below; and (vi) such further deposits as may be required by Section 
67.11, Wisconsin Statutes. 

(B)  Use and Investment.  No money shall be withdrawn from the Debt Service Fund 
Account and appropriated for any purpose other than the payment of principal of and interest on the Notes 
until all such principal and interest has been paid in full and the Notes canceled; provided (i) the funds to 
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provide for each payment of principal of and interest on the Notes prior to the scheduled receipt of taxes 
from the next succeeding tax collection may be invested in direct obligations of the United States of 
America maturing in time to make such payments when they are due or in other investments permitted by 
law; and (ii) any funds over and above the amount of such principal and interest payments on the Notes 
may be used to reduce the next succeeding tax levy, or may, at the option of the City, be invested by 
purchasing the Notes as permitted by and subject to Section 67.11(2)(a), Wisconsin Statutes, or in 
permitted municipal investments under the pertinent provisions of the Wisconsin Statutes ("Permitted 
Investments"), which investments shall continue to be a part of the Debt Service Fund Account.  Any 
investment of the Debt Service Fund Account shall at all times conform with the provisions of the 
Internal Revenue Code of 1986, as amended (the "Code") and any applicable Treasury Regulations (the 
"Regulations"). 

(C)  Remaining Monies.  When all of the Notes have been paid in full and canceled, and 
all Permitted Investments disposed of, any money remaining in the Debt Service Fund Account shall be 
transferred and deposited in the general fund of the City, unless the Common Council directs otherwise. 

Section 7.  Proceeds of the Notes; Segregated Borrowed Money Fund.  The proceeds of the Notes 
(the "Note Proceeds") (other than any premium and accrued interest which must be paid at the time of the 
delivery of the Notes into the Debt Service Fund Account created above) shall be deposited into a special 
fund separate and distinct from all other funds of the City and disbursed solely for the purpose or 
purposes for which borrowed or for the payment of the principal of and the interest on the Notes.  Monies 
in the Borrowed Money Fund may be temporarily invested in Permitted Investments.  Any monies, 
including any income from Permitted Investments, remaining in the Borrowed Money Fund after the 
purpose or purposes for which the Notes have been issued have been accomplished, and, at any time, any 
monies as are not needed and which obviously thereafter cannot be needed for such purpose(s) shall be 
deposited in the Debt Service Fund Account. 

Section 8.  No Arbitrage.  All investments made pursuant to this Resolution shall be Permitted 
Investments, but no such investment shall be made in such a manner as would cause the Notes to be 
"arbitrage bonds" within the meaning of Section 148 of the Code or the Regulations and an officer of the 
City, charged with the responsibility for issuing the Notes, shall certify as to facts, estimates, 
circumstances and reasonable expectations in existence on the date of delivery of the Notes to the 
Purchaser which will permit the conclusion that the Notes are not "arbitrage bonds," within the meaning 
of the Code or Regulations. 

Section 9.  Compliance with Federal Tax Laws.  (a)  The City represents and covenants that the 
projects financed by the Notes and the ownership, management and use of the projects will not cause the 
Notes to be "private activity bonds" within the meaning of Section 141 of the Code.  The City further 
covenants that it shall comply with the provisions of the Code to the extent necessary to maintain the 
tax-exempt status of the interest on the Notes including, if applicable, the rebate requirements of Section 
148(f) of the Code.  The City further covenants that it will not take any action, omit to take any action or 
permit the taking or omission of any action within its control (including, without limitation, making or 
permitting any use of the proceeds of the Notes) if taking, permitting or omitting to take such action 
would cause any of the Notes to be an arbitrage bond or a private activity bond within the meaning of the 
Code or would otherwise cause interest on the Notes to be included in the gross income of the recipients 
thereof for federal income tax purposes.  The City Clerk or other officer of the City charged with the 
responsibility of issuing the Notes shall provide an appropriate certificate of the City certifying that the 
City can and covenanting that it will comply with the provisions of the Code and Regulations. 

(b) The City also covenants to use its best efforts to meet the requirements and restrictions of 
any different or additional federal legislation which may be made applicable to the Notes provided that in 
meeting such requirements the City will do so only to the extent consistent with the proceedings 
authorizing the Notes and the laws of the State of Wisconsin and to the extent that there is a reasonable 
period of time in which to comply. 
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Section 10.  Designation as Qualified Tax-Exempt Obligations.  The Notes are hereby designated 
as "qualified tax-exempt obligations" for purposes of Section 265 of the Code, relating to the ability of 
financial institutions to deduct from income for federal income tax purposes, interest expense that is 
allocable to carrying and acquiring tax-exempt obligations.   

Section 11.  Execution of the Notes; Closing; Professional Services.  The Notes shall be issued in 
printed form, executed on behalf of the City by the manual or facsimile signatures of the Mayor and City 
Clerk, authenticated, if required, by the Fiscal Agent (defined below), sealed with its official or corporate 
seal, if any, or a facsimile thereof, and delivered to the Purchaser upon payment to the City of the 
purchase price thereof, plus accrued interest to the date of delivery (the "Closing").  The facsimile 
signature of either of the officers executing the Notes may be imprinted on the Notes in lieu of the manual 
signature of the officer but, unless the City has contracted with a fiscal agent to authenticate the Notes, at 
least one of the signatures appearing on each Note shall be a manual signature.  In the event that either of 
the officers whose signatures appear on the Notes shall cease to be such officers before the Closing, such 
signatures shall, nevertheless, be valid and sufficient for all purposes to the same extent as if they had 
remained in office until the Closing.  The aforesaid officers are hereby authorized and directed to do all 
acts and execute and deliver the Notes and all such documents, certificates and acknowledgements as may 
be necessary and convenient to effectuate the Closing.  The City hereby authorizes the officers and agents 
of the City to enter into, on its behalf, agreements and contracts in conjunction with the Notes, including 
but not limited to agreements and contracts for legal, trust, fiscal agency, disclosure and continuing 
disclosure, and rebate calculation services.  Any such contract heretofore entered into in conjunction with 
the issuance of the Notes is hereby ratified and approved in all respects. 

Section 12.  Payment of the Notes; Fiscal Agent.  The principal of and interest on the Notes shall 
be paid by Associated Trust Company, National Association, Green Bay, Wisconsin, which is hereby 
appointed as the City's registrar and fiscal agent pursuant to the provisions of Section 67.10(2), Wisconsin 
Statutes (the "Fiscal Agent").  The City hereby authorizes the Mayor and City Clerk or other appropriate 
officers of the City to enter a Fiscal Agency Agreement between the City and the Fiscal Agent.  Such 
contract may provide, among other things, for the performance by the Fiscal Agent of the functions listed 
in Wis. Stats. Sec. 67.10(2)(a) to (j), where applicable, with respect to the Notes. 

Section 13.  Persons Treated as Owners; Transfer of Notes.  The City shall cause books for the 
registration and for the transfer of the Notes to be kept by the Fiscal Agent.  The person in whose name 
any Note shall be registered shall be deemed and regarded as the absolute owner thereof for all purposes 
and payment of either principal or interest on any Note shall be made only to the registered owner thereof.  
All such payments shall be valid and effectual to satisfy and discharge the liability upon such Note to the 
extent of the sum or sums so paid. 

Any Note may be transferred by the registered owner thereof by surrender of the Note at the 
office of the Fiscal Agent, duly endorsed for the transfer or accompanied by an assignment duly executed 
by the registered owner or his attorney duly authorized in writing.  Upon such transfer, the Mayor and 
City Clerk shall execute and deliver in the name of the transferee or transferees a new Note or Notes of a 
like aggregate principal amount, series and maturity and the Fiscal Agent shall record the name of each 
transferee in the registration book.  No registration shall be made to bearer.  The Fiscal Agent shall cancel 
any Note surrendered for transfer. 

The City shall cooperate in any such transfer, and the Mayor and City Clerk are authorized to 
execute any new Note or Notes necessary to effect any such transfer. 

Section 14.  Record Date.  The 15th day of the calendar month next preceding each interest 
payment date shall be the record date for the Notes (the "Record Date").  Payment of interest on the Notes 
on any interest payment date shall be made to the registered owners of the Notes as they appear on the 
registration book of the City at the close of business on the Record Date. 



 

 -5- 
QB\56009383.1  

Section 15.  Utilization of The Depository Trust Company Book-Entry-Only System.  In order to 
make the Notes eligible for the services provided by The Depository Trust Company, New York, New 
York ("DTC"), the City agrees to the applicable provisions set forth in the Blanket Issuer Letter of 
Representations, which the City Clerk or other authorized representative of the City is authorized and 
directed to execute and deliver to DTC on behalf of the City to the extent an effective Blanket Issuer 
Letter of Representations is not presently on file in the City Clerk's office. 

Section 16.  Official Statement.  The Common Council hereby approves the Preliminary Official 
Statement with respect to the Notes and deems the Preliminary Official Statement as "final" as of its date 
for purposes of SEC Rule 15c2-12 promulgated by the Securities and Exchange Commission pursuant to 
the Securities and Exchange Act of 1934 (the "Rule").  All actions taken by officers of the City in 
connection with the preparation of such Preliminary Official Statement and any addenda to it or final 
Official Statement are hereby ratified and approved.  In connection with the Closing, the appropriate City 
official shall certify the Preliminary Official Statement and any addenda or final Official Statement.  The 
City Clerk shall cause copies of the Preliminary Official Statement and any addenda or final Official 
Statement to be distributed to the Purchaser. 

Section 17.  Undertaking to Provide Continuing Disclosure.  The City hereby covenants and 
agrees, for the benefit of the owners of the Notes, to enter into a written undertaking (the "Undertaking") 
if required by the Rule to provide continuing disclosure of certain financial information and operating 
data and timely notices of the occurrence of certain events in accordance with the Rule.  The Undertaking 
shall be enforceable by the owners of the Notes or by the Purchaser on behalf of such owners (provided 
that the rights of the owners and the Purchaser to enforce the Undertaking shall be limited to a right to 
obtain specific performance of the obligations thereunder and any failure by the City to comply with the 
provisions of the Undertaking shall not be an event of default with respect to the Notes). 

To the extent required under the Rule, the Mayor and City Clerk, or other officer of the City 
charged with the responsibility for issuing the Notes, shall provide a Continuing Disclosure Certificate for 
inclusion in the transcript of proceedings, setting forth the details and terms of the City's Undertaking. 

Section 18.  Record Book.  The City Clerk shall provide and keep the transcript of proceedings as 
a separate record book (the "Record Book") and shall record a full and correct statement of every step or 
proceeding had or taken in the course of authorizing and issuing the Notes in the Record Book. 

Section 19.  Bond Insurance.  If the Purchaser determines to obtain municipal bond insurance 
with respect to the Notes, the officers of the City are authorized to take all actions necessary to obtain 
such municipal bond insurance.  The Mayor and City Clerk are authorized to agree to such additional 
provisions as the bond insurer may reasonably request and which are acceptable to the Mayor and City 
Clerk including provisions regarding restrictions on investment of Note proceeds, the payment procedure 
under the municipal bond insurance policy, the rights of the bond insurer in the event of default and 
payment of the Notes by the bond insurer and notices to be given to the bond insurer.  In addition, any 
reference required by the bond insurer to the municipal bond insurance policy shall be made in the form 
of Note provided herein. 
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Section 20.  Conflicting Resolutions; Severability; Effective Date.  All prior resolutions, rules or 
other actions of the Common Council or any parts thereof in conflict with the provisions hereof shall be, 
and the same are, hereby rescinded insofar as the same may so conflict.  In the event that any one or more 
provisions hereof shall for any reason be held to be illegal or invalid, such illegality or invalidity shall not 
affect any other provisions hereof.  The foregoing shall take effect immediately upon adoption and 
approval in the manner provided by law. 

 

Adopted this _______day of _________________________, 2019. 
 
 
 
      BY ORDER OF THE CITY COUNCIL 
      CITY OF MONONA, WISCONSIN 
 
   
   
      Mary K. O’Connor 
      Mayor 
 
 
 ATTEST:   
      Joan Andrusz 
 City Clerk (SEAL) 
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EXHIBIT A 
 

Note Purchase Proposal 

To be provided by the Purchaser and incorporated into the Resolution. 

(See Attached) 
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EXHIBIT B-1 
 

Pricing Summary 
 
 

To be provided by the Purchaser and incorporated into the Resolution. 
 
 

(See Attached) 
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EXHIBIT B-2 
 

Debt Service Schedule and Irrepealable Tax Levies 
 
 

To be provided by the Purchaser and incorporated into the Resolution.  
 
 

(See Attached) 
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[EXHIBIT MRP 
 

Mandatory Redemption Provision 

The Notes due on October 1, ____, ____ and ____ (the "Term Bonds") are subject to mandatory 
redemption prior to maturity by lot (as selected by the Depository) at a redemption price equal to One 
Hundred Percent (100%) of the principal amount to be redeemed plus accrued interest to the date of 
redemption, from debt service fund deposits which are required to be made in amounts sufficient to 
redeem on October 1 of each year the respective amount of Term Bonds specified below: 

For the Term Bonds Maturing on October 1,         

 Redemption 
       Date       Amount 
 ____ $______ 
 ____   ______ 
 ____   ______ (maturity) 

For the Term Bonds Maturing on October 1,         

 Redemption 
       Date       Amount 
 ____ $______ 
 ____   ______ 
 ____   ______ (maturity) 

For the Term Bonds Maturing on October 1,         

 Redemption 
       Date       Amount 
 ____ $______ 
 ____   ______ 
 ____   ______ (maturity) 

For the Term Bonds Maturing on October 1,         

 Redemption 
       Date       Amount 
 ____ $______ 
 ____   ______ 
 ____   ______ (maturity)] 
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EXHIBIT C 
 

(Form of Note) 
 
 

UNITED STATES OF AMERICA 
REGISTERED STATE OF WISCONSIN DOLLARS 

DANE COUNTY 
NO. R-___ CITY OF MONONA $_______ 

GENERAL OBLIGATION PROMISSORY NOTE, SERIES 2019A 
 

MATURITY DATE: ORIGINAL DATE OF ISSUE: INTEREST RATE: CUSIP: 
    

October 1, _____ April 1, 2019 ____% ______ 
 

DEPOSITORY OR ITS NOMINEE NAME:  CEDE & CO. 

PRINCIPAL AMOUNT: _______________________ THOUSAND DOLLARS ($__________) 

FOR VALUE RECEIVED, the City of Monona, Dane County, Wisconsin (the "City"), hereby 
acknowledges itself to owe and promises to pay to the Depository or its Nominee Name (the 
"Depository") identified above (or to registered assigns), on the maturity date identified above, the 
principal amount identified above, and to pay interest thereon at the rate of interest per annum identified 
above, all subject to the provisions set forth herein regarding redemption prior to maturity.  Interest shall 
be payable semi-annually on April 1 and October 1 of each year commencing on April 1, 2020 until the 
aforesaid principal amount is paid in full.  Both the principal of and interest on this Note are payable to 
the registered owner in lawful money of the United States.  Interest payable on any interest payment date 
shall be paid by wire transfer to the Depository in whose name this Note is registered on the Bond 
Register maintained by Associated Trust Company, National Association, Green Bay, Wisconsin (the 
"Fiscal Agent") or any successor thereto at the close of business on the 15th day of the calendar month 
next preceding each interest payment date (the "Record Date").  This Note is payable as to principal upon 
presentation and surrender hereof at the office of the Fiscal Agent. 

For the prompt payment of this Note together with interest hereon as aforesaid and for the levy of 
taxes sufficient for that purpose, the full faith, credit and resources of the City are hereby irrevocably 
pledged. 

This Note is one of an issue of Notes aggregating the principal amount of $6,000,000, all of 
which are of like tenor, except as to denomination, interest rate, maturity date and redemption provision, 
issued by the City pursuant to the provisions of Section 67.12(12), Wisconsin Statutes, for public 
purposes, including paying the cost of projects included in the City's 2019 Capital Improvement Program 
and providing funds for payment of settlement of a lawsuit, as authorized by a resolution adopted on 
March 18, 2019.  Said resolution is recorded in the official minutes of the Common Council for said date. 

The Notes maturing on October 1, 2027 and thereafter are subject to redemption prior to maturity, 
at the option of the City, on October 1, 2026 or on any date thereafter.  Said Notes are redeemable as a 
whole or in part, and if in part, from maturities selected by the City, and within each maturity by lot (as 
selected by the Depository), at the principal amount thereof, plus accrued interest to the date of 
redemption. 
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[The Notes maturing in the years ________ are subject to mandatory redemption by lot as 
provided in the resolution authorizing the issuance and sale of the Notes, at the redemption price of par 
plus accrued interest to the date of redemption and without premium.] 

In the event the Notes are redeemed prior to maturity, as long as the Notes are in book-entry-only 
form, official notice of the redemption will be given by mailing a notice by registered or certified mail, 
overnight express delivery, facsimile transmission, electronic transmission or in any other manner 
required by the Depository, to the Depository not less than thirty (30) days nor more than sixty (60) days 
prior to the redemption date.  If less than all of the Notes of a maturity are to be called for redemption, the 
Notes of such maturity to be redeemed will be selected by lot.  Such notice will include but not be limited 
to the following:  the designation, date and maturities of the Notes called for redemption, CUSIP 
numbers, and the date of redemption.  Any notice provided as described herein shall be conclusively 
presumed to have been duly given, whether or not the registered owner receives the notice.  The Notes 
shall cease to bear interest on the specified redemption date provided that federal or other immediately 
available funds sufficient for such redemption are on deposit at the office of the Depository at that time.  
Upon such deposit of funds for redemption the Notes shall no longer be deemed to be outstanding. 

It is hereby certified and recited that all conditions, things and acts required by law to exist or to 
be done prior to and in connection with the issuance of this Note have been done, have existed and have 
been performed in due form and time; that the aggregate indebtedness of the City, including this Note and 
others issued simultaneously herewith, does not exceed any limitation imposed by law or the Constitution 
of the State of Wisconsin; and that a direct annual irrepealable tax has been levied sufficient to pay this 
Note, together with the interest thereon, when and as payable. 

This Note has been designated by the Common Council as a "qualified tax-exempt obligation" 
pursuant to the provisions of Section 265(b)(3) of the Internal Revenue Code of 1986, as amended. 

This Note is transferable only upon the books of the City kept for that purpose at the office of the 
Fiscal Agent, only in the event that the Depository does not continue to act as depository for the Notes, 
and the City appoints another depository, upon surrender of the Note to the Fiscal Agent, by the registered 
owner in person or his duly authorized attorney, together with a written instrument of transfer (which may 
be endorsed hereon) satisfactory to the Fiscal Agent duly executed by the registered owner or his duly 
authorized attorney.  Thereupon a new fully registered Note in the same aggregate principal amount shall 
be issued to the new depository in exchange therefor and upon the payment of a charge sufficient to 
reimburse the City for any tax, fee or other governmental charge required to be paid with respect to such 
registration.  The Fiscal Agent shall not be obliged to make any transfer of the Notes (i) after the Record 
Date, (ii) during the fifteen (15) calendar days preceding the date of any publication of notice of any 
proposed redemption of the Notes, or (iii) with respect to any particular Note, after such Note has been 
called for redemption.  The Fiscal Agent and City may treat and consider the Depository in whose name 
this Note is registered as the absolute owner hereof for the purpose of receiving payment of, or on account 
of, the principal or redemption price hereof and interest due hereon and for all other purposes whatsoever.  
The Notes are issuable solely as negotiable, fully-registered Notes without coupons in the denomination 
of $5,000 or any integral multiple thereof. 

This Note shall not be valid or obligatory for any purpose until the Certificate of Authentication 
hereon shall have been signed by the Fiscal Agent. 

No delay or omission on the part of the owner hereof to exercise any right hereunder shall impair 
such right or be considered as a waiver thereof or as a waiver of or acquiescence in any default hereunder. 
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IN WITNESS WHEREOF, the City of Monona, Dane County, Wisconsin, by its governing body, 
has caused this Note to be executed for it and in its name by the manual or facsimile signatures of its duly 
qualified Mayor and City Clerk; and to be sealed with its official or corporate seal, if any, all as of the 
original date of issue specified above. 

CITY OF MONONA 
DANE COUNTY, WISCONSIN 
 
 
 
By:       

Mary K. O'Connor 
Mayor 

 
(SEAL) 
 

By:       
Joan Andrusz 
City Clerk 
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Date of Authentication:  _______________, ______ 
 

CERTIFICATE OF AUTHENTICATION 
 
 This Note is one of the Notes of the issue authorized by the within-mentioned resolution of the 
City of Monona, Dane County, Wisconsin. 
 

ASSOCIATED TRUST COMPANY, 
NATIONAL ASSOCIATION, 
GREEN BAY, WISCONSIN 

 
 
 

By      
        Authorized Signatory 
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ASSIGNMENT 

FOR VALUE RECEIVED, the undersigned sells, assigns and transfers unto 
____________________________________________________________________________ 

(Name and Address of Assignee) 

____________________________________________________________________________ 
(Social Security or other Identifying Number of Assignee) 

the within Note and all rights thereunder and hereby irrevocably constitutes and appoints 
______________________________________, Legal Representative, to transfer said Note on the books 
kept for registration thereof, with full power of substitution in the premises. 

Dated:  _____________________ 

Signature Guaranteed: 

_____________________________   ________________________________ 
(e.g. Bank, Trust Company    (Depository or Nominee Name) 
or Securities Firm) 

NOTICE:  This signature must correspond with the 
name of the Depository or Nominee Name as it appears 
upon the face of the within Note in every particular, 
without alteration or enlargement or any change 
whatever. 

____________________________ 
(Authorized Officer) 
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PREAMBLE 
 
 
THIS AGREEMENT is made and entered into by and between the CITY OF MONONA, 
WISCONSIN (hereinafter referred to as the “Employer”) and INTERNATIONAL 
ASSOCIATION OF FIRE FIGHTERS LOCAL 311, Madison, Wisconsin (hereinafter 
referred to as the “Union”) representing firefighter/EMT employees of the Employer’s Fire 
Department. 

 
ARTICLE 1 – INTENT 

 

1.1 It is the intent and purpose of this Agreement to promote a greater degree of harmony and 
understanding between the Employer and the Union and to set forth the agreement between 
the parties with respect to wages, hours and conditions of employment for certain Fire 
Department employees of the Employer covered by this Agreement. 

 
 

ARTICLE 2 – RECOGNITION 
 

2.1 The Employer recognizes the Union as the sole and exclusive bargaining agent for all full- 
time firefighter/EMT employees employed by the City of Monona fire/EMT department; 
excluding Fire Chief, Assistant Fire Chief, and all other supervisory and managerial 
employees and personnel of the department, and excluding part-time firefighter/EMT 
employees, paid and unpaid volunteers, and all other employees. This recognition is 
effective as of the date the Wisconsin Employment Relations Commission issued the 
certification of representative, February 21, 2001. 

 
 

ARTICLE 3 – MANAGEMENT RIGHTS 
 

3.1 The Union recognizes the prerogatives of the City and the Chiefs of the Fire Department to 
operate and manage its affairs in all respects in accordance with its responsibilities and the 
powers of authority which the City has not abridged, delegated or modified by this 
Agreement, and such powers or authority are clearly retained by the City of Monona. 

 
These management rights include, but are not limited to, the following: 

 
(a) To utilize personnel, methods, procedures and means in the most 

appropriate and efficient manner possible. 
 

(b) To manage and direct the employees of the Department. 
 

(c) To hire, schedule (including overtime), promote, assign work, train or 
retrain employees. 

 
(d) To suspend, demote, discharge, or take other appropriate disciplinary action 

against employees for just cause. 
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(e) To determine the size and composition of the work force and to lay off 
employees or to hire employees. 

 
(f) The City retains the right to establish reasonable work rules and rules of 

conduct. 
 

(g) The Union agrees that the City may assign members those duties deemed to 
be in the best interest of the City and efficient use of available manpower. 
The City acknowledges the primary mission of the unit to be the saving and 
protection of life and property; therefore, the primary related duties shall 
include, but not be limited to, firefighting, fire prevention, rescue work, 
emergency medical care, care and maintenance of equipment and apparatus, 
and the cleaning and maintenance of the quarters and area. 

 
It is understood between the parties that the initiation of new service programs, 
modifications of existing programs and change of duties that are not related to the 
primary missions of the Department shall require approval of the Common Council 
and the Mayor in accordance with municipal legislative process. 

 
It is understood between the parties that when the duties of the employees are 
changed or when new service programs are implemented that are not related to the 
primary missions of the Department the Union retains the right to negotiate on 
renumeration for those added responsibilities. It is agreed that any such agreement 
reached between the parties related to the article shall be payable retroactively to 
the date of the implementation of such changes. 

 
The foregoing rights must be exercised consistent with the provisions of this Agreement. 

 
 

ARTICLE 4 – FAIR SHARE 
 

4.1 Membership in the Union is not compulsory. An employee may join the Union and 
maintain membership therein consistent with its constitution and bylaws. No employee 
will be denied membership because of race, color, creed, age or sex. This Article is 
subject to the authority of the Wisconsin Employment Relations Commission to suspend 
the application of this Article whenever the Commission finds that the Union has denied 
an employee membership because of race, color, creed, age or sex. 

 
4.2 The Union will represent all of the employees in the bargaining unit, members and non- 

members, fairly and equally and therefore all employees shall pay their proportionate 
share of the costs of the collective bargaining process and contract administration by 
paying an amount to the Union equivalent to the standard dues required of members of 
the Union. 

 
4.3 The Employer agrees to deduct from the earnings of all employees in the collective 

bargaining unit the amount of money certified by the Union as being the monthly dues 
uniformly required of all members and pay said amount to the Treasurer of the Union on 
or before the end of the month. Changes in the amount of dues to be deducted shall be 
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certified by the Union to the Employer thirty (30) days before the effective date of the 
change. 

 
4.4 The Union will provide the Employer with a list of employees from which such 

deductions are to be made on a monthly basis and the Employer shall add the name of any 
new affected employee to the list before returning the list to the Union. The Union shall 
hold the Employer harmless from any claim made as a result of the implementation of this 
Article. 

 
 

ARTICLE 5 – RESPONSIBILITY 
 

5.1 The Union further agrees that for the duration of this Agreement, or any extension 
thereof, Union officers, representatives, or members will not authorize, assist, support or 
participate in any strike, work stoppage, slowdown, interruption of work or interference 
with operations of the Employer. In the event of any strike, work stoppage, slowdown, or 
interruption or impeding of work, the Employer shall give notice of the employees 
involved that they are in violation of the Agreement and shall end such strike, work 
stoppage, walkout or interruption or impeding of work. Employees who are in violation 
of this Article shall be subject to immediate discipline, including discharge. 

 
 

ARTICLE 6 – NONDISCRIMINATION 
 

6.1 The Employer and the Union agree not to discriminate in any manner whatsoever against 
any employee because of race, creed, age, color, national origin or sex, consistent with 
applicable law. 

 
 

ARTICLE 7 – NO OTHER AGREEMENT 
 

7.1 Neither the Employer nor the Union shall enter into any agreement or contract with any 
employee, individually or collectively, which in any way conflicts with this Agreement. 
Any such agreement shall be null and void. 

 
 

ARTICLE 8 – STEWARDS 
 

8.1 The Employer recognizes the right of the employees to designate one (1) job steward 
from the Employer’s seniority list. The Employer shall be notified of the appointment of 
the steward as soon as possible. The authority of the job steward so designated by the 
employees shall be limited to and shall not exceed the following duties and activities: 

 
(a) The investigation and presentation of grievances to the Employer or the 

designated Employer representative in accordance with the provisions of this 
Agreement; 
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(b) The transmission of such messages and information which shall originate with, 
and are authorized by, the Union, or its officers, provided such messages have 
been reduced to writing. 

 
8.2 The steward shall be permitted reasonable time to investigate and present grievances 

without loss of time or pay, providing it does not interfere with Employer operations and 
the steward’s normal duties. 

 
 

ARTICLE 9 – UNION REPRESENTATIVES AND BULLETIN BOARD 
 

9.1 The officers of the Union shall have reasonable access at all times during working hours 
to the office where employees are stationed provided, however, that the officers shall not 
at any time interfere with employees or interrupt their work. The officers shall contact the 
Fire Chief or his representative in advance of any visit whenever possible. 

 
9.2 The Union shall have the right to post notices regarding meetings pertaining to Union 

affairs in the office where employees are stationed on a bulletin board provided by the 
Employer. Any notices or bulletins posted shall comply with applicable laws, rules and 
regulations of governmental agencies and the provisions of this Agreement. 

 
 

ARTICLE 10 – GRIEVANCE AND ARBITRATION 
 

10.1 Grievance. A grievance is defined to be a controversy between the Union and Employer, 
or between any employee or employees and the Employer as to: 

 
(a) Any matter involving the interpretation or application of this Agreement; 

and 
 

(b) any matter involving an alleged violation of this Agreement in which an 
employee or group of employees or the Union maintains that any of their rights 
or privileges have been impaired in violation of this Agreement. 

 
10.2 Procedure. Grievances shall be processed in the following manner (time limits set fort 

shall be exclusive of Saturdays, Sundays and holidays): 
 

Step 1 – The employee and/or the steward shall take the grievance up orally with 
the Chief or his representative within seven (7) days of their knowledge of the 
occurrence of the event causing the grievance. The Chief shall attempt to make a 
satisfactory adjustment and, in any event, shall be required to give an answer within 
five (5) days. 

 
Step 2 – The grievance shall be considered settled in Step 1 unless within five (5) days 
after the Chief’s or his representative’s answer is due the grievance is reduced to writing 
and submitted to the City Administrator. The City Administrator shall meet with the 
employee(s) to resolve the grievance within five (5) days after receipt of the written 
grievance. The City Administrator shall respond to the written grievance in writing, with 
a copy to the Union, within five (5) days of the meeting. 
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Step 3 – If not settled under Step 2, it may be appealed in writing by the officers of the 
Union to the Finance and Personnel Committee within ten (10) days after the 
Union’s receipt of the Step 2 response. Upon request of either the Union or the 
Employer, a meeting to discuss the grievance shall be held. The Employer’s designated 
representative shall give a written answer to the grievance within five (5) days after its 
appeal or the grievance meeting, whichever is the later. 

 
Step 4 – If the grievance is not resolved as provided in Step 3 above, the grievance may be 
referred to arbitration upon written request by the Union to the Employer, which request 
must be made within ten (10) days following receipt of the Employer’s Step 3 response. 

 
10.3 In the event arbitration is requested, either party may request the Wisconsin Employment 

Relations Commission to submit a panel of seven (7) persons qualified to serve as 
arbitrator. The parties shall alternately strike names until one (1) remains. The party 
requesting arbitration shall strike first. 

 
10.4 The fees and expenses of the arbitrator, if any, shall be borne equally by the parties. Each 

party shall bear the cost of its own witnesses, exhibits and counsel. 
 
10.5 The arbitrator shall have no authority to add to, subtract from or in any way modify the 

terms of this Agreement. The decision of the arbitrator shall be final and binding. 
 
10.6 The time limits set forth shall in this Article may be extended by mutual agreement in 

writing. Failure to abide by such time limits or any extension thereof shall cause the 
grievance to be barred. Grievances not processed by the Employer or its representatives 
within the prescribed time limits or any extension thereof shall proceed automatically to the 
next step. 

 
 

ARTICLE 11 – PROBATION 
 

11.1 All new full-time employees shall serve a probationary period of one (1) year. 
 
11.2 Probationary employees may be discharged by the Employer, and the probationary 

employee shall have no recourse over such termination through the grievance and 
arbitration procedure. 

 
11.3 The Employer agrees to notify the Union in writing of all new hires. 

 
 

ARTICLE 12 – SENIORITY 
 

12.1 Seniority shall accrue from the employee’s most recent beginning date of employment 
with the Employer. After the employee completes his probationary period, his seniority 
shall date back to his most recent date of hire. 
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12.2 An employee’s seniority shall be terminated for any of the following reasons: 
 

(a) If the employee quits; 
 

(b) If the employee is discharged; 
 

(c) If the employee is laid off for a period equal to two (2) years; 
 

(d) If the employee is laid off and fails to notify the Employer of his intention to return 
to work within seven (7) days after issuance of a recall notice; 

 
(e) If the employee is absent from employment for three (3) consecutive working days 

without notice to the Employer; 
 

(f) If the employee retires; 
 

(g) If the employee fails to return to work upon the expiration of an approved leave of 
absence; 

 
(h) If the employee is transferred or promoted to a non-bargaining unit position with 

the Employer without returning to the bargaining unit within one (1) year. 
 
12.3 Upon request by the Union, the Employer agrees to provide the Union with a current 

seniority list, not more than twice each year. 
 
12.4 When the Employer decides to lay off and recall employees, employees shall be laid off 

and recalled by seniority and qualifications (previous work performance, training, local and 
state job-related certifications). 

 
12.5 The Employer agrees to notify the Union in writing of all layoff and recall notices. 

 
 

ARTICLE 13 – RESIDENCY 
 

13.1 All full-time and regular part-time employees are required to reside within twenty-five (25) 
miles of the City. 

 
 

ARTICLE 14- LEAVE OF ABSENCE 
 

14.1 An employee desiring a leave of absence without pay from his employment shall secure 
written permission from the Employer. The maximum leave of absence shall be for thirty 
(30) days and may be extended for like periods in the Employer’s discretion and for good 
cause shown. During the period of absence, the employee shall not engage in gainful 
employment or seek other employment. Failure to comply with this provision shall result 
in immediate discharge. The Employer shall notify the Union in writing of any leave of 
absence as soon as possible after it is granted. 
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14.2 The employee must make suitable arrangements in advance for continuation of any benefit 
programs and “fair share” deductions. 

 
 

ARTICLE 15 – MILITARY LEAVE 
 

15.1 Any employee entering the military service of the United States shall be entitled to all 
benefits provided by any applicable State or Federal laws. 

 
15.2 Any employee who is required to take leave to fulfill military reserve obligations or 

Wisconsin National Guard obligations shall be paid the difference, if any, between his 
normal compensation for scheduled hours for work missed and the amount paid for the 
military activity, not to exceed three (3) weeks in any twelve (12) month period. 
Vouchers reflecting the military pay may be requested by the Employer prior to making 
any differential payments, and any unit employee shall notify the Employer at least two (2) 
weeks in advance of any such duty or obligation whenever possible. 

 
 

ARTICLE 16 – DISCIPLINE AND DISCHARGE 
 

16.1 The Employer shall not discharge, discipline or suspend any non-probationary employee 
without just cause. 

 
16.2 In the event the Employer initiates disciplinary action against an employee, the following 

progression shall normally apply: 
 

1st offense – oral reprimand and counseling by supervisor 

2nd offense of a similar nature – written reprimand 

3rd offense of a similar nature – written reprimand and/or suspension up to three 
(3) days without pay 

 
4th offense of a similar nature – discharge 

 
The Employer may immediately discharge an employee without resorting to the above 
progression for the following serious offenses: 

 
(a) Theft; 

 
(b) use or possession of drugs not prescribed by a physician (except over-the-counter 

drugs); 
 

(c) drinking of alcoholic beverages during their shift or reporting to work while under 
the influence of alcoholic beverages; 

 
(d) operating a motor vehicle while intoxicated in the employ of the Employer; 

 
(e) other offenses of a serious nature. 
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16.3 All letters of reprimand shall be given to the employee, with copies to be placed in 
employee’s permanent employment file. Employee has the right to inspect their own 
personnel file. 

 
16.4 The Employer agrees to provide the Union with a copy of all letters of reprimand and 

disciplinary action at the time such reprimand or action is issued to the affected employee. 
 
 

ARTICLE 17 – HOURS OF WORK, OVERTIME, REPORT PAY 
 

17.1 The scheduled work day shall be twenty-four (24) hours. The uniform work day shall start 
at 7:00 a.m. and end at 7:00 a.m. the following day. The scheduled work week shall be 
one (1) day on, one (1) day off, one (1) day on, one (1) day off, one (1) day on, four (4) 
days off, (1-1, 1-1,1-4) and so on, on a twenty-seven (27) day rotating basis, each full time 
employee working nine (9) work days every twenty-seven (27) day period. 

 
17.2 All work performed in excess of their normal, regular scheduled work day or calendar 

workweek, or all work performed in excess of two hundred four (204) hours per twenty- 
seven (27) day schedule (work period), shall be paid at the rate of time and one-half (1- 
1/2) the employee’s applicable hourly rate of pay for all hours worked, or compensatory 
time at time and one-half (1-1/2) as mutually agreed upon. All overtime shall be on a 
rotating basis by seniority. Compensatory time must be taken or paid in the calendar year 
earned and may not be accumulated to more than 144 hours. Unused and unscheduled 
compensatory time earned since January 1 will be paid on the employee's November 30 
payroll check. Employees may not earn compensatory time in the month of December. 

 
17.3 All employees shall respond to a call to work outside of their regular schedule of hours by 

the Chief or his designated representative.  A minimum of two (2) hours at time and one- 
half (1-1/2) shall be paid to any employee who is requested to report to work outside his 
regular schedule of hours or who reports to work as scheduled and is sent home. An 
extension of a shift at the end of the employee’s normal shift does not constitute a call-in.  
If an employee is already working and is required to stay beyond his scheduled shift, he 
shall be paid at one and one-half (1-1/2) times his normal rate of pay for all hours worked 
beyond his regularly scheduled shift.  Pay for an extension of a shift shall be calculated in 
full one-quarter hour increments (1/4 hour equals fifteen (15) minutes).  For example:  An 
employee working twenty-one (21) minutes past his normal end of shift time would be paid 
for two (2) full one-quarter hour increments (thirty (30) minutes). Court time shall be 
subject to the call-in provision. 

 
17.4 All employees shall be paid on the 15th and 30th of each month, except February, which 

shall be paid on the 15th and 28th/29th of the month. 
 
17.5 All employees shall continue to earn and accumulate any benefit contained in this 

Agreement while on any paid leave. 
 
17.6 Members of the bargaining unit may exchange workdays between themselves upon 

notification to the officer in charge. The Employer shall not be liable for overtime which 
accrues solely through the exchange of work hours. 
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ARTICLE 18 – HEALTH AND WELFARE 
 

18.1 The City agrees to provide health and dental/vision benefits for the life of this agreement. 
The City agrees to pay 90% of the premium of the offered plan selected by the employee 
for single or family health insurance. The balance of any monthly premium shall be paid by 
the employee by payroll deduction. The city agrees to continue to pay 100% of the 
applicable dental premium. 

 
18.2 The Employer shall pay the appropriate premium for a unit employee who is absent 

because of personal illness or off the job injury for the duration of his basic credit under 
Article 19, Supplemental Benefits, and for six (6) months thereafter rounded to the nearest 
full month. 

 
18.3 The Employer will pay the appropriate premium for a maximum of twelve (12) months 

when a unit employee is absent due to occupational illness or injury. 
 
18.4 If a unit employee is granted a leave of absence and desires to have his insurance coverage 

continued, he must pay the Employer, prior to the leave of absence being effective, 
sufficient monies to pay his appropriate premium to the health and welfare plan during the 
period of his absence. 

 
18.5 The Employer shall pay the appropriate premium for the month in which any layoff occurs 

and one (1) month thereafter. 
 
18.6 When a unit employee is discharged for just cause or resigns his employment, the 

Employer shall only make its contribution for the month in which such termination 
occurred. 

 
18.7 When a laid off unit employee is reinstated, the Employer shall make the required 

appropriate premium payment commencing the first of the month following the month in 
which such employee returns to work. 

 
18.8 When a unit employee who has been on a leave of absence returns, the Employer shall 

make the appropriate premium payment beginning with the month following the 
employee’s return to work. 

 
18.9 If a unit employee is laid off, the Employer agrees to accept the appropriate premium 

payment for the employee and remit such premium to the provider of coverage. 
 
 

ARTICLE 19 – SUPPLEMENTAL BENEFITS 
 

19.1 All full-time employees shall earn sick leave with pay at the rate of six (6) hours per pay 
period. Sick leave may be accumulated to a maximum of nine hundred eighty (980) hours. 
For purposes of sick leave conversion upon retirement, the maximum benefit an employee 
shall receive is eight nine hundred forty eighty (840980) hours. 
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19.2 Leave for illness or injury of a non-work connected nature should not be used unless 
actually necessary. Such sick leave cannot be used until earned. Circumstances for drawing 
sick leave, and qualifications for obtaining it, are as follows: 

 
(a) Circumstances for drawing sick leave. 

 
(1) Leave with pay may be used for absence necessitated by non-work 

connected illness or injury to the employee, or the emergency illness of an 
employee’s immediate family member. 

 
(2) Maternity/Paternity leave may be taken in the event the presence of the 

employee is required, or advisable, in the opinion of a duly licensed 
physician. 

 
(3) Employees shall be allowed to use their earned leave if they become ill on 

vacation provided the employee adheres to Section b(3) of this Article, 
except that a certificate, as outlined in subparagraph b(4) hereinafter, will be 
required in all cases, even if less than three (3) days in duration. 

 
(b) Qualifications for obtaining sick leave. 

 
(1) Employee must report reason for absence from work promptly to Fire Chief, 

or his designee. 
 

(2) Employee must keep the Employer informed of their condition. 
 

(3) Employee must permit the Employer to make such medical inquiry, or visit, 
as may be determined necessary. 

 
(4) Employee must submit a certificate by a duly licensed physician for any 

absence of three (3) or more scheduled working days certifying as to the 
nature of the illness or casualty, the possible duration of absence with an 
estimated date of ability to return to work, and that the absence was 
medically necessary. In lieu of such a certificate, the Employer may exercise 
his discretion and accept other suitable evidence which it may deem 
satisfactory. 

 
(5) Any misuse of sick leave or the making of false reports regarding illness 

may subject the employee to disciplinary action, including discharge, and 
may also be considered just cause for the loss of all or part of sick leave 
credit. 

 
19.3 Where there is insufficient sick leave credit to cover the continued absence of an employee 

for reasons of a non-work-connected illness or injury, the employee may choose to take 
any earned and accumulated vacation or leave without pay. 

 
19.4 While an employee is on sick leave, the employee shall continue to earn additional sick 

leave as set forth in this Article. 



 

19.5 No sick leave benefits shall be paid to an employee who terminates his or her employment 
with the City of Monona. 

 
19.6 Employees who retire from qualified service with the Employer and who provide the 

Employer with at least 30-days’notice of their intent to retire, shall be allowed to convert 
unused accumulated sick leave into a supplemental benefit per the CITY OF MONONA 
Sick Leave Conversion Plan: Firefighters/EMT Employees as adopted by the City Council 
on March 21, 2005. In the event an employee fails to provide 30-days’ notice of retirement, 
the City reserves the right to forfeit payment of the employee’s accumulated sick leave. 
The Sick Leave Conversion Plan shall be attached to and made a part of this agreement and 
shall not be changed except by written agreement of the parties. 

 
19.7 For persons at or over the cap, fifty percent (50%) of the first seventy-two (72) hours of 

unused sick leave earned in that year will be paid to the employee at year end. For 
example, if an employee uses 24 hours of sick leave, fifty percent (50%) of 48 hours sick 
leave will be paid; if an employee uses 48 hours of sick leave, fifty percent (50%) of 24 
hours sick leave will be paid. 

 
 

ARTICLE 20 – CLOTHING 
 

20.1 The Employer shall budget the sum of Four Hundred Dollars ($400.00), per employee per 
year. The Employer shall honor needed expenditures from this account for the purchase, 
replacement or repair of uniforms. 

 
20.2 The City shall provide a list of required clothing for new hires and provide same at no cost 

to the employee. 
 
 

ARTICLE 21 – HOLIDAYS 
 

21.1 Employees covered by this Agreement shall be paid twelve (12) hours pay for the 
following named holidays. 

 
New Year’s Day 
Memorial Day 
Independence Day 
Labor Day 
Thanksgiving Day 
December 24 
Christmas Day 

21.2 In lieu of eighty four (84) hours pay for the holidays listed in section 21.1, employees 
covered by this agreement may choose to receive eighty four (84) hours of paid time off. 
Employees shall have eighty four (84) hours placed in a holiday bank on January 1. These 
hours may be taken as paid leave time when requested, scheduled, and approved by the 
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restrained, shall not be affected thereby. In the event that any Article or Section is held 
invalid or enforcement of or compliance therewith has been restrained, as set forth above, 
the parties affected thereby shall enter into immediate collective bargaining negotiations, 
upon the request of the Union or the Employer, for the purpose of arriving at a mutually 
satisfactory replacement consistent with applicable Wisconsin Statutes. 

 
 

ARTICLE 33- TERMINATION 
 

33.1 This Agreement shall become effective January 1, 2017  2019 and shall remain in effect 
until and including December 31, 2018 2020, and shall be automatically renewed from 
year to year thereafter, unless negotiations are initiated by either party prior to August 1, 
2018, or unless superseded by a subsequent agreement. Any automatic extension of this 
Agreement may be terminated by either party upon at least thirty (30) days written notice. 
Retroactivity of a subsequent contract shall not be an issue in negotiations unless either 
party has terminated this Agreement or any extension thereof. 

 
33.2 In the event that either party requests negotiations for a new agreement pursuant to the 

provisions of this Article, and said negotiations extend beyond the expiration date of this 
Agreement, this Agreement shall remain binding until a new agreement is signed by both 
the Employer and the Union. 

 
 

IN WITNESS WHEREOF, the parties have hereby set their hands and seals this 
 

  day of , . 
 
 

FOR THE EMPLOYER: CITY OF MONONA 
 
 

  

Signature Date Signature Date 
 
 

  

Print Name Print Name 
 
 
 

FOR THE UNION: IAFF LOCAL 311 
 
 
 

  

Signature Date Signature Date 
 
 

  

Print Name Print Name 































MONTHLY DEPARTMENT HEAD REPORT TO COUNCIL 
 

DEPARTMENT: Public Works & Utilities MONTH OF: February - 2019 
Accomplishments: 

• The crew removed the holiday lights from Monona Drive and Broadway in early February. 
• The crew completed many rounds of snow and ice removal on City streets and facilities. 
• The crew removed snow from fire hydrants and catch basins several times the past month. 
• The crew received training on the new generators at City Hall and Well 3. 
• The crew repaired one water main break in February, on Tonyawatha near Baskerville. 

 



MONTHLY DEPARTMENT HEAD REPORT TO COUNCIL 
 

 2/27/19  

DEPARTMENT: 
Parks & 
Recreation 

 MONTH OF:   January 2019 

Accomplishments: 
• Coordinated Meetings for River Front Ad-Hoc & Parks & Recreation Board 
• Received quotes for Capital Equipment Purchases for new mower, parks truck, electric vehicle, and Tool Cat 
• Special Event – Lace Up on the Lagoon held on January 19 
• CPR/1st Aid Certification for After-School Staff 

Major Projects / Issues: 
• Staff training on new registration software set to go live on April 1st 
• Working on Special Event Policy/Ordinance for Feb Parks Board Meeting 

In Progress / Routine Duties: 
• Parks – Lagoon Maintenance, Community Center cubby project 
• Recreation – Winter programs starting in January, working on Summer/Fall programs/newsletter 
• Pool –Working on capital projects  
• Special Events – Sponsorship packet coordination/Lace Up on the Lagoon 

Upcoming Objectives / Events: 
• Summer/Fall Newsletter Coordination 
• Council Agenda items for consideration (Equipment Orders, Donation Requests) 
• After-School/Summer Camp Registration 2/15 
• Finish Community Center After-School Project 

Personnel: 
• Recruiting for over 70 seasonal positions in the Parks & Recreation Department for Spring/Summer 
• Parks staff has been busy with snow removal and ice skating rink operations in January 

 
 
 

View of Madison Skyline from Wyldhaven Park on a snowy January Night. 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 



MONTHLY DEPARTMENT HEAD REPORT TO COUNCIL 
 

 2/27/19  

DEPARTMENT: 
Parks & 
Recreation 

 MONTH OF:   February 2019 

Accomplishments: 
• Coordinated Meetings for River Front Ad-Hoc & Parks & Recreation Board 
• 2019-2020 After-School Enrollment filled program with 42 kids 
• 2019 Summer Camp registration started on Feb 15 with excellent registration numbers.  We’ll average 30 kids/week this 

summer in full-day camp 
• Responded to MG School Cancellations with All-Day programs on 1/31 & 2/1 to serve Monona families that were 

impacted by the volume of MG School Days off.  Great Job by Jensen & Staff to organize on very short notice 
• Ordered Capital Purchases approved by Council 

Major Projects / Issues: 
• February was an extremely challenging month with weather/cancellations/res-scheduling meetings/programs and keeping 

up with snow removal. 
• River Front Park Coordination and scheduling progress meetings. 

In Progress / Routine Duties: 
• Parks – Lagoon Maintenance, Community Center cubby project 
• Recreation – Finalizing Summer/Fall programs, in-season for Youth Basketball, Dance, Tumbling programs 
• Pool – Meeting with contractors for approved capital projects, getting quotes 
• Special Events – Next Event Easter Egg Hunt & Breakfast 

Upcoming Objectives / Events: 
• Summer/Fall Newsletter Final Proofing/Printer 
• Finish Community Center After-School Project 

Personnel: 
• Recruiting for over 70 seasonal positions in the Parks & Recreation Department for Spring/Summer 

 
 
“High Temps, freezing rain, regular rain have wrecked hvoc on the lagoon this winter” 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 



MONTHLY DEPARTMENT HEAD REPORT TO COUNCIL 
 

DEPARTMENT:  Library MONTH OF:  January 2019 
Accomplishments: 
 

- Over 18,500 visits 
- Almost 21,000 items circulated 
- 100 study room uses 
- 683 patrons attended 26 programs 
- 40+ people attended Monona History Club program 
- 20+ people attended Book Club programs 
- 100+ attended 1,000 Books Before Kindergarten graduation and program 
- 300+ attended Storytimes 

 
 
 
Major Projects / Issues: 
 
 
One Community: Many Voices Stories Project 
We are submitting an application to an IMLS grant for $25,000 to extend the duration for the Project 
Coordinator position. We also plan to hire for this position in February. 
 
Programs 
Our Eco-Action Tuesday program was well attended even though there was inclement weather during the 
scheduled time. Our History program also was very well attended, discussing family tree and using genealogy 
databases, like Ancestry.com (which you can access in the library).  
 
Loud in the Library 
The Friends of the Monona Public Library hosted the Loud in the Library: Surf’s Up! at the end of the month. 
The event was very successful, bringing in $12,000 to the Friends to help furnish the new vestibule and pay 
for furniture in the Children’s area. It also was a great time for those who came, providing the opportunity for 
Mononans to get to know one another and talk to each other in a relaxed environment.  
 
Cleaning Service 
Coverall is the new cleaning service at the library. They started at the end of the month. Previously 
CleanPower was the company the library hired for cleaning.  
 
Strategic Plan 

January 2017 



MONTHLY DEPARTMENT HEAD REPORT TO COUNCIL 
The library established a Strategic Plan Committee to work on the library’s upcoming strategic plan, led by 
WiLS, a library consulting and group purchasing group in Wisconsin. The committee met and established a 
time frame for the strategic plan. A survey will go out to the community in late February, and a community 
conversation will be held at the library in early April.  
 
In Progress / Routine Duties: 

 

Announcements: 
The Library hired Lee Zeuner as our new Library Assistant 1.  

 
 

 

January 2017 
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 2/28/19  

DEPARTMENT:   Finance MONTH OF:   February 

Accomplishments: 
Working on year end closing.  Various IRS and other Reports, Working PSC Report 

Major Projects / Issues: 
W-2’s and ACA reports 
 

In Progress / Routine Duties: 
Year end closing 

Upcoming Objectives / Events: 
March is a very busy month with year end reports.  Will be working hotel tax report, TIF Reports, PSC report and recycling report 
and other required reports. 

Personnel: 
 

 



MONTHLY DEPARTMENT HEAD REPORT TO COUNCIL 
 

 2/27/19  

DEPARTMENT:  City Clerk  MONTH OF:  February 2019  

Accomplishments: 
Completed the minutes of the February 11 Distinguished Service Award Committee, February 13 License Review 
Committee and the February 4 and 18 Finance & Personnel Committee and City Council meetings. 
 
Prepared the packet, assisted by Director of Administrative Services Leah Kimmel, mailed the packet, and facilitated the 
February 11 Distinguished Service Award Committee meeting. 
 
Prepared and mailed the packet and facilitated the February 12 License Review Committee meeting. 
 
Finalized dates for Board of Review meetings and membership continuations.  Updated the public notice and put 
information on the City’s website. 
 
Attended a WMCA Conference Committee teleconference.  Provided a short list of businesses to the Chair for possible 
door prize contributions. 
 
Received a response and made payment for an approved claim against the City. 
 
Facilitated a picture day for staff ID wallet cards assisted by Detective Lieutenant Sara Deuman and Recreation 
Department staff. 
 
Attended the annual CVMIC Work Plan meeting with Department Heads. 
 
Prepared and mailed 57 liquor and business license renewal application packets assisted by Deputy Clerk Alene Houser. 
 
Election duties:  Completed report of voter registration postcard returns; published a required public notice and posted to 
the City’s website; contacted Heritage Monona and Election Inspectors regarding Special Voting Deputy visits; watched a 
pre-training Badger Book webinar; ordered a nameplate for Alder Kathy Thomas in anticipation of her election in April; 
visited McFarland with Deputy Clerk Houser for hands-on Badger Book training with the Clerk; attended, with Deputy 
Clerk Houser, the first of a series of live webinars for WEC Badger Book training; coordinated attendance at a hands-on 
Badger Book training opportunity for Deputy Clerk Houser and 2 Chief Inspectors; scheduled hands-on Badger Book 
training at City Hall for Chief Inspectors and Election Inspector Super Users. 
Major Projects / Issues: 

• Complete filing of voter registration forms. 
• Complete training for staff and Election Inspectors on Badger Books, including a PSA and Herald-Independent 

article. 
• Assist with amending the Amplified Device Permit Ordinance. 
• Complete final review of the Special Event application packet. 

In Progress / Routine Duties: 
Daily deposits; accounts payables; invoice coding and distribution; credit applications; issue Provisional licenses and 
approved Operator’s and other licenses; staff and Administrator meetings; update voter information in WisVote; enter voter 
registrations and absentee ballot requests as received; file and purge voter registration forms; compile building inspection 
forms for Appraiser; compile documents and payments for mailing to EMS Medical Billing Associates; publish minutes, 
public notices, and Ordinances as required; counter-sign documents; provide Notary services for City business and staff; 
prepare City Council Consent Agenda; work with other staff members on licenses, accounts payables, open records requests, 
claims against the City, etc. 
Upcoming Objectives / Events: 

• Prepare to begin work on a special project, TBA. 
Personnel: 

• Nothing at time. 
 



MONTHLY DEPARTMENT HEAD REPORT TO COUNCIL 
 

 2/28/19  

DEPARTMENT:   Administrative Services MONTH OF:   February 2019 
Accomplishments: 
 

Major Projects / Issues: 
 

• Personnel policy manual:  reviewing and compiling updates  
• Drafting of paid parental leave and paid family policies 
• Redesign of mymonona.com 

 
In Progress / Routine Duties: 
 
• All tasks related to bi-monthly payroll and time tracking, personnel files and new-hire onboarding, recruiting, 

worker’s compensation, troubleshooting IT issues as needed and coordinating weekly IT projects with consultants, 
website content and maintenance 
 

Upcoming Objectives / Events: 
 

• International Association of Firefighters Local 311: 2019-2020 contract on March 4 agendas for approval; in 
bargaining, both parties agreed to initiate a light duty policy as written by Chief Sullivan; negotiation continues on 
this, and it is not included in the contract.  
 

Recruitment and Hiring: 
 
• Firefighter/Paramedic (full-time) 

o PFC interviews conducted on Feb. 25 
o Conditional offer was extended to the top candidate; background check currently being completed. 

 
• Police Officer (full-time) 

o New officer Jesse Mashak starts on March 1 to fill new position approved in 2019 budget. 
o Applications being accepted for current vacancy until March 3. 

 
• City Planner/Assistant Economic Development Director (full-time) 

o 4 applicants selected for in-person interviews; interviews will be conducted on March 7 
 

• Building Maintenance Lead Worker (full-time) 
o Position filled; new employee, George Schmidt, starts March 5 

 
• Library Assistant 1 (part-time) 

o Position filled 
 

• Youth Services Librarian (part-time) 
o Position filled 

 
• Project Coordinator for Library Oral History Project (limited term) 

o Position filled 
 

• 2019 Seasonal (Summer) Positions 
o Postings continue for summer positions including lifeguards, aquatic attendants, parks mowers, and 

recreation instructors. 
 
 

 



Date Permit # Address Owner/Contractor Est.Cost Description Fee

Jan 1/4/2019 19-01-13-258 5103 TONYAWATHA SCOTT KELLY $145,000.00 REMODEL $1,450.00

1/4/2019 19-02-13-258 6301 ROSELAWN BRUCE SAROW $2,000.00 BASEMENT BATHROOM $45.00

1/9/2019 19-03-13-258 1106 BIRCH HAVEN CONNIE DREGER $2,400.00 REPLACE HVAC $45.00

1/9/2019 19-04-13-258 4627 TONYAWATHA PARKER WALLER  $7,150.00 REPLACE HVAC $45.00

1/9/2019 19-05-13-258 5705 WINNEQUAH SERGIO MARCHETTI $1,000.00 SERVICE UPGRADE $45.00

1/9/2019 19-06-13-258 6302 EAST GATE ANGUSTA REALTY $800.00 WATER SOFTENER $45.00

1/9/2019 19-07-13-258 6304 EASTGATE AUGUSTA REALTY $800.00 WATER SOFTENER $45.00

1/9/2019 19-08-13-258 412 LABELLE LASSANSKE $800.00 FENCE $50.00

1/9/2019 19-09-13-258 441 FALCON JASON SCHUMACHER $26,000.00 REMODEL $260.00

1/11/2019 19-10-13-258 5705 COVE CIRCLE DAN COSTELLO $4,500.00 RE-ROOF $50.00

1/11/2019 19-11-13-258 4701 WINNEQUAH JOHN STEPHANIE $5,000.00 INTERIOR PLUMBING $45.00

1/11/2019 19-12-13-258 5008 MIDMOOR OLIVIA SCHROEDER $1,829.00 WATER HEATER $45.00

1/16/2019 19-13-13-258 1408 MATHYS PATRICK HOWE  $18,000.00 BASEMENT/EGRESS WINDOWS $251.00

1/16/2019 19-14-13-258 5603 TONYAWATHA MARSHA LINDSEY $24,900.00 REMODEL $249.00

1/16/2019 19-15-13-258 206 FROSTWOOD SCOT KRONENFELD $25,000.00 BASEMENT FINISH $250.00

1/18/2019 19-16-13-258 409 LABELLE KARYLYNN BRUCKNER $28,000.00 REMODEL $280.00

1/21/2019 19-17-13-258 5006 WINNEQUAH ERIC GEOTZ $13,380.00 REPLACE BOILER $45.00

1/21/2019 19-18-13-258 800 W BROADWAY BIRKYS LLC $614,500.00 COMM. CONSTRUCTION $1,750.00

1/21/2019 19-19-13-258 4421 WINNEQUAH CAROL NIKOLAUS $8,000.00 PORCH REBUILD $80.00

1/23/2019 19-20-13-258 1004 E BROADWAY MELISSA WADSWORTH $500.00 COMM. ELECTRIC $75.00

1/23/2019 19-21-13-258 4430 WINNEQUAH LENTESTEY $900.00 WATER SOFTENER $45.00

1/25/2019 19-22-13-258 6107 QUEENS WAY RICK BEHNKE $80,000.00 REMODEL $800.00

1/25/2019 19-23-13-258 802 BROADWAY TOM ANDERSON $133,750.00 COMM. ELECTRIC $1,150.00

1/25/2019 19-24-13-258 1004 E BROADWAY MELISSA WADSWORTH $5,000.00 COMM. PLUMBING $75.00

1/25/2019 19-25-13-258 1004 E BROADWAY MELISSA WADSWORTH $500.00 COMM. REMODEL $150.00

1/25/2019 19-26-13-258 4506 GORDON AVE BUTCH OLSON $27,000.00 REPLACE WINDOWS $50.00

1/25/2019 19-27-13-258 6006 QUEENS WAY TOM BERADDOCK $850.00 REPLACEMENT $45.00

1/25/2019 19-28-13-258 4502 MIDMOOR TOM PRIMIANO $4,500.00 REPLACE HVAC $45.00

1/28/2019 19-29-13-258 4916 WALLACE AVE ELAINE WENDT $1,625.00 FENCE $50.00

1/28/2019 19-30-13-258 802 W BROADWAY JASON SMITH $400,000.00 COMM. CONSTRUCTION $969.00

1/28/2019 19-31-13-258 1751 W BROADWAY WPS $42,000.00 COMM. REMODEL $420.00

1/28/2019 19-32-13-258 4519 MONONA DR SPRINGHAVEN LAUNDRY $0.00 PLAN REVIEW $250.00

1/28/2019 19-33-13-258 4011 MONONA DR TRAVIS GAVINSKI $125,000.00 BOATHOUSE $410.00

1/30/2019 19-34-13-258 6301 EAST GATE JOSEF BURGER $4,050.00 REPLACE HVAC $45.00

1/30/2019 19-35-13-258 6316 FORD KATHLEEN BERKLEY $4,050.00 REPLACE HVAC $45.00

Municipality No.: 13-258 City of Monona

GEC Job No.: I13-258 2019 Building Permit Applications



1/30/2019 19-36-13-258 855 E BROADWAY STEVE LLIFF (STEEP&BREW $8,000.00 COMM. HVAC $75.00

1/30/2019 19-37-13-258 406 WOODY WARREN NELSON $4,000.00 REPLACE HVAC $45.00

1/31/2019 19-38-13-258 1405 BASKERVILLE DAVID ERGUN $5,100.00 REPLACE WINDOWS $50.00

Total Month Permit Fees January $9,869.00

Feb

Total Month Permit Fees February $0.00

Mar

Total Month Permit Fees March $0.00

April

Total Month Permit Fees April $0.00

May

Total Month Permit Fees May $0.00

June



Nov

Total Month Permit Fees November $0.00

Dec

Total Month Permit Fees December $0.00

Total Permit Fees YTD $9,869.00



CODE ENFORCEMENT LOG 2019 - January
DATE 
REC'D ADDRESS COMPLIED OPEN

OFF PAD 
PARKING

JUNK 
VEHICLE

OTHER 
VEHICLE

TRASH 
ITEM

PROPERTY 
COND. NUISANCE

BRUSH / 
XMAS TREE

GRASS / 
WEEDS SNOW OTHER / REFERRED* Note / Action

21-Dec 303 W dean 1/3/2019 on lawn letter

10-Jan 4919 Winnequah brush letter called from owner 1-18
8-Jan 6007 queensway phone caution tape for grass 
8-Jan 304 Starry Ln. 2/4/2019 pod letter

10-Jan 4915 Tonyawatha 1/15/2019 brush letter

10-Jan 4921 Tonyawatha 1/15/2019 brush letter

10-Jan 4408 outlook 1/14/2019 brush letter
10-Jan 305 Owen Rd 1/16/2019 brush letter
10-Jan 5517 Goucher 1/25/2019 lawn letter vehicle on lawn
14-Jan 603 Falcon Cr. 1/16/2019 mattress hanger
14-Jan 103 Parkway 1/16/2019 tv's hanger
10-Jan 5207 Schluter 1/29/2019 boat lettre on lawn
10-Jan 5205 Schluter 1/16/2019 letter on lawn
10-Jan 707 Greenway brush
18-Jan 4915 Gordon 1/18/2019 couches called landlord
18-Jan 6311 Ford St 1/25/2019 junk letter pile at curb
18-Jan 6317 Ford St junk letter at curb
24-Jan 6001 Monona Dr 1/25/2019 snow hanger
24-Jan 6117 Monona Dr 1/25/2019 snow hanger
24-Jan 805 W Dean 1/25/2019 snow hanger

S:\Code Enforcement\Code Master Log  2/21/2019
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